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Guidelines on dealing with suspicions or allegations of abuse in relation to 

safeguarding  

1. Introduction 

1.1 The University aims to adopt the highest possible standards and take all reasonable steps in 
relation to the safety and welfare of children, young people and vulnerable adults with whom the 
University’s work brings it into contact.  

1. 2 Whilst there is no legislation in the area of safeguarding directed specifically at Higher Education 
Institutions (HEIs), the University is mindful of its duty of care and legal obligations such as those it 
owes under the Health and Safety at Work Act 1974, the Children Act 1989, the Safeguarding 
Vulnerable Groups Act 2006, the Protection of Freedoms Act 2012, Working together to safeguard 
Children 2018, the IHRA’s working definitions and charters and the Prevent duty (introduced as part 
of the Counter Terrorism and Security Act 2015), which places a legal obligation on the University to 
protect members of its community from radicalisation and being drawn into extremist ideologies 

1.3 The University Safeguarding policy applies to all members of the University. However, it is 
specifically aimed at staff, students, contractors and volunteers who encounter the following groups 
through teaching, research, professional services and outreach activities whether on or off of our 
campus: 

 children (i.e. those aged under 16), 
 young persons (i.e. those aged 16 to 18), and 
 vulnerable adults (i.e. persons aged 18 or over: who are or may be in need of 

community care services by reason of mental or other disability, age or illness; and 
who are or may be unable to take care of/ or unable to protect themselves against 
significant harm, abuse, exploitation or from radicalisation. 

Adults as described above may not necessarily be at risk all of the time or at all. The risk however 
arises if they are not able to protect themselves against significant harm, abuse, exploitation or from 
radicalisation and being drawn into extremist ideologies. 

2. Aim 

2.1 The guidance provided within this document is intended to highlight the areas which form the 
basis of the University’s approach to dealing with suspicions or allegations of abuse in relation to 
safeguarding, and to direct staff, students and volunteers to appropriate guidance. 

2.2 The guidance provided within this document forms part of the University Safeguarding policy, 

sections 7 and 8. 

3. Definitions of Abuse 

3.1 Abuse under the policy on safeguarding includes: 

 Physical abuse, including hitting, slapping, pushing, kicking, or inappropriate sanctions; 

 Sexual abuse, including encouraging relevant individuals to look at pornography, harassing 

them by making sexual suggestions or comments, or sexual acts where the individual has not 

consented, or could not consent or was pressured into consenting; 

 Psychological abuse, including emotional abuse, threats of harm or abandonment, 

deprivation of contact, humiliation, blaming, controlling, intimidation, coercion, harassment, 

radicalisation, verbal abuse, isolation or withdrawal from services or supportive networks; 
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 Neglect and acts of omission, including ignoring medical or physical care needs, failure to 

provide access to appropriate health, social care or educational services, the withholding of 

the necessities of life, such as medication, adequate nutrition and heating;  

 Financial or material abuse, including theft, fraud, exploitation, pressure in connection with 

wills, property or inheritance or financial transactions, or the misuse or misappropriation of 

property, possessions or benefits; 

 Discriminatory abuse, including racist, sexist, that based on a person’s disability, and other 

forms of harassment, slurs or similar treatment. 

4. Detecting abuse 

4.1 Any member of the University (student or staff member) may raise concerns about a child, young 

person or vulnerable adult being open to abuse, based on information received or behaviour 

observed.  

4.2 There are a number of ways in which suspicions of abuse may be raised or actual abuse brought 

to your attention: 

 A child, young person and or vulnerable adult may confide in you that they are being 

abused; 

 A child, young person and or vulnerable adult may display signs of physical abuse; 

 The behaviour of, or a change in the behaviour of a child, young person and or vulnerable 

adult may suggest that they are being abused; 

 A colleague may report to you that a child, young person and or a vulnerable adult has 

confided in them that they are being abused; 

 A colleague may report that they have a suspicion that a child, young person and or 

vulnerable adult is being abused; 

 The behaviour or a change in the behaviour of a colleague, may suggest that they are 

abusing a child, young person and or vulnerable adult. 

4.3 Behaviour which may raise suspicions of radicalisation or that a person may be being drawn into 
extremism or crime might include:  
 

 The adoption of inappropriate language;  

 Possession of violent and /or extremist literature;  

 Open expression of extremist views;  

 Reduced contact with peers, in preference to contact with members of a particular 

ideological or extremist group;  

 A change to their habitual style of dress;  

 An individual may advocate or condone violence in support of their espoused ideology. 

 

4.4 There may be many reasons why an individual may begin to exhibit changes as outlined above. 
This is why a safeguarding approach should be adopted. Such an approach enables relevant services 
within and outside the University to identify an individual’s needs and vulnerabilities.   

5. Dealing with a suspicion or awareness of abuse 

5.1 If you have a suspicion or are aware that a child, young person and or vulnerable adult is being 

abused, you must act quickly, appropriately and professionally. 

 Allegations or suspicions of abuse involving students should be reported to the Head of 
Wellbeing, Skills and Diversity or Student Conduct Manager. 
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 Allegations or suspicions of abuse involving staff who are under the age of 18 or vulnerable 

adults, should be reported to the Head of Human Resources.  

 

 Where the allegation or suspicion involves the Head of Human Resources, this should be 

reported to the Pro Vice-Chancellor, Director of Student Support Services or the Registrar 

& Director of Professional Services. 

 

5.2 It is important that such concerns can be shared in a safe and supportive fashion, with no 

assumptions made on the basis of information received, to ensure referrals are investigated 

thoroughly, fairly and to allow appropriate interventions to be developed if required. 

5.3 Where a concern of abuse is shared, individuals are encouraged to: 

 Reassure the child, young person and or vulnerable adult and explain that you have a 

responsibility to share the information disclosed with a Designated University Safeguarding 

Officer (DUSO); 

 Make careful records of what is said using the child, young person and or vulnerable adult’s 

own words as soon as possible following the disclosure, using the Record of Allegation or 

Suspicion of Abuse form (see Appendix A); 

 Date, time and sign the record. The record will be used in any subsequent legal proceedings. 

Individuals are encouraged NOT to: 

 Give their opinion or attempt to assess themselves whether or not the allegations are true. 

 Attempt to deal with any suspicion or report of abuse themselves. 

 Report concerns about an individual directly to external agencies or authorities themselves 
other than in consultation with the relevant DUSO.  

5.4 Guidance on supporting students identifying as vulnerable due to mental health difficulties can 

be found within the University Mental Health policy (see Appendix D). 

5.5 Further guidance on the procedure for referring concerns relating to radicalisation can be found 

in the University Prevent Policy, section 11.  

5.6 The Head of Wellbeing, Skills and Diversity, Student Conduct Manager or Head of Human 

Resources in their role as a DUSO may: 

 Provide appropriate support for the child, young person and or vulnerable adult; 

 Refer the student or staff member to an external support agency; 

 Refer for consideration under alternative procedures such as Fitness to Study, if the incident 
involves a student; 

 Report the suspicion or allegation to the appropriate emergency or local authority services; 

 Report the suspicion or allegation to the Disclosure and Barring Service (DBS) under their 

legal duty to refer; 

 Provide appropriate support for the person against whom the allegation has been made; 

 Confirm to the person who originally reported the allegation that action has been taken. 

5.7 Where an allegation of abuse is received by the University from an external source concerning a 

University member, the DUSO will normally consult with the appropriate external agency or 

authority. 

5.8 The University will seek to approach all concerns from the perspective of safeguarding the 

individual about whom concerns have been expressed.  
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5.9 Whilst mechanisms are in place to verify false allegations, the University is unable to eradicate 

such allegations entirely, given the responsibility to record and retain all allegations or suspicions of 

abuse involving staff or students in line with safeguarding retention periods. 

6. Reporting suspicions or allegations of abuse 

6.1 Any suspicion or allegation of abuse should be reported immediately to the designated 

University Safeguarding Officers (see section 5.1), using the Record of Allegation or Suspicion of 

Abuse form (see Appendix A).  

6.2 To report an allegation or suspicion of abuse on campus out of hours, please contact the relevant 

Campus Security Services on 07860 834 802 (Buckingham Campus) or 01270 353 200 (Crewe 

Campus). 

6.3 If any individual child or adult is perceived to be at serious risk of immediate harm off campus, 

the relevant emergency service should be contacted.  

6.4 In an immediate emergency where the submission of the Record of Allegation or Suspicion of 

Abuse form may not be possible, it is important to give as much information about the allegation or 

suspicion, including if you suspect abuse, the name of the alleged abuser and the circumstances 

which brought the alleged abuse to your attention. 

6.5 Individuals should not report concerns about an individual directly to external agencies or 

authorities themselves other than in consultation with a DUSO.  

6.6 Only where there is clear and compelling evidence of a requirement to do so, will information be 

shared with other agencies. 

7.  Recording safeguarding concerns 

7.1 Guidelines for recording safeguarding concerns are incorporated within the Safeguarding Policy 
2021, section 10. 

7.2 In relation to the welfare or safety of a child, young person or vulnerable adult (e.g. concern 
about a physical injury or neglect at home) or concerns about the behaviour of a student, an 
employee or volunteer, it is important to record all relevant details, regardless of whether or not the 
concerns are shared with the police. 
 
7.3 The information recorded must be factual. Any interpretation or inference drawn from what was 
observed, said or alleged should be clearly recorded as such, using the Record of Allegation or 
Suspicion of Abuse form (see Appendix A). 

7.4 A Record of Allegation or Suspicion of Abuse form (Appendix A) and a Safeguarding Incident form 

(Appendix B) will be held for all allegations or suspicions of abuse involving staff or students by the 

Head of Wellbeing, Skills and Diversity (student related incident) and the Head of Human Resources 

(staff related incident). 

 

8. Person against whom the allegations have been made 

8.1 The University has a duty to take all allegations or suspicions of abuse seriously and to take the 

appropriate action, including referral to the DBS.  

8.2 Anyone against whom an allegation has been made may be suspended from their employment 

or studies whilst appropriate investigations are undertaken.  
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8.3 Before any student is invited to attend an investigation into an allegation or suspicion of abuse, 

the Student Conduct Manager will check whether the student is under 18 or is being supported by 

Wellbeing, Skills and Diversity.  

8.4 If the student is receiving support, Wellbeing, Skills and Diversity will be asked for any further 

relevant information.  

8.5 The student will be made aware of the right to be accompanied by a friend when attending any 

investigation. 

8.6 Where the suspicions or allegations are made against a student, the Student Conduct Manager 

will consider whether it is appropriate to take action against the individual under the Non-academic 

Misconduct Policy and Disciplinary Procedures. 

8.7 Where the suspicions or allegations are made against a member of staff, the Head of Human 

Resources will consider whether it is appropriate to take action against the individual under the 

Teacher, Student and Staff Relationships Policy. 

8.8 Anyone alleged or suspected to be involved in the abuse of a child, young person and or 

vulnerable adult will be notified in writing if any action is to be taken against them. 

8.9 The University will however extend its full support to the individual by ensuring that the lines of 

communication remain open, even where access to the University and its facilities is limited or 

prohibited. 

8.10 If the DBS subsequently bars a person against whom an allegation has been made, the 

University will not be permitted to engage the individual in regulated activity.  

9. Follow up Procedures  

9.1 The DUSO will keep the relevant parties informed of action taken with respect to incidents 

reported, as appropriate. 

9.2 Where an individual has continued concerns for the safety and welfare of the child, young 

person or vulnerable adult, this should be highlighted using the Record of Allegation or Suspicion of 

Abuse form (see Appendix A), with an explanation of why the action taken to date is insufficient.  

10. Data Protection  

10.1. Under the Data Protection Act 2018, individuals have a right of access to personal data that 

relates to them. This right of access may include a right to request access to records (in whole or in 

part), relating to suspicions or allegations of abuse involving the person making the request.  

10.2. Under the UK General Data Protection Regulation (GDPR) Act, 1998 there are restrictions that 
apply to the processing of personal information relating to children. Although the University does 
not generally process the data of children, there may be circumstances when it is necessary to do so.  

10.3 If it is deemed necessary that a Faculty or department within the University is required to 
process the personal data of children, the Data Protection Officer should be consulted in the first 
instance, to ensure GDPR compliance. 

10.4 If any staff member receives a request from a person for access to personal data (held either 

about that person or another individual) in relation to suspicions or allegations of abuse, the request 
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should be forwarded to the appropriate DUSO (see section 7.4) for consultation with the Data 

Protection Officer. 

10.5 Further information on the University Data Protection policy can be obtained via 

https://www.buckingham.ac.uk/about/policies/data-protection. 

11. Related Policies, Procedures and Forms 

11.1 There are a number of University policies and procedures (see Appendix D) which contain 
provisions that are relevant to safeguarding the wellbeing of children, young people and vulnerable 
adults.  

11.2 Whilst the guidance provided within this document underpins the University’s provision of a 
safe and secure environment and supports the fulfilment of its statutory duties, the University is 
working towards further integrating the range of policies that contribute to the safeguarding of 
young persons and vulnerable adults. 
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Appendix A: 

RECORD OF ALLEGATION OR SUSPICION OF ABUSE 

 

Date of Initial Report: ……………………………………………..………… Time of Initial Report: ……………….……… 

To: Head of Wellbeing, Skills and Diversity/ Head of Human Resources (delete as appropriate) 

Name of Complainant Name and contact details of child/ 
young person/ vulnerable adult 
(where known) 

Place of alleged abuse 

   

 

Name(s) of people present: ………………………………………………………….…………………………………………………… 

Reason for reporting a concern (delete as appropriate):   

 This person is a child/ young person/ vulnerable adult/ 

 This person is at risk of harm/ at risk of harming others/ at risk of involvement in extremist 

activity 

Please give as much information about the allegation or suspicion, including if you suspect abuse, the 

name of the alleged abuser and the circumstances which brought the alleged abuse to your 

attention. Please include all names of the people involved. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Name of person reporting incident (capitals): …………………………………………………………….……………………  

 

Signed: …………………………………………………………..………………………………  Date: ……….………………………………  

 

Department/ Faculty: …………………………………………………………………. Ext No: ……………………………..………  

 

Email address: .………………………………………………………..………………………………………..…………………….…………  

 

Please return to:  

Student related incident: Head of Wellbeing, Skills and Diversity - dee.bunker@buckingham.ac.uk  

Staff related incident: Head of Human Resources - diane.jackson-gould@buckingham.ac.uk 
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Appendix B: 

SAFEGUARDING INCIDENT REPORT  

To be attached to the record of allegation or suspicion of abuse form  

Summary of Incident: 

Incident reported by:  

Incident reported to:  

Date of report:  

Name of student / young person/ 
staff concerned: 

 

 

Summary of Action Taken 

 Yes No 

Bucks Safeguarding Children Board contacted for advice?   

Police / Social Services contacted?   

Parents/carers contacted?   

Head of Faculty/ Associate Dean/ Line Manager contacted?   

Additional University of Buckingham procedure followed? (specify below)   

 

Additional Information  

 

 

Signed: ………………………………………………………………………………………  

 

Position Held: …………………………………………………………………………….  

 

Date: ………………………………………………………………………………………….  

 

A Record of Allegation or Suspicion of Abuse form should be attached to this report and stored by 

the Head of Wellbeing, Skills and Diversity (student related incident) or Head of Human Resources 

(staff related incident) in compliance with University safeguarding retention periods. 
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Appendix C: Definitions 

 

The following definitions have been applied throughout this policy: 

Safeguarding: Safeguarding is about embedding practices throughout the organisation to ensure the 

protection of children and/ or vulnerable adults wherever possible.  

Prevent: part of the government’s anti- terrorism strategy. The Higher Education sector has been 

identified as a sector where young people may be radicalised. This strand of the anti-terrorism 

strategy aims to prevent young people getting involved in terrorism. 

Radicalisation: the process by which a person comes to support terrorism and forms of extremism 

leading to terrorism. 

Extremism: Extremism as used within this policy refers to views held which are intolerant of people 

who are of a different ethnicity, culture, religion, gender or political or sexual identity. Extremists 

may try to force their views on others and in some cases, may believe that these views can justify 

the use of violence in order to achieve certain aims.  

Terrorism: References to terrorism within this policy refers to an action that endangers or causes 

serious violence to a person/people; causes serious damage to property; or seriously interferes or 

disrupts an electronic system. The use or threat is designed to influence the government or 

intimidate the public and is made for the purpose of advancing a political, religious or ideological 

cause. 

Child: References to “child” or “children” in this policy means anyone under the age of 16 years. In 

this policy we also use the term ‘young person’ or ‘young people’ to refer to children aged 16 or 18 

years old.  

Vulnerable Adults: The University bases its definition on “vulnerable adults” on that defined by 

section 59 of the Safeguarding Vulnerable Groups Act 2006, amended by the Protection of Freedoms 

Act 2012 and/or those persons aged over 18 who by reason of mental or other disability, age or 

illness are (or may be) unable to take care of themselves or are (or may be) unable to protect 

themselves against significant harm or exploitation. 

Adult at Risk: The University bases its definition of an “adult at risk” on that used within the Data 

Protection Act 2018 and defines an adult at risk as someone over 18 years of age who (i) has needs 

for care and support; and (ii) is experiencing, or is at risk of neglect or physical, mental or emotional 

harm; and (iii) as a result of those needs, is unable to protect themselves against neglect, harm or 

the risk of it. 

Safeguarding Adults at Risk: While the University is not subject to the provisions of the Care Act 

2014, the University draws broadly on this act to inform its policy on safeguarding adults at risk. We 

will play our part to: 

 Ensure that the rights of adults at risk are protected to enable them to live in safety, free 

from abuse and neglect. 

 Ensure that the wellbeing of the adult at risk is promoted and that in deciding on any action 

to be taken we will take into account their views, wishes, feelings and beliefs, for example 

when considering whether to refer concerns to statutory bodies or when seeking support 

from charitable organisations. 

The University however recognises that Adults at Risk sometimes have complex interpersonal 

relationships and may be ambivalent, unclear or unrealistic about their personal circumstances and 



10 | P a g e  
© University of Buckingham 
Safeguarding Policy, 2021: Procedures - Guidelines on dealing with suspicions or allegations of abuse  

 

may not fully appreciate potential risks to their safety or well-being and therefore, it may not always 

be possible to fully defer to their wishes when seeking the best way forward. 

“Work with children or Adults at Risk”: Within this policy “work with children or adults at risk” 

includes all engagement with children and adults at risk whether in a professional capacity in 

connection with the work of the University, or in the course of other University-led activities 

supported by members of the University whether working in a paid or unpaid capacity. 

Member of the University: Reference to a “member of the University” includes staff, students and 

alumni of the University. 

Student: References to “student” includes all students registered with the University, including 

those based in partner organisations who are registered with the University to gain a professional 

qualification and third party apprentices for whom we provide training. 

Staff: References to ‘staff’ include all paid University staff whether working on a permanent or 

temporary contract, apprentices, or engaged as “third party contract staff” working directly for the 

University. 

Head of Faculty/ Associate Deans: Within this policy ‘Head of Faculty/ Associate Dean’ refers to 

Heads of Departments for Academic teaching teams. 

Head(s) of Department: Within this policy ‘Head(s) of Department’ refers to Heads of Departments 

for non-academic and Professional Services departments 

Volunteer: “Volunteers” are generally members of the University but may include other associated 

persons volunteering to lead or support University-led activities for which they are not paid including 

for example volunteering activity or similar initiatives supporting widening participation and 

outreach events, etc. 

Contractor: Contractors are employed by third party organisations to carry out work on behalf of the 

University. It is the responsibility of the contractor’s employer to ensure that all necessary 

employment and safeguarding suitability checks are completed and to provide assurance to the 

University that this has been done. 

DBS (The Disclosure and Barring Service): This statutory body has been created out of the merger of 

the Criminal Records Bureau and the Independent Safeguarding Authority. 
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Appendix D: Related Policies, Procedures and Forms 

There are a number of University policies and procedures which contain provisions that are relevant 
to safeguarding the wellbeing of children, young people and vulnerable adults. These are provided 
below: 

Section 5 Dealing with a suspicion or awareness of abuse 

 Safeguarding Policy 2021  

 Mental Health Policy - https://www.buckingham.ac.uk/wp-
content/uploads/2021/10/Mental-Health-Policy.pdf 

 Mental Health Policy Flow chart - https://www.buckingham.ac.uk/wp-
content/uploads/2021/10/Mental-Health-Policy-Flowchart.pdf 

 Guidelines for recording, retaining and storing safeguarding records and concerns  

 Health and Safety and Wellbeing Policy & procedures - https://www.buckingham.ac.uk/wp-
content/uploads/2019/07/Health-safety-and-wellbeing-policy-and-procedures.pdf 

 Teacher, Student and Staff Relationships Policy - https://www.buckingham.ac.uk/wp-
content/uploads/2019/01/5.15-Teacher-Student-Staff-Relationships-Policy.pdf 

 Non-academic Misconduct Policy and Disciplinary Procedures - 
https://www.buckingham.ac.uk/wp-content/uploads/2021/01/5.3a-Non-Academic-
Misconduct-Policy-and-Disciplinary-Procedures-v6-.docx 

 Use of University Computers and Data Networks - https://fb77c667c4d6e21c1e06.b-
cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-
Networks.pdf 

 Anti-Bullying and Harassment Policy - https://www.buckingham.ac.uk/wp-
content/uploads/2020/11/5.4-Anti-Bullying-and-Harrassment-Policy_v4.pdf 

 Prevent Policy - https://www.buckingham.ac.uk/wp-content/uploads/2019/12/Prevent-
Policy.pdf 

 Prevent Risk Assessment and Action Plan, 2020 - 
https://www.buckingham.ac.uk/about/handbooks/compliance-handbook/Prevent-Risk-
Assessment-and-Action-Plan-2020.xlsx 

Section 6 Reporting suspicions or allegations of abuse 

 Equality & Diversity Policy - https://www.buckingham.ac.uk/about/handbooks/compliance-
handbook/5.14  

 Dignity at Work and Study Policy -  https://www.buckingham.ac.uk/wp-
content/uploads/2020/01/5.13-Dignity-at-Work-and-Study-Policy-Procedures.pdf 

 Conflict of Interests Policy -  https://www.buckingham.ac.uk/wp-
content/uploads/2020/05/Conflict-of-Interests-Policy-2020-final.pdf 

 Whistleblowing Policy - https://www.buckingham.ac.uk/wp-
content/uploads/2019/11/Whistleblowing-Policy.pdf 

 Students Complaints Policy and Procedure - https://www.buckingham.ac.uk/wp-
content/uploads/2020/11/5.5a-Student-Complaints-Policy-and-Procedure-2.pdf 

Section 10 Data Protection  

 Data Protection - https://www.buckingham.ac.uk/about/policies/data-protection 

 Retention Periods - https://www.buckingham.ac.uk/about/policies/privacy-notice 

 Use of University Computers and Data Networks - https://fb77c667c4d6e21c1e06.b-
cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-
Networks.pdf 

https://www.buckingham.ac.uk/wp-content/uploads/2021/10/Mental-Health-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2021/10/Mental-Health-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2021/10/Mental-Health-Policy-Flowchart.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2021/10/Mental-Health-Policy-Flowchart.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/07/Health-safety-and-wellbeing-policy-and-procedures.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/07/Health-safety-and-wellbeing-policy-and-procedures.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/01/5.15-Teacher-Student-Staff-Relationships-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/01/5.15-Teacher-Student-Staff-Relationships-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2021/01/5.3a-Non-Academic-Misconduct-Policy-and-Disciplinary-Procedures-v6-.docx
https://www.buckingham.ac.uk/wp-content/uploads/2021/01/5.3a-Non-Academic-Misconduct-Policy-and-Disciplinary-Procedures-v6-.docx
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.4-Anti-Bullying-and-Harrassment-Policy_v4.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.4-Anti-Bullying-and-Harrassment-Policy_v4.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/12/Prevent-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/12/Prevent-Policy.pdf
https://www.buckingham.ac.uk/about/handbooks/compliance-handbook/5.14
https://www.buckingham.ac.uk/about/handbooks/compliance-handbook/5.14
https://www.buckingham.ac.uk/wp-content/uploads/2020/01/5.13-Dignity-at-Work-and-Study-Policy-Procedures.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/01/5.13-Dignity-at-Work-and-Study-Policy-Procedures.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/05/Conflict-of-Interests-Policy-2020-final.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/05/Conflict-of-Interests-Policy-2020-final.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/11/Whistleblowing-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2019/11/Whistleblowing-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.5a-Student-Complaints-Policy-and-Procedure-2.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.5a-Student-Complaints-Policy-and-Procedure-2.pdf
https://www.buckingham.ac.uk/about/policies/data-protection
https://www.buckingham.ac.uk/about/policies/privacy-notice
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
https://fb77c667c4d6e21c1e06.b-cdn.net/wp-content/uploads/2020/11/5.18-Use-of-University-Computers-and-Data-Networks.pdf
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Section 10 Data Protection contd., 

 Social Media Policy - https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.10-
Social-Media-Policy.pdf 

Other useful information 

 International Holocaust Remembrance Alliance - 
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-
definition-antisemitism 

 Children and Young People in the Workplace - https://www.hse.gov.uk/youngpeople/law 

 Child Exploitation and Online Protection (CEOP) - https://www.ceop.police.uk/safety-centre 

 NSPCC - https://www.nspcc.org.uk  

 Disclosure and Barring Service - https://www.gov.uk/government/organisations/disclosure-
and-barring-service 

 Buckinghamshire Safeguarding Adults Board - 

https://www.buckssafeguarding.org.uk/adultsboard/resources/reviews-annual-reports-

policies-procedures 

 

Whilst the policies and guidance listed collectively underpin the University’s provision of a safe and 
secure environment and support the fulfilment of the University’s statutory duties, the University is 
working towards further integrating the range of policies that contribute to the safeguarding of 
young persons and vulnerable adults. 

https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.10-Social-Media-Policy.pdf
https://www.buckingham.ac.uk/wp-content/uploads/2020/11/5.10-Social-Media-Policy.pdf
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-definition-antisemitism
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-definition-antisemitism
file:///C:/2.%20PVC-Student%20Experience/POLICIES/Safeguarding/Children%20and%20Young%20People%20in%20the%20Workplace
https://www.hse.gov.uk/youngpeople/law
http://ceop.police.uk/
https://www.ceop.police.uk/safety-centre
http://www.nspcc.org.uk/
https://www.nspcc.org.uk/
https://www.gov.uk/government/organisations/disclosure-and-barring-service
https://www.gov.uk/government/organisations/disclosure-and-barring-service
https://www.gov.uk/government/organisations/disclosure-and-barring-service
https://www.buckssafeguarding.org.uk/adultsboard/resources/reviews-annual-reports-policies-procedures
https://www.buckssafeguarding.org.uk/adultsboard/resources/reviews-annual-reports-policies-procedures

