
 
PROGRAMME PARTICULARS 
 
Award Title:  Doctor of Education by Professional Record: Ed.D (PR) 
 
Overview 
The Ed.D (PR) is a practitioner doctorate, which requires candidates who are in leadership 
positions in education to compile a portfolio record under four professional principles: 
 

1. Acquisition & Application: Theory and Knowledge. (To include CV) 
Contribute to development & education support by teaching, training, mentoring & 
managing teams in work/study context. E.g. Role description for developing others 
with their reviews of the experience 

 
2. Continuing Professional Development  

Contribute to professional knowledge & practice, reviewing performance of self, 
teams & learning organisations. Demonstrate commitment & contribution to 
developing new ideas /processes in research, work or study contexts E.g. Paper at a 
national/international conference with article to professional press on 
research/development       

 
3. Partnerships   

Able to plan teams, create new strategies &  initiatives, ensuring equal opportunities 
for staff development  in different roles  in & outside work bases, across 
national/international boundaries E.g. An initiative linked to a national/international 
activity showing involvement & benefits for institution 

 
4. Mobility  

Develop initiatives across contexts & countries by establishing networks/leading 
initiatives to enable consistent education standards across nations.  E.g. Participation 
in a project to further knowledge and practice  

 
Start Date 
September 2017  
 
Mode and Registration 
The programme is part-time as participants will normally be in jobs for them to collect 
evidence for professional record submissions. The programme would generally be between 
3-6 years before submitting a portfolio for examination.  
 
Programme Lead and Research Officer 
Professor Rosemary Sage is the programme lead.  She is a qualified speech and language 
therapist, psychologist and teacher, with 30 years university experience as Head of 
Department, Professor & researcher both in the UK & abroad. She has extensive experience 
of leading/ teaching on doctoral programmes in the UK as well as Bulgaria, Cuba, Czech 
Republic, Japan & Poland. 



 
Dr Kim Orton is a qualified teacher across the age-range (Deputy Head/County Advisor). She 
was the Academic Development Officer at the College of Teachers.  She heads Child 
Development courses at Derby University until June 2017; tutors at the IOE & examines 
students (UK, Middle East). 
 
Programme Venue 
University of Buckingham School of Education, Whittlebury Hall, Whittlebury, 
Northamptonshire, NN12 8QH 
  
Specific entry criteria 

- A good honours degree or equivalent and a Master’s Award of high standing or 
qualifications of Level 7 equivalence. Those entering with professional rather than 
academic Master’s awards are required to complete the online course ‘Getting ready 
for Research’ before the first study school, in consultation with the programme lead.  

- A senior position in a school or an educational organisation with at least 5 years of 
experience at this level 

- Evidence of previous academic and practical excellence, as well as future potential.  

Advanced Postgraduate Level (APG) 
Candidates with APG level will usually have enrolled in the first year (full time) or first two 
years (part time) of a doctoral programme at another university, having already passed a 
learning agreement and/or received confirmation of doctoral registration.  Advanced 
Postgraduate Candidates may be eligible to apply but will be required to complete the 
Personal Narrative and Literature Review as part of the Professional Record for this 
doctorate.  
All candidates accepted onto the Ed.D (PR) are expected to achieve Advanced Postgraduate 
level, after completing a literature review of their topic area and defending this at an 
academic seminar.  This level is typically reached after 1 year and includes two online co-
curricular seminars in research/development methods and cultural communication 

Application Process 
Applicants are required to complete an application form and to provide a brief statement (2 
A4 sides) answering the following questions: 

- What is the focus (topic) of your evidence (e.g. leadership, curriculum development 
etc.)? 

- Is there an existing literature base reflecting your focus? 
- Why do you want to document your professional record in this way? 
- How will you carry out the work? 
- When are you hoping to start and complete the record? 

This is not a proposal but gives enough information about intentions for the Academic Board 
to give feedback.  Applicants should have a focus linked to their professional remit and 
provide evidence that significantly contributes to the application of knowledge that is 
relevant locally, nationally and internationally.  
Potential applicants are welcome to contact the School of Education and speak to the 
Programme Lead prior to application.  



 
 

  
Teaching and Supervision 
Co-curricular Seminars 

1. Education: The Big Questions (participant induction + political, cultural, economic 
influences on education) 

2. Academic CV (seminar presentation on present work role + input on structuring a 
personal narrative) 

3. Personal Narrative with theme for investigation + implementation (seminar + input 
on literature reviews) 

4. Literature Review (seminar presentation + input on reliability & validity of evidence)  
5. Formal, Non-formal, informal evidence (seminar on selecting evidence + input on 

evidence classification) 
6. Final evaluation and plans for further development (seminar presentation + 

audience questions) 

Two annual seminars have these 6 necessary inputs, plus others as required and 
requested by participants.  Online seminars will also be provided in 
research/development methods and cultural communication. 

Opportunities should be taken to join in with appropriate university lectures/seminars 
etc. that are relevant to support study activities. 

Supervision arrangements 
Supervision arrangements will be in accordance with Section 2 of the University’s Research 
Degrees Handbook. In line with university policy, all candidates will be allocated a personal 
tutor.  
 
Course text: Present Paradoxes in Education (2017). Published by SENSE Academic 
publishers 
This book has been written by former candidates on an Ed.D (PR) to show what can be 
achieved through this mode of qualification. It illustrates the topics/themes that the authors 
have pursued in doctoral studies and how these have impacted on professional practice. It 
provides a model to inspire & guide participants. 
 
Teaching and Learning Support 
The How to get started in research & cultural communication co-curricular seminars are 
delivered online & through self-study.  Formative tasks with tutor feedback provide step-by-
step guidance. A learner-centred approach uses as primary supports directed reading, 
resource-based learning, online collaboration/support sessions and candidate reflection. 
Access can be gained by using live video-conferencing or podcasts. 

Outcomes: Undertaking the doctoral study the candidate will be able to: 
• demonstrate the depth of understanding gained about their professional position 
• show how the context has operated as a springboard for their theme of study  



 
• demonstrate original research/development at Level 8, understanding investigative 

tools & concepts 
• implement results of innovative or experimental work in teaching & learning 
• show evidence of originality and capacity for autonomous research/development  
• demonstrate professionalism; own professional role & study contribution to self-

development 
• critique relevant literature; describe research methods; indicate how findings 

advance practice 
• demonstrate links in the community, nationally/internationally. 
• meet assessment criteria for Level 8 (see below). 

 
Assessment Level descriptors (Level 8) 
Level descriptors define complexity, relative demand & autonomy expected of a learner on 
completion of a programme. They provide a description of learning levels through a 
hierarchy of knowledge and skills. 
 

Setting 
Operational context  
Operates in complex and unpredictable and/or specialised contexts at the forefront 
of knowledge.  
 
Autonomy and responsibility for actions  
Acts autonomously and with initiative in a professional capacity with responsibility 
for self and often others.  
 
Knowledge and understanding  
Knowledge and understanding 
Works with theoretical/research knowledge at the forefront of the discipline.  
Demonstrates comprehensive understanding of techniques & methods applicable to 
practice 
 
Cognitive skills  
Conceptualisation and critical thinking  
Develops ideas at a high level of abstraction.  
Develops theoretical discourses, methods or practices - critically analysing their 
development and application.  
 
Problem-solving, Research & Enquiry  
Acts independently and with originality in problem-solving.  
Develops or adapts appropriate advanced methods and critically evaluates their 
effectiveness.  
 
Synthesis and Creativity  
Synthesises & applies new approaches, contributing to development of methods or 
understanding in a discipline/ practice.  
 



 
Analysis and evaluation  
Undertakes independent analysis/evaluation, managing complexity, incomplete 
data/contradictions in knowledge. 
 
Performance and practice  
Adaptation to context  
Autonomously adapts performance to contexts requiring professional outputs.  
 
Performance  
Technical mastery- performs with precision & effectiveness; adapts/develops skills 
& procedures for new situations  
 
Team and organisational working  
Leads/works effectively with multiple teams & roles. Manages members to achieve 
outcomes handling conflict confidently.  
 
Ethical awareness & application 
Analyses and manages ethical dilemmas and works pro-actively with others to 
formulate and implement solutions. 
 
Personal and enabling skills  
Personal evaluation and development  
Reflects on own and others’ functioning to improve practice. 
Independent, self-critical learner, guiding & supporting the learning of others and 
managing own professional development 
 
Communication competencies  
Displays consultancy skills. Communicates complex/contentious information clearly 
and effectively to the target audienc 

  
Progression and Review 
Termly reports to the University Research Committee will be provided by the Programme 
Lead.  
Formal interim reporting is required monthly to the tutor (email attachment confirming progress 
in line with study plan) and twice to the School of Education Board, including:  what is going well; 
any problems; what support is needed; any other comments. 
Concerns about a candidate should require the Dean & Programme Lead to arrange a face-to-
face interview to discuss issues. Time extension & suspension of studies for a reason should 
follow normal University procedures. 

  
Assessment and Examination 
Assessment and examination Requirements will be in accordance with Sections 3.62-3.64 of 
the University’s Research Degrees Handbook. 
Assessment is by Viva Voce, following portfolio submission (on-line/memory stick). The 
panel includes an outside examiner (expert in submission theme) plus an internal examiner 
& chair-person. The course tutor is present as observer. The practitioner doctorate is 



 
examined at doctoral level requiring English language standard to a minimum of Level 2 
Literacy or IELTS Score 7.  Evaluation is based on evidence presented in a portfolio of work 
undertaken over a career, under formal, non-formal & informal designations. It consists of a 
narrative of career experiences, culminating in selection of a topic/theme, illustrated in 
evidence of policy/practice. A literature review provides a knowledge base for the specialist 
topic. Evidence is supplied under 4 criteria: Application of knowledge appropriate to role, 
CPD, Partnerships & Mobility. Evidence relates to work in: 

• managing aspects of educational provision; and/or  
• bringing about change in their institution, community or nationally/internationally; 

and/or  
• contributing to educational debate in their institution, community or 

nationally/internationally.  
The portfolio clarifies professional development with understanding of processes & 
outcomes regarding the chosen topic. A final review brings together the main issues & 
presents a personal development plan, discussing how the specialist topic can be 
progressed & implemented in future. Students at Level 8 must demonstrate commitment to 
CPD & to that of others, by leading/contributing to 4 conferences, seminars, lectures or courses 
on relevant topics, reflecting on experiences & demonstrating impact on innovative practice 
developments. Evaluations of activities are included. Evidence is compiled over a period of 
normally up to 6 years, totalling between 50,000-100,000 words, excluding appendices, 
notes & bibliographies. Evidence may be presented in (but not limited to) the following 
formats: audio, video, websites, blogs, wikis, CD, DVD. Examples may include: 
 

• developing & leading conferences, lectures & seminars; 
• presenting at national & international conferences; 
• analysis of student’s professional circumstances at the start of a specified period; 
• 4 significant professional issues which the applicant proposes to address (may form 

part of performance review targets); 
• paper written to a whole school, promoting an initiative (such as Investors in People); 
• report to help develop an action plan for improvement following school inspection; 
• paper on the feasibility of a school financial initiative; 
• paper on improving Internet provision in an educational context within a school;  
• writing and implementing a new professional development course;  
• developing a staff mentoring scheme; 
• impact of Continuing Professional Development on their own professional practice; 
• evidence of success of solutions/proposals for remedying weaknesses/shortcomings; 
• formulation of the next annual set of problems and how to address them; 
• courses undertaken & qualifications obtained to support personal development. 

 
The record must demonstrate 4 essential characteristics: 

• innovative or creative thought applied to the work of an educational institution; 
• awareness of the wider national (where appropriate, international) context of issues 

covered; 



 
• evaluation of the effect of progression on practice in the target institution(s) and the 

community;  
• Understanding of broader educational issues that precede choice of the study 

theme/topic  
 
The portfolio, therefore, comprises work (which will remain confidential) documenting a 
reflective process, evaluating aims, means & achievements in professional development of 
teaching & learning. A student must give 3 months’ notice of the date of final submission for 
assessors to be appointed. They will be required to undertake an oral examination of the 
portfolio evidence, to test against Level 8 criteria. This examination is a formal part of the 
assessment, conducted either face-to-face or via video-conferencing. Within 3 months of 
submission (or re-submission), the oral examination will be conducted by the University.  
Assessors will normally notify a student of the result immediately with a written report within 1 
month. If a submission is not accepted as the required standard, a report will be sent to the 
student, explaining what is required to achieve this. Portfolio amendments must be made 
within 6 months of the report. A student failing to do this will be deemed to have failed the 
assessment. 
 
Learning Resources 
IT Moodle resource is necessary for the 2 on-line courses with access to the University 
library if required. On-line courses are already prepared & available for uploading after 
approval. 

  
Complaints and Appeals 
In line with the University’s Complaints and Appeals processes  

 
June 2018. 


