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Modern Slavery and Human Trafficking Statement 

Financial year ending 31 December 2020 

Introduction 

In accordance with Section 54 of the Modern Slavery Act 2015, the University is required to prepare 
a modern slavery and human trafficking statement for each financial year, setting out what steps it 
has taken to ensure that modern slavery is not taking place in its business or supply chains. 
 
Organisation - Legal status and activities 

The University was established in 1976 and was incorporated by Royal Charter (RC000730) as the 

University of Buckingham on February 11, 1983. The University is not-for profit and is a registered 
charity (no. 1141691). It is a Recognised Body under Statutory Instrument No.2992 (The Education 
(Recognised Bodies) (England)) Order 2013 and is authorised by its Royal Charter to award taught and 
research degrees in perpetuity. 

Policy 

The University has implemented a Modern Slavery and Human Trafficking Policy reflecting its 
commitment to combatting slavery and human trafficking and to acting with integrity in all its dealings, 
relationships, and supply chains and that any acquisition of goods, services or works are without 
bringing about harm to others. The policy outlines how the University’s procurement and HR practices, 
ensure compliance with its policy commitment. 

Our Supply Chains  

Employment of Staff  

The University mitigates the risk of modern slavery occurring in its workforce by safeguarding directly 
employed staff by following a vigorous Human Resources recruitment policies and processes.  

Temporary staff are recruited through verified sources that have provided the University with 
assurance, via the procurement process undertaken, that they comply with the requirements of 
legislation concerning the rights and welfare of their candidates and employees. 

Procurement  

The University’s Finance team, is responsible for managing the supply chain.  

The University has identified key areas which may pose a risk of slavery and human trafficking. These 
include; office supplies, laboratory consumables, IT, some estate services such as cleaning, catering 
and security, and some professional services such as uniforms, personalised clothing and promotional 
items.  

Supplier adherence steps have been taken to assess and manage these risks as the University of 
Buckingham has zero tolerance to slavery and human trafficking.  

Any current or potential supplier who does not adhere to our values or is found to not be compliant 
will be suspended or removed from the approved supplier list, and will not be considered for future 
supply unless they can fully demonstrate full adherence with the requirements of the Modern Slavery 
Act and the University’s own policies and procedures.  
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Activity in the year ending 31 December 2020 

Throughout 2020 the University took steps to embed controls and activities outlined in its policy, 
notably through the implementation of supplier due diligence and approval procedures. 

The University did not receive any reports of instances of modern slavery or human trafficking in the 
financial year ending 31 December 2020. 

The University will continue to raise awareness of modern slavery and human trafficking and of the 
need for proper due diligence and risk assessment processes to be applied by staff and suppliers, in 
accordance with its policy. 

Training 

To ensure a high level of understanding, regarding the risks of modern slavery and human trafficking, 
the University will provide relevant training for relevant staff.  

The University will work with sector colleagues to share best practice and keep up to date on 
identifying and assessing risks within our supply chain. 

Further Action and Key goals for 2021 

We reaffirm our commitment to improving understanding of our supply chains and to continue to 
develop processes and ways of working to identify categories where the risk of modern slavery or 
human trafficking may exist.  

The University will engage with LUPC London purcahsing Purchasing Consortium to gain experience of 
supply chain due diligence and mitigation of the risks to human rights in our supply chains.  

The University will ensure that senior managers responsible for higher risk spend categories and 
contracts receive Modern Slavery awareness training.  

Our procurement team will continue to attend relevant events and use available learning material 
produced especially for public procurement practitioners, to ensure that they are aware of emerging 
issues and can check that appropriate action is taken. 

This annual statement was approved by the Council on 11 October 2021. 
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MODERN SLAVERY and HUMAN TRAFFICKING POLICY 

 
1. Introduction 
 
1.1 Modern slavery encompasses slavery, forced and compulsory labour, and human trafficking 

whereby individuals are deprived of their freedom and are exploited for commercial or personal 
gain as defined in the Modern Slavery Act 2015.  
 

1.2 The University is committed to combatting slavery and human trafficking and to acting ethically 
in all our business dealings and relationships and to enforce effective systems and controls, 
outlined in our Modern Slavery Statement, to ensure modern slavery is not taking place anywhere 
in our own business or any of our supply chains.   
 

1.3 The University of Buckingham expects the same high standards from all employees, directors. 
agency workers, external consultants, interns, volunteers, contractors and suppliers and any 
other persons doing business with the University.  The University expects that our suppliers will 
hold their own suppliers to the same high standards.  

 
2. Responsibility for the Policy 

 
2.1 The Vice Chancellor has overall responsibility for ensuring this policy complies with the University 

of Buckingham’s legal and ethical obligations, and that all those under our control comply with it. 
 

2.2 The Head of Finance through the Procurement Manager has primary day-to-day responsibility for 
implementation of this policy, monitoring its use and effectiveness, dealing with any queries and 
auditing internal control systems and procedures to ensure they are effective in countering 
modern slavery. 

 
2.3 Management at all levels are responsible for ensuring those reporting to them understand and 

comply with this policy and are given adequate and regular training on it and the issues of modern 
slavery in supply chains. 

 
2.4 This policy will be subject to annual reviews by the Head of Finance. 

 
3. Scope of the Policy 

 
3.1 The University acknowledges the risk that a supply chain may involve the use of a hidden or 

unknown subcontractor reliant on forced labour.  Although the University as a higher education 
institution considers the risk of modern slavery to be low due to the nature of its supply chains, 
it takes its responsibilities to combat modern slavery seriously as demonstrated by its promotion 
and adoption of the following policy measures: 
 

 The prevention, detection, and reporting of modern slavery in any part of its business or 
supply chains is the responsibility of all those working for the University or under our 
control.  You are required to avoid any activity that might lead to, or suggest a breach of 
this policy. 
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 Appropriate due diligence processes must be carried out in relation to modern slavery 
which may include considering human rights in a sector or country, the type of sector in 
which a service provider operates, the countries from which services are provided, the 
nature of relationships with suppliers, and the complexity of supply chain(s). 

 All supply chain lines need to be continually risk assessed and managed in relation to 
modern slavery and any high-risk suppliers audited. Under the supplier approval process 
the University’s Finance team reviews all new suppliers, any changes to existing suppliers 
and re-activation requests taking this into account. 

 The University highlights modern slavery issues within its ongoing communications 
programmes with the University’s Departments, Faculties and other Institutions and 
with current trade suppliers to maintain and increase awareness of the issue. 

 The University encourages anyone to raise any concerns about modern slavery, to the 
Head of Finance / Procurement manager or report it in accordance with the University’s 
Whistleblowing Policy as soon as possible, and will support anyone who acts in good 
faith. 

 The University’s Dignity at Work Policy and procedures support its efforts to combat 
modern slavery and human trafficking. 

 The University will continue to develop its commitment to combat modern slavery and 
human trafficking and will outline such activities within its annual anti-slavery and anti-
trafficking statement. 

4. Compliance 

4.1 The University of Buckingham aims to encourage openness and will support anyone who raises 
genuine concerns in good faith under this policy, even if they turn out to be mistaken.  We are 
committed to ensuring that no one suffers any detrimental treatment as a result of reporting 
their suspicions, in good faith, that modern slavery of whatever form is or may be taking place in 
any part of our own business or in any of our supply chains. 

4.2 Detrimental treatment includes dismissal, disciplinary action, threats or other unfavourable 
treatment connected with raising a concern.  If you believe that you have suffered any such 
treatment, you should inform your Manager immediately.  If the matter is not remedied, and you 
are an employee, you should raise it using the University’s Grievance Procedure. 

 

5. Training and Communication 

5.1 The University will request copies of our Suppliers Modern Slavery and Human Trafficking 
Statements, where appropriate. 

5.2 The University will communicate our methodology to all suppliers, contractors and business 
partners our approach to addressing modern slavery in our business and supply chains.  

5.3 All relevant communications on modern slavery will be provided, as necessary, to all employees. 

5.4 Training on this policy and the risk to our business will be provided as necessary.  

 
6. Breaches of the Policy 

6.1 Any breaches of this policy by an employee of the University may result in disciplinary action, 
which could result in dismissal for misconduct or gross misconduct. 

6.2 The University may terminate our relationship with any organisation or supplier working on 
behalf of the University if they breach the policy. 
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