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Name of Programme: Professional Doctorate with Specialisms 
Final award (BSc, MA etc): DProf 
Awarding 
institution/body: 

University of 
Buckingham 

Teaching institution: University of Buckingham 

School of Study: Buckingham Business 
School 

Parent Department: BLEU 

Length of the 
programme: 

3 – 6 years Method of study: Part-time 

 

Framework for 
Higher Education 
Qualifications 
(FHEQ) Level 

Level 8 Relevant subject 
benchmark statement 
(SBS) 

Doctoral Degree 
Characteristics Sept 2011 

 

Professional body 
accreditation 
(if applicable): 
Criteria for 
admission to the 
programme: 

 
 N/A 
 
 
It is a mandatory 
condition of the 
programme that 
applicants must hold a 
MSc in Business 
Research, together with 
a minimum of five years' 
managerial experience. 
A research proposal 
must be included and  
all prospective students 
will be interviewed, 
either remotely or in 
person. 

 
 
 
 
Cohort(s) to which this 
programme 
specification is 
applicable: 

 
 
 
 
Sept 2015 onwards 

 

UCAS Code                 N/A 
 

Summary of Programme 
 

The Professional Doctorate with Specialisms is a unique part-time professional doctoral degree designed 
to enhance executive and professional practice through the application of sound theory and rigorous 
research into real and complex issues in contemporary business and management within the elected 
specialist fields of Operational Excellence, Accounting and Finance or Business Administration. 

The programme provides an opportunity for business and management professionals to understand their 
own working contexts more critically and to find solutions to key challenges in their working environment 
by applying rigorous research principles. It is envisaged that students holding a Professional Doctorate 
will become (and ultimately lead) communities of practice for their specialist profession. 

Through a series of nine residential Seminars, the Professional Doctorate program provides students 
with fundamental knowledge about the science of management with a particular focus on research 
methods, including quantitative and qualitative methods, which are designed around the chosen 
specialisms. 

The Professional Doctorate award is distinct from the PhD award in the following respects: 



  

 

 There is considerable weight given to the taught components of the MSc in Business Research, 
which is a mandatory qualification to provide the research skills necessary for doctoral research. 

 The thesis produced by Professional Doctorate students will make an original contribution to 
knowledge within the relevant area or areas of professional practice. 

 The Professional Doctorate typically focuses on research ‘in’ organisations rather than research 
‘on’ organisations.  Participants will investigate the results of application of concepts and theories 
in a particular working environment rather than contribute original knowledge in their chosen field. 

Employers will benefit from supporting students on the programme by building knowledge for competitive 
advantage and developing and retaining key talent. 

Educational Aims of the Programme 
 
Buckingham Business School Professional Doctorate with Specialism programme aims to develop 
business and management professionals’ ability to integrate rigorous academic/critical analysis with 
practical relevance and application to enable them to become more effective evidence-based 
practitioners and to contribute to the development of their profession through the furtherance of 
knowledge. In so doing, it seeks to improve the quality of their profession in their chosen area of 
specialism. 
The overall educational aims of the programme are to: 
 Develop the students’ proficiency in research, methodological and analytical skills 
 Promote critical thinking and the ability to deal with complex, interdisciplinary facets of organizations 
 Foster professional development skills, such as Lean, leadership, management, accounting and 

finance 
 Provide the highest level of management education 
 
In addition, the Professional Doctorate aims to have a positive impact on organizational performance 
through both the enhancement of the students’ knowledge and the impact of the research they may 
undertake. 

 
 

Programme Outcomes 
Knowledge and understanding of: 
1. Research methods for business 

students 
a. Demonstrate a detailed and 

critical understanding of 
applicable techniques for 
research and advanced 
academic enquiry or 
professional practice in the field 
of management and 
organizational studies 

b. Create and interpret new 
management knowledge through 
original research or other 
advanced scholarship of the 
requisite standard to extend the 
frontier of business and 
management studies, or the 
area of professional practice, 
and merit publication 

c. The issues governing good 
research practice and ethical 
behaviour 

→
Teaching/Learning Strategy 
Each student will be assigned a Programme 
Director of Studies and a 1st and 2nd supervisor with 
the possibility of an additional practice-based 
advisor. 
1. In line with the standard doctoral pedagogy, 
students will receive: in-depth research seminars 
through bi-monthly 2-day residential interactive 
seminars and follow-up assessments with 
feedback. This will enable students to develop their 
research skills and be assessed on their 
competence in these various elements of doctoral 
research pedagogy. 
2. Students will be required to undertake self- 
directed reading and research, based on their 
broad research topic in order to build up an 
understanding of literature, methods, academic 
writing etc.; 
3. Students will be required to maintain regular 
contact (i.e. through mentoring and coaching) with 
supervisors in specialist supervisory teams. This 
level of support will ensure the students’ work is 
monitored and meets the requisite standards. 



  

 

2. Mastery of an appropriate body of 
knowledge 

a. Demonstrate a comprehensive 
understanding of recent 
professional developments, 
current theoretical frameworks 
and approaches which have 
direct relevance to their own 
professional context 

b. Make informed judgments on 
complex issues 

c. Combine different approaches to 
a topic and synthesise them 
coherently 

d.  Contribute to the development of 
new techniques, ideas or 
approaches in a chosen field. 

→

Assessment Strategy: 
The key assessment output is a 50-60,000-word 
research thesis and/or portfolio of published papers to a 
requisite standard (e.g. 6 papers comprising 2 journal 
articles in 2* or above peer-reviewed academic journals, 2 
academic peer-reviewed conference papers and 2 trade 
magazine or professional papers. 
Several seminars include peer-reviewed presentations. 
All seminars are designed to support students in 
developing their ability to articulate and defend their 
research. The thesis itself will be defended in a 
traditional DPhil/PhD viva voce examination. 
Each section will provide specific formative assessment 
opportunities (see assessment details below). The 
underlying aim is to support students in the transition 
from Masters to Doctoral level work. 
 
From the start of the programme students will be 
expected to progress the development of their thesis. As 
the seminars will be delivered by teaching teams in  
small groups, an enhanced feedback process will be 
provided on formative work, analogous to the peer 
review process for conferences and journals. 
 
Assessment strategy: 
1. Comprehensive 12,000- word critical review of the 

literature and 
2. A publishable journal and conference paper (6-8,000 

words). 
3. Research proposal and portfolio of reflective practice 

(10,000 words in total) 
4.. Individual data collection and analysis, the exact 

structure of this will depend on factors such as the 
background methodology and the exact data 
collection and analysis techniques used. 

5.. Evidence of contribution to knowledge and practice. 
This chapter, or paper, of 8 -10,000 words focuses on 
the contribution to knowledge, in terms of theory, 
method and a contribution to practice of a practical 
outcome, framework or change transformation. This is 
equivalent to the discussion and conclusion chapters 
of a traditional PhD. The output of this brings 
everything together into a robust thesis. The final 
assessment of which is the Professional Doctoral viva 

6. Thesis of 50-60,000 words OR a practical outcome of 
published articles, patents equivalent to 30,000 words 
accompanied by a 20-30,000-word dissertation 

Cognitive (thinking) skills: 
1. Ability to use relevant quantitative 

and qualitative tools for data 
analysis in business and 
management and studies 

2. Critically evaluate evidence, 
3. Challenge existing management 

practices 
4.  Make informed judgements on 

complex issues in the business and 
management studies field, often in 
the absence of complete data 

→

Teaching/Learning Strategy: 

1. Seminars 
2. Seminars 
3. Study groups 
4. Remote mentoring and support 

→

Assessment Strategy: 

1. Peer-reviewed presentations 
2. Written chapters 
3. Preparation of  publishable papers for  2* and 

above peer-reviewed journal articles 
4.  Peer-reviewed conference papers 



  

 

Practical/Transferable skills (able to): 

1. Utilise a research-based approach to 
solving problems, 

2. Adopt a systematic approach to 
collecting and analysing data, 

3. Offer an independent and open mind for 
the analysis and interpretation of 
evidence within business and 
management studies 

4. Effectively communicate complex 
managerial and organizational ideas 
and arguments, using a range of media 
to both specialist and non-specialist 
audiences. 

5.  Develop organizationally-relevant 
abilities, such as project management 
skills. 

→

Teaching/Learning Strategy: 

1. Seminars 
2. Seminars 
3. Study groups 
4. Remote mentoring and support 

→

Assessment Strategy: 

1. Time  management  and  achievable  research 
plans 

2. Clarity of communication in presentations and 
conferences 

3. Peer-reviewed presentations,  discussions and 
debates 

External Reference Points 
The following reference points were used in designing the programme 

 
 Framework for Higher Education Qualifications 

(http://www.qaa.ac.uk/Publications/InformationAndGuidance/Pages/quality-code-A1.aspx); 
 Relevant Subject Benchmark Statement(s) 

(http://www.qaa.ac.uk/Publications/InformationAndGuidance/Pages/quality-code-A2.aspx); 
 Other (list) 
Please note: This specification provides a concise summary of the main features of the programme and the 
learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes 
full advantage of the learning opportunities that are provided. More detailed information on the learning outcomes, 
content and teaching, learning and assessment methods of each course unit/module can be found in the 
departmental or programme handbook. The accuracy of the information contained in this document is reviewed 
annually by the University of Buckingham and may be checked by the Quality Assurance Agency. 
Programme Director(s) Name(s): Pauline Found 
Date approved by School Learning and Teaching Committee Aug 2017 
Date approved by School Board of Study 
Date approved by University Learning and Teaching 
Committee 

 

 


