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Executive Summary

In 2010611, there were 37,340 recruits to initial teacher training, nearly-fitihs to
university courses, 16.6% tmployment based programmd&sB(TTs) and only 4.6% to
school centred schemeSGITTS.

Data from the Teachgn A g e Teacha $raining Profiles and Newly Qualifiegdacher
Survey are used to compare training routes and individual providers.

Training Routes

No one training route emerges as superior ovetatliversity courses, on average, receive
the highest grades fro@fsted and recruit the best graduateBut it was theEBITT
traineeswho werethe most likely to enter and remain in teaching. SCITTs were rated b
by newly qualified teachers.

There was no correlation bet we eperce@dge of g
trainees in teaching six months after completion.

The Graduate Teacher Programme was the most successful in terms of the percent
trainees entering and remaining in teaching.

Retention of those trained on tBerseas Trained TeaaPragrammewaspoor.

Of the Teach Firstparticipants only 40% werein teachingafter five years This can be
claimed as a gain since the hifiying graduates were originally intending to do somethin
else.

The SCITT and EBITTrouteshave contributed to amérease in male trainees for primary
teaching.

Providers

The top provideroverall is the Billericay Educational Consortiynollowed by King
Edwarddés Consortium, with Cambridge Uni
SCITT, EBITT and UNI.

Of the topl0 providerspnly onei Cambridgé is a university

The providers with the highest entry qualifications (more than 90% with good deane=es
the Billericay Educational Consortium and Cambridge University for primary and Ki
Edwar do sumGGambsidge Wniversity, Liverpool John Moores Teach First and t
George Spencer Training School for secondary.

In the latest round of Ofsted inspections, 43.8% of the UNIs, 35.1% of the SCITTs
19.4% of the EBITTs were judged to be outstanding. mdimgs of newly qualified
teachers correlated significantith Ofsted grades for UNIs (0.464) and SCITTs (0.489
but not for EBITTs where the trainees may have been attaching more weight to employ
prospects.

Top for qgual ity (dnavdyegdalifiedteachers sapngscin @rimaryd
teacher trainingre the Leicester and Leicestershire SCITT, the University of Cambrid
andthe Devon Primary SCITT @®up; for secondary the top threee the Devon Secondary
SCITT Group; the University dirmingham and the University of Cambridge.




Only one university (Nottingham Tren@portedmore than 90% of its trainees in teaching
six months after completingOver a quarter48.1% of the SCITTs and EBITTdid sa
All the top ten places for employment, in either primary or secondary scamBEBITTs
or SCITTs

Quialifications

Degree classes have risenline with the expanding output of good degreés.the 1998
Profiles46% of the entrants to teacher training for secondary schools had a first or u
second. In the 2012 Profiles this hagone upto 59%. But over the same period the
percentage of good degrees awarded had risen from 50% to 62%.

The percentage of traineesth good degreesanged from 83.3% imistory to 49.5% in
ICT. Generally the arts subjects were in the upper part of the range and science subije
the lower.

Physics (7.9%6), maths (15.4%)combined sciencelf.1%), ICT (14.9%)and chamistry
(14.0%) had the highest percentages of UK qualified recruits lacking at least adee@rd
class degreeModern languagesagsimilarly impoverished, butoped by recruitingrom
abroad(22.1% norUK degrees).

Only about half the intake to undergratkeisecondary coursentered on Aevels

Entry to Teaching

Of the 37,734 final year trainee30.4% were reported as being in teaching the followin
January, 60.6% in maintained schodlke percentages from the GTP (79.9%) and SGITT|
(74.4%) werehigherthanthosefrom the other routes.

Classics (91.7%)3drama/dance (82.7%) and English (80.7%) had the highest percentagg
teaching citizenship (60.6%), ICT (62.6%), and modern languages (6tha#éihe lowest.

There was high drop out from trainingphysics (180%), chemistry (15.8%)ICT (15.8%)
and maths (14.2%) Subjectsthat struggk to fill their placesare also more likely to lose
trainees along the way.

Policy Pointers

The government is undertaking major reforms of the teacher training sysidme.
Implementation Planpublished in NovembeR2011 sets outnumerousproposals for
improving the quality of teacher trainees, giving schools more control of teacher train
andboostingrecruitmento shortage subjects.

TheTeaching Agencyds dafromm whiah & ewaluafe che enpalct wfl
these changes andentify likely barriels to ther successful implementation. The 2012
Profiles as analysed in this repofter the following pointers to policy.

e Ofsted inspectors appear not to be taking entry to teaching into account in jud
effectiveness althougihis one of the criteria The takeup of teaching postshould be
given greater prominence in the inspegctiprocess what is teacher training if the
traineesdo not go on to teach?

e Teach First brings a number of well qualified graduates into teaching who might
otherwise have considered the profession, but it is small and retention is low. It
catalyst not a miracleure




The government s strategy of giving s
support from thepresent comparisonghere nine of the top temroviderswere school
led approaches. None of the top ten for entry to teacimregther primary or secondary
schools, was a university

Currently the Graduate Teacher Programme is the most successful route in tern
providing teachers for schools. In our vighe government is taking a risk in stripping
it of its identityby memging it into School Direcand funding it less well

There is wide variation between providers within the same route. Quality is taken
account in allocating places, but the indications are that this should be pursued
vigorouslysince it is the@me providers who are the alsans each year.

The substantial bursaries should be a powerful incentive for graduates with good de
in shortage subjects to consider teaching. But a good degree is not a good degree i
good degree Employers take into account where a degree is obtained as well as de
class andhn its pursuit of quality the government may find it has to do so also

To improve the qualityf trainees, and hence teachingsitrucialthat there should be a
pool of applicants from whonto select. A silver lining to the difficult economic
conditions is thathere is more chance of thieppeningsince competition for good
graduate®lsewheras less intense.




1.1

1.2

1.3

1.4

1.5

1.6

1. Introduction

The Good Teacher Training Guide 2BDTompares the teacher treag routes and
the individual providers Each year since 1998 theachingAgency; in its various
guises, the bodyresponsible forllocatingand fundingteacher training places, has
published profileof the training providers. #d each year since 1998 the Centre
for Education and Employment Research has analysed and summ#riged
information In order to be abl® take account of entry to teachirige Profiles are
compiled a year in arrearso thelatest Fofiles, those publisheoh 2012 describe
training and outcomdsr 2010-11.

We begin in Chapter 2by comparinghe three main training routes: (1) unisigr
and collegecourses(which we abbreviate to UNIs)2) school centredschemes
(SCITTs); and (3gmployment basepgrogrammes (EBITTS).

The UNIs and SCITTs offer training towards the Postgraduate Certification in
Education (PGCE). Admissions are through the Graduate Teacher Training
Registry and tuition fees are payable. These pathways differ in who organises
school placementand who reeives the funding. The universities find training
places in schools and the money is channelled through {temuniversities)
SCITTS are consortia of schools that provide the training and receive the funding.
Universities validate the PGCEs of SCITaad may becontractedby them to
provide some of thauition.

Therewere alsoemployment basetbutes (EBITTs). In 201Q1 therewere three
EBITT pathwaysfor graduates (1) Graduate Teacher Programme (GTP); (2)
Overseas Trained Teacher Programme (OTa&RY# (3) Teach First (TF). There
was, in addition, the Registered TeacReogrammeRTP), which is similar to the
GTP, but for norgraduates. The RTP, GTP and OTTP lead to qualified teacher
status (QTS), but natecessarily a PGCE. h€& traineesre pad a salary while
training which is fully covered by government funding and the trainees do not count
towards the complement of teachers.

Teach Firstwasclassified as an EBITT, but this fier conveniencenly, since it is

rather different in that it isrganised by a charity and the trainees do take a PGCE.

It was designed as a scheme for graduates with good degrees to commit to work in
difficult schools for two years, with the incentive that the enrichment programme
they undemok would be as much a basior @areers in business and industry as to
remain in teaching. There was an understanding with a number of blue chip
companies that applications from those who had served for two years on Teach First
would be looked upn favourably. Teach First recrts are paid a salary while
training, and like the other EBITT trainees are more expensive thdrathees on
theUNI and SCITTgoutes who pay fees.

We first explore whetheone route is distinctively betteyverall than the others
Then we look at eacindex in turnto seewhich route has the highest entry

1t has been previously, 192005, the Teacher Training Agency (TTA) and, 22082, the Training
and Development Agency for Schools (TDA).



qualifications,whichis thought most of by the Ofsted inspectors and recent trainees,
andwhich leads to the most entrants to teaching® go on toconsiderwho are
attracted to the different routesFinally, in Chapter 2we look beyondinitial
employment in schools to ask how many stay in the profession.

1.7 Our rankings of providers in the past have béernved froma combination aof(1)
entry qualificationsy(2) Ofsted inspectionsand (3) the takeup of teaching post
We have conducted the analyses on this basis again thisuygaresenthe results
in ChartsB1d, B2d and B3d in Appendix.B But, for the first time we have
incorporatedinto our main tabulations (Charts Bla, B2a and B3a) teasiof
recent trainees collected in thiewly Qualified Teacher (NQT) surveyThe NQT
survey is fully described in Appendix A (page 42).

1.8 We have modified our approach for two reasons. ,Fd$itedgradesno longer
sufficiently distinguishbetweenproviders now that they arbased on justwo
dimensiors, with in most case®snly the top two points of each used. Secondly,
although voluntarythe NQT surveyis completed byten or morerecent trainees
from nearly all providersso that by including it we anmeot having toomit many.
By incorporatingbot h t he i nspectorsd and trainee
scorewe are able t@et a more rounded view

1.9 In our comparisons, the scores for each of entry qualifications tygoélprovision
(derived from Ofsted grades and NQT ratings)d take up of teaching posts
standardised to a mean of 500 and a standard deviation of a hundratl
providerstogether The scores are thus direcitpmparableacross the training
routes, andor the primary and secondary phases.

1.10In Chapter 3 we rank the individual provider&irst, we presentthe top twenty
providersoverall We go on to list the top ten universities by themselves since the
universities account for alt fourof evey five recruits.Not manyuniversities- in
fact just four - make itinto the top 20. We then present the toprt providers for
primary and secondary teacher training separately. céveplete the picturdy
identifying which providers have the best engyalifications, which obtain the
highest quality scores and which have most taking teaching posts.

1.11 Chapter 4escribes those recruited in 2010. It exploresiow manytraineeghere
areon the various routesvho they arg and how the intakbaschangedover the
year® The intake is analysed by route, gender, ethnicity, age, whether
undergraduate or postgraduate, and whether entry is on the basis of a UK or
overseas qualification. The trendscharacteristicever the b years the report has
been comped aretraced

1.12 In Chapter 5 the entry qualifications are looked at in more det@lhe present
governmenis putting great emphasis on the quality of new recruiisis makes it
important to ask: r@ the entry qualifications of teacher trainees imprg¥®i We
analyse lte entry qualifications tdooth undergraduate coursesd postgraduate
courses.We al® look at the different routesAre the better qualified more likely to
train in universities, SCIT3or EBITTs? How dothe entryqualificationsdiffer to



the different types of EBITT the Graduate Teacher Programme, the Overseas
Trained Teaher Programme and Teach Frst

1.13 Next, in Chapter 6, we turn tine individualsubjects and ask: hois recruitment
faring? Again this is germane toogernmentpolicy sinceit is reluctant to fund
anyone with less than a lowsecond to train as a teach&¥e look in detail at how
many trainees currently recruited fall short of thiguieement We also consider
how many of the trainees are recruited on-biéh qualifications takingthis as a
furtherindicaion of whether traimg providersare struggling to filplaces

1.14 In Chapter 7we turn our attentionto outcomesand consider how many of those
recruited achieve Qualified Teacher Status and how many tagestp in teaching.
This is based ora different datasetthat for final year trainees Most teacher
training courss last one year, but not.albome trainees take less and others longer
than a year to compdle Others have to repeat part of the tnagnor retake tests.
The final year traineesare mainly the same peoplas the entrantsbut for the
reasons givethe two sets araot identical We look to seehow many of thdinal
year trainees achieve QTS and whether the different routes, prasgsubjects
have different outcomesWe alsoconsiderhow many haventered teachingnd in
what sectors.

1.151In the final chapter weurn to the governmend s  nyaoposals forreforming
teacher trainin@nd offer some pointefsom our interpretation ahe hard numbers
with whichit will have to contend



2. Training Routes Compared

2.1. In 2010611 there were threenain ways into teachirigvia (1) the universities and
colleges (whch we abbreviate to UNIs); (2he school centredgchemes (SCITTSs);
and (3) the employment basedrogrammes (EBITTs).The university route is by
far thebiggest Chart 2.1 shows that in 201Q it comprised nearly fotfifths of
the entrants and final year trainee3he EBITT routes contributea further17.3%
of the final yea trainees somewhat higher than the figure for entrants since the
programmes are tailored todividuals andtraining doesnot alwayslast exactly a
year. The SCITT route was the smalleatcounting for less than one twentieth of
the intake.

Chart 2.1: Trainees 201011

Phase Entrants Final Year

N % N %
UNI 29,431 78.8 29,505 78.2
SCITT 1,707 4.6 1,707 4.5
EBITT 6,202 16.6 6,512 17.3
Total 37,340 100.0 37,724 100.0

Comparing the Routes

2.2. The three routes UNI, SCITT and EBITT- can be comparediong a number of
dimensions.Chart 2.2 presestfin overall summary.

Chart 2.2: Routes Compared

Route N Entry* Ins(;fesc;[teign§ In Post’ Rglt%-g:s“ C()Srzg:ged
UNI 130 515.8 535.4 470.7 487.1 502.0
SCITT 57 479.0 503.6* 495.6 541.1 511.2
EBITT 144 490.8 473.1 527.1 496.1 496.9
Total 331 498.6 502.8 499.5 500.3 501.6

1. Universities have higher entry qualifications than SCITTs and EBITTs (P< 0.05).

2. Universities have higher Ofsted ratings than EBITTs (P< 0.01) and SCITT8.¢B)x and SCITTs have higher
Ofsted ratings than EBITTs (P<0.05).

3. More EBITT trainees are in post than those from the univer@it#e9.01) or SCITTs (P<0.05)

4. Training in SCITTs rated significantly high@<0.01)by NQTs than that in either thaiversities or EBITTs Not

all the providers achieved the threshold of at least 10 responses. The numbers in thiseluNi{N=127), SCITT
(N=54), EBITT (N=122), Total (N=303).

5. Combined score for all four dimensiodiszided by four Providers witout NQT scores could not be included in
this part of the analysis so the Ns are as in footnote 4 above. The combined scores did not differ significantly.

2.3. Mean scores have been calculated for the three routes taking primary and secondary

provision togethefor: (1) entry qual i fi gades(d the ;
proportion of the intake teaching in schools in the January after qualifying; and (4)
ratings of theprovision by newly qualified teachers. The methods by which the

2 Although most of the courses last one year the databases for intakes and final year trainees are not
identical. Undergraduate courses last 3 or 4 years, not all PGCE courses are one year, and EBIIT
programmes are tailored (in length and other ways) to the prior experience of the trainees.



2.4.

2.5.

2.6.

2.7.

2.8.

scores were derivedre described in Appendix A (Pag@)4 In reporting the
results a route which emerges as significantly better than the other two is put into
bold. If there is a statistically significant difference between the other two, the
higher is denoted by an assk.

No one route emerges as superior overall. But, as Chart 2.2 shows, while total
scores do not differ significantly, there are major differences on the individual
dimensions. The trainees in universities entered, on average, on the best degree
clas®s, and their courses were graded highest by the inspectors; the employment
based trainees were the most likely to be found in teaching six months after training;
and the SCITTs were rated the most favourably by newslified teachers.

Chart 2.3 shows #t the four dimensions used to compare the training routes are
intercorrelated, but not massively so, as might be inferred from the pattern of results

i n Chart 2. 2. The strongest associ at.
qgual i fi ed t,salch hceourdsGor ¥4 4% of thg wariance. The striking
di sconnect i s between Ofsted inspectors?o

Is apparently no relationship at all.

Chart 2.3 Correlations between the Dimension's

Route Entry* Ins(;fesgt?gn 2 In Post® RI:t(iig 4
Entry Qualifications 0.267* 0.222** 0.274**
Ofsted Inspection 0.267** 0.044 0.318**
In Teaching Post 0.222** 0.044 0.380**
Survey of New Teache  0.274** 0.318** 0.380*

1. Two asterisks indicate that the correlation is significant at the 0.01 level. Only providers with scores on all
four dimensions included (N=303).

The emphases differed somewhat between primary and secondary provision. Chart
2.4 shows that the SCITT romitcomes out particularlywell in primary. With its

strong showing in NQT ratings and being ahead of EBITTs in Ofsted inspections
and UNIs for entry to teachinthe difference almost reaches statistical significance

In other ways the pattern in primary similar to that for the providers aedi

(Chart 2): the UNIs aheadhcentry qualifications and Ofsted inspections, and the
EBITTs for employment.

The training routes for secondary schools do not show such sharp differences. In
Chart 2.5 the UNIs aragain ahead in Ofsted inspections and the EBITTs again
have most going into teaching, but the other differences are not significant. The
SCITTs, in particular, do not come through in the way they did for primary.

These scores are, of course, aggregatidribe scores of individual providers and
these will be examined in detail in following chapter. But to continue with
comparing the routes as a whole we can also explore in more detail the differences
in intakes and entry to teaching.



2.9.

Chart 2.4: Routesinto Primary Teaching

Rowe N Byl o ole PO’ puings Saord
UNI 60 533.5 535.4 465.9 458.7 4975
SCITT 30 486.6 518.1* 519.7* 5585 524.8
EBITT 59 488.1 471.1 534.9 499.5¢  499.8
Total 149 506.1 506.5 504.0 494.4 504.0

1. Universities have higher entry qualifications than SCITTs (P< 0.05) and EBITTs (P< 0.01).
2. Universities (P< 0.01) and SCITTs (P< 0.05).have higher Ofsted ratings than EBITTSs.
3. More EBITT (P< 0.01andSCITT trainees (P< 0.Q%rein post than those from the universities (

4. Newly qualified teachers gave the SCITTs significantly higher rating than the UNI (P< 0.01) and EBITTs (P< 0.05).
EBITTs were rated higher than the UNIs (P< 0.05). Not all the providers achieved the threfsholteast 10
responses. The numbers for the NQT column are UNI (N=59), SCITT (N=29), EBITT (N=49), Total (N=137).

5. Combined score for all four dimensions averaged to a mean of 500 and a standard deviation of 100. Providers
without NQT scores couldat be included in this part of the analysis so the Ns are as in footnote 4 above. The
combined scores did not differ significantly.

Chart 2.5: Routes into Secondary Teaching

Route N Entry Inscpzresctt?gn§ In Post’ Rgt%;se C%rzg:ged
UNI 70 500.6 535.4 474.8 511.7 506.0
SCITT 27 470.6 487.5 468.9 521.0 495.3
EBITT 85 492.7 4745 521.7 493.9 495.0
Total 182 492.5 500.0 495.8 505.3 499.6

1. Entry scores not significantly different.
2. Universities have higher Ofsted ratings than EBITTs@®4) and SCITTs (P< 0.05).
3. More EBITT trainees (P< 0.01) are in post than those from the universities

4. NQT ratings not significantly different.  Not all the providers achieved the threshold of at least 10
responses. The numbers for the NQT columa ENI (N=68), SCITT (N=25), EBITT (N=73), Total
(N=166).

5. Combined score for all four dimensions averaged to a mean of 500 and a standard deviation of 100. Providers
without NQT scores could not be included in this part of the analysis so the Ns iaréoatnote 4 above. The
combined scores did not differ significantly.

Intakes

The trainees on the three routes differ somewldtart 2.6 shows thatene males
arerecruitedto primary training (always an issue) on the SCITT and EBITT routes
than in the UNIs. Trainees in the universities, particularly for primary, tend to be
younger, than on the other two routeBhe EBITT trainees were more likely to be

25 andoverthan theSCITT trainees.

Chart 2.6: Intake Characteristics 2010-11

Characteristic UNI ggﬁry EBITTZ  UNI SS(C:?Tn?ary egirrz Al
%Male 173 238 231 380 373 379 285
%Ethnic Minority 9.2 9.5 89 144 127 117 115
9%Age25+ 39.4  66.2 876 532 641 715 521
%Postgraduate 572  100.0 961 943 1000 993  79.8
% Non UKDegree 24 1.6 12.4 4.2 5.6 10.0 5.0

1. Includes KS2/as well

2. Includes the Overseas Trained Teachers Programme.




2.10.Most of the trainees were postgraduates, excepting for primary provision in
universities where there is still a substantial undergraduate route. The relatively
high proportion of nofUK degree qualifications among the EBITTs reflects the
inclusion in thiscategory of the Overseas Trained Teacher Programme which
enablegeachers from abroad qualify for Qualified Teacher Status in England.

Retention

2.11.The employment data of Charts 2.2 t6 are forthe six months after completg
initial teachertraining They say nothing about what happémsn then on This
has been investigated by Martin Furrfermerly of the TDA and now Head of the
Data Assessment and Market Intelligence Team at the Teaching Agency. He and
his team were able to match those susitdly completing their training with the
registration data of th&eneral Teaching Council (Englandhow disbanded to
determine whether they were teaching in schookhere were very few non
matche$ just 3.6%for the 2005/06 cohoit so it is a vey good datasét

2.12.Charts 27 and 28 show the results Forthe UNIs and SCITTSs thesre data for
six years after training the 200405 to 200910 cohorts These have been
amalgamated so the panbn the grapbk are averagefor different numbers of
years. There are six yean$ data available for the first year after training, five
years data for the second year after traingmyvn to one year for six years after
training. In the case of the EBITTs thereredata for five years, not six.

2.13.Chart 2.6presents the pattern for playment after primary training, witthe PGCE
courses of the UNIs and SCITTs shown separately from the EBIADsut four
fifths of the university(78%)and SCITT trainee1%)can be found in schools the
year after trainingand, interestinglythe percentageses somewhat in the second
year(to 84% for UNIs and 83% for SCITTg)erhapsecausenore of the trainees
were able toobtaina post they wanted.Thereafter there is a gradual drift away
from teachingdlown to 76% fothe UNIs and7% for the SCITTs in the sixth year

2.14.The proportion of the EBITT trainees in primary teaching the year after training is
higher, closer to 90% than 80Q%nd it continues to remain high among those
trained on theGraduate andRegisteredTeacher Fogrammes over the five years
(93% dropping to 80%or the GTP) But the percentage in teaching in England of
thosefrom the Overseas Trained Teacher Programme slumps from 88% in the first
year after training to 59% after five yeamhich must aise questions about the
viability of this route. Although some Teach First trainbase beermpreparedor
primary teachingsince 200809, the schemen the period covered wasainly
directed at secondary schools, and there were too few in total for tthéma
includedin the analysi®f routes into primary teaching

® There are limitations, however. Not all employment settings in educatjaired registration with the

GTC (E), for example, in pupil referral units, in further or higher education, or in independent schools. It
was the GTC for England so those going to teach in Wales and other jurisdictions would not be captured
in this way.



Chart 2.7a: Retention in Primary after PGCE Courses
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Chart 2.7b: Retention in Primary after EBITT
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Acronyms: UNI higher education institute; SCITT school centred initial teattaéming; RTP
registered teacher programme; GTP graduate teacher programme; OTTP overseas trained teacher
programme.

Source: Data from register o6TC (E) compiled by Martin Furner, Head of DaAasessment
and Market Intelligence TeamFunding allocationsand Performance Divisiorthe Teaching
Agency.

2.15.Chart 28 compares retentionn the same wayafter training on thevarious
secondary routes. The shape of lihes forUNIs and SCITTs is similar to those
for primary, with UNIs down from an initial 77% to 70% and SCITTs from 79% to
67% Both the GTP and RTP start higher after five years are still higher than
the PGCE routes were initial§@GTP 93% to 80%, RTP 89% t81%). The OTTP
trainees again fall away sharply (from 89% to 62%). But striking is the way the
retention from thdlagship Teach First traineesopsfrom 93% to 40% after five
years. This is not unexpected. On this scheme, rgduates from the leading
universities commit themselves to serve for two years in challenging schools before
pursuing their intended careserlt is essentially 40% gained for teaching rather than



60% | ost, but Iggh prefike and stmgbvermriembackirdgi is
not necessarily what people want to hear.

Chart 2.8a: Retention in SecondaryPGCE Courses
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Chart 2.8b: Retention in Secondary afterEBITT
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Acronyms: UNI higher education institute; SCITT school centred initial teacher training;
RTP registered teacher programme; GTP graduate teacher programme; OTTP overseas
trained teacher programme.

Source: Data from register ofGTC () compiled by Martin Furner, Head ddata
Assessmenand Market Intelligence Teanpfunding allocations and Performance Division,
the Teaching Agency.

Résumé

2.16.No one training route emerges as superior overall. Graduates training in
universities tend to hayen average, the bedégrees and éhcourseseceive more
6out standi ngo6 ,dutERTE drainkes arthe nO$t Bkelyetd enter
and remain in teaching. SCI$Twvere rated best by newly qualified teachdrsere
was no correlation between Ofreentagdofi nspe
trainees in teaching six months after completion.



2.17.Male primary teachers are more likely to be recruited through SCITTs and EBITTs
than via the universities. Trainees in universities tended to be younddore
trainees from ethnic minoritiesese recruited to secondary teacher training than to
primary. There were more overseas recruits on EBITTSs since the route incorporates
the OTTP.

2.18.The Graduate Teacher d@ramme was the most sucdessn terms oftrainees
entering and remaining in teachin@TTP retentiorwas poor About 40% of the
Teach First higHlyers were to be found in teaching five years after completion,
which can be counted a success sitiegy originally intendédto do something else.

1C



3. The Providers

3.1. Within the trainingroutes there was huge variatiom this chapter wedentify the

3.2.

3.3.

top performers In all, in 201011, there were 27 teacher training providensith

ten on more traineesChart3.1 shows that # higher education institutionsnainly
universities UNIs) and % school centredschemes (SCITTs) offed Qualified
Teaching Status (QTS), either through first degrees or the Postgraduate Certificate
of Education (PGCE). In addition, there we8 employment basegroviders
offering training leading to QT,%ut nd necessarilya PGCE.

Chart 3.1 ITT Providers*

Phase UNI SCITT EBITT Total
Both Primary and Secondary 56 2 46 104
Primary Only 4 28 13 45
Secondary Only 14 25 39 78
Totaf 74 55 98 227

1. Programmes with fewer than ten trainees have been omitteshiversity secondary provider, 11 primary
EBITTs and 3 secondary EBITTS.

The picture is rather more complicated than Chart Sufjgests There are
undergraduate and postgradua@hwaysnto both primary and secondary teaching,
andalsoKey Stage 2/Zourses Whenthey are crostabulated with the three main
routes and programmes with fewer than ten traiaee€ountedn, Chart 3.2shows
we canarrive at a grand total of 44jifferent programmes

Chart 3.2 Provider Programmes with Entrants in 2010-2011

Phase UNI SCITT EBITT! Total
Primary
Undergraduate 44 - 11 55
Postgraduate 58 30 73 161
Key Stage 2/3
Undergraduate 5 - - 5
Postgraduate 6 - 6 12
Secondary
Undergraduate 18 - 8 26
Postgraduate 71 27 90 188
Total 202 57 188 447

1. Grandtotal arrived at by countingourses/training programmes as the unit, not the provider.
Providers can be counted more than once if they offer, for exapnieary, KS/3, secondary
courseundergraduate and postgraduatersesand PGCE anBBITT provision..

2. Trainee®n Registered Teacher Programme classified as undergraduate.

Some of the providers have very few trainees, as low as jush ¢émecaseof some
EBITTs. Only those with ten or more traineesvlabeen included inour
comparsons, resulting imne university course, two SCITEnd19 EBITTs being
omitted A further o SCITTs and 11 EBITTéad to be droppetlecause there
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were fewer than ten responses to the survey of newly qualified teachers which has
been incorporated intché rankings for the firstime this year. Although some
providersdo notappear in the comparisomd ChartsB1-B3 in the Appendix B,
page43, (the footnotesgive the details all entrants andinal year traineesare
includedin theanalyse®f Chapters 40 7.

The Top Providers

3.4. The top wenty providers overall come out as shown in CHaR The twenty
comprise1l0 SCITTs, four universitiesfive EBITTs and the Royal Academy of
Dance which is funded on the same basis as a SCITT.

Chart 3.3: Top Twenty Teacher Training Providers, 2012

Provider Type Score  Rank
Billericay Educational Consortium SCITT 647.2 1
King Edwardés Cons EBITT 6412 2
University of Cambridge UNI 637.3 3
High Force Education SCITT 619.7 4
Ninestiles Graduate Teacher Consortiunr EBITT  617.4 5
Royal Academy of Dande BCITT6 616.7 6
Devon Primary SCITT Group SCITT 613.1 7
Leicester and Leicestershire SCITT SCITT 6125 8
The North East Partnership SCITT 612.2 9
Jewish Teacher Training Partnership SCITT 610.9 10
Portsmouth Primary SCITT SCITT 6104 11
Mid Somerset SCITT Consortium EBITT EBITT  603.9 12
University of Exeter UNI 602.8 13
University of Manchester EBITT EBITT 595.2 14
Primary Catholic Partnership SCITT 595.0 15
Mid Essex ITT Consortium SCITT  590.9 16
Southfield Community College EBITT 589.0 17
University of Birmingham UNI 585.4 18
Suffolk and Norfolk SCITT 581.6 19
Staffordshire University UNI 578.6 20

1. TheRoyal Academy of Dands difficult to classify. It isnot a SCITT, bubor isit a UNI, and
since its funding model is aligned with SCITTs it tends to be grouped with them.

3.5. As was the case last yedhe highest scorer of all is a SCITT, thell@&icay
Educational Consortium, whiatonsists of a group of Essex primary schools which
collaborate to offer a 4&eek course for a maximum of 25 trainees a year leading to
a PGCE validated by the Open Universityit has consistently been the top
performing primary SCITT in the country and 2012 its highly qualified entrants

12



3.6.

3.7.

3.8.

3.9.

outstanding Ofstedrades, and excellent rating given by newly qualified teachers
have taken it to #hvery top of the 214 providers once more.

Secondwas an EBITT, the King Edwad 6 s C o, a partnetshipuofvaried

mix of schools in the Birmingham area offering routeQtalified TeacherStatus
principally through the Graduate Teacher Programme. It reaches second place
through the excellent degree classes of its entramtgheehigh ratings given by its
trainees in the NQT survey.

Third, and the leading university by somestdince,is Cambridge University. Its
entrants hold top class degrees and it achieves a very high quality score both in
terms ofOfsted gradesind theresults of the NQT survey. This is true of both its
primary and secondary provision. If it falls down anywhéres in the percentage

of successful completers who aret in teaching The other universities to make it

into the top twenty were Exetd3", Birmingham 18, and the small, specialised
Staffordshire 29.

The top twenty among all providers is dominated by the SCIWhsch occupy
eleven of the places if the Royal AcademyD#nceis included as one This is
somewhat surprising since waithe SCITT route obtained the highestanscore
overall, it was not significantly ahead of the universities or EBITTs. As well as
some of the highest performers the SCITT route contains some of the lowest. The
lowest scorepf 306.2compares with 360.tbr the lowest EBITT and 403.2 for the
lowest UNI (apart from one institution which can never get its paperwork right).
ChartsBla BlaandB3ain AppendixB (page 4%t se( give the full details.

The EBITTsshow similar variatiorand this is associated withe providersbeing

small also. The relatively poor showing of the universities is in part attributable to

their size, which leads to clustering about the mean. This makes the performance of
Cambridge with its intake of 405trainees againstthe 25 of the Billericay
Educational Consortium andthe @4t he Ki ng Edwa rldt@esnor€ onsor
impressive

Top Universities

3.10.Chart 3.4 gives the top ten universities, together with their rankings in the previous

two years. Thenwi fi cati on of the o6qualityd sco
qualified teachers has not substantially altered the order. Eight of the universities
have consistently been in the top ten. Staffordsinhech offers onlythree PGCE

courses was in 2003 the top university provider and it hovered around the top
places until 2007 when it began to db@ck until last year it was 1134th spot from

which it has dramatically recoveredThe striking improveris the University of
Leicesterup to 1@h from 33d. All the leading universitiesapart from
Staffordshireare prel992 universitiesand not the newer universities which have
specialisd in teacher training.

3.11. Those of you who compare the rankings year by year will notice that Buckingham

which swept mto the rankings in fifth place two years ago has now disappeared.
This is because it did not take any TDA funding in 2010and, therefore, does not
form part of t he Agen B8ylkinghang dnandapentlentc s f o



university, neverthelesscontinues to have a thriving teacher training department
with over 200 sefunded trainees, mdinfrom the independent sector.

Chart 3.4 Top Ten' Universities

University Score 2012 38’1“; 2010
University of Cambridge 637.3 1 2 1
University ofExeter 602.8 2 3 4
University of Birmingham 585.4 3 8 7
Staffordshire University 578.6 4 34 25
University of Oxford 567.5 5 1 2
University of Bristol 565.2 6 9 8
University of Manchester 563.9 7 12 9
Loughborough University 561.2 8 4 5
University ofEast Anglia 559.5 9 5 6
University of Leicester 555.4 10 33 29

1. Full listing in Appendix in Chart81b.

Chart 3.5: Top Ten' Primary and SecondaryProviders

Primary Type  score | Secondary Type  score

University of Cambridge UNI 656.3 |Ki ng Edwar déc¢« EBITT 641.2

Billericay Educational SCITT  647.2 | University of Cambridge ~ UNI  624.3

Consortium

High Force Education SCITT  619.7 | Ninestiles Graduate Teache ggirp 6174
Consortium

3?!33 Primary SCITT SCITT  613.1 | RoyalAcademy of Dance ~ SCITT  616.7

;g‘lﬁter and Leicestershire goi11 5155 | The North East Partnership SCITT ~ 612.2

University of Birmingham UNI 611.3 | University of Exeter UNI 605.5

Jewish Teacher Training SCITT 6109 University ofManchester EBITT 5952
Partnership | EBITT '

Portsmouth Primary SCITT SCITT 610.4 | Mid Essex ITT Consortium SCITT  590.9

University of Reading UNI  609.0 | Southfield Community EBITT  589.0
College
University of Manchester ~ UNI  606.8 \C(g{l"egémh” University UNI  580.7

1. Full listings in Appendix in Chart81a BlaandB3a
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Primary and Secondary Providers

3.12.f, as in Chart 3.5, we rank all providers separately for primary and secondary
programmes, we see that Cambridge University tops the primary list and is second
ont he secondary |ist. Top here is the
performer in the overall list, the Billericay Educational Consortium SCITT, is
second to Cambridge among the primary providers.

3.13.0f the top ten providers for primary teacher trainisg, are SCITTs and four
universities. In addition to the universities we have met before, Reading comes in
ninth. The top places for secondary teacher training are spread evenly around the
routes, with four EBITTS, three UNIs and three SCITTs. Maneh&BITT which
IS part of Teach First IS in fifth po
programme achieves tenth place, whereas its much larger primary programme
comes out less well, resulting in"5Blace on the combined scores.

Entry Qualifications

3.14.n this section and the two followingve look at the component scores which
contribute to the total In Chart 3.6 we show the top ten for entry qualificatioms
the primary and secondanyhases separately, fafl providers with more than ten
entrants (incluohg those with no NQT scores).

Chart 3.6: Top Ten*for Entry Qualifications

Primary Type Score | Secondary Type Score

Billericay Educational SCITT 7430 |King Edwar dos¢ EBITT 739.1

Consortium

University of Cambridge UNI 727.8 | University of Cambridge UNI 720.4

High Force Education SCITT  69g.2 | Liverpool John Moores — pgipr 7123
University Teach First

University of Birmingham ~ UNI  692.3 | G€orge Spencer Training gt 700.7
School

University ofReading UNI  688.7 Egil‘fTrS“y of Manchester  pgitt  699.3

University of Exeter UNI  680.3 | JewishTeacher Training  ggitt  6g3.1

PartnershieBITT

University of Manchester UNI 677.5 | Eastwood and Leigh GTP  EBITT  683.1

Liverpool John Moores UNI 669.7 Ninestiles Graduate Teache g1t 659.9
University " | Consortium '
University of Leicester UNI 665.1 | University of Exeter UNI 657.7

Jewish Teacher Training SCITT  659.9 Nottingham Trent University EBITT 6553
Partnership | EBITT '

1. Full listings in AppendiB in ChartsB1d, B2dandB3d.




3.15.In six casesnore than 90%the intake had at leaah uppetsecond the Billericay
Educati onal Consortium and Cambridge Uni
Consortium, Cambridge University, Liverpool John Moores Teach BRimst the
George Spencer Training School for secondary. Of the top ten primary providers
with the highest entry qualifications, six were universities and four were SCITTs; of
the top ten secondary providers, eight were EBITTs and two were universities.

Quiality
3.16.Quality is somethingnost peopldeel they can recognise whethey see if but it is
difficult to capture authentically in numbers. We hasgedtwo indicators of the
qguality of teacher trainingprovision in the present analysis First the grades
awarded by school inspectors whichve alwaygormed part of ourrankings But
this year we have added dbhtae NewlyaQualifeeg s 6 p e
Teachers Ghvey. The Of sted iIinspectorsdé aswhessmen
total; the other half coming from the NQT ratings.

Inspection Grades

3.17.We have made the change for two reasdsisst, when we startedOf st edds r at |
of primary providers were for reading and number each along seven dimensions,
and ratings for secoady were for each subject on six dimenstondVhen we
aggregated these grades we got a relatively smooth distribution. Now both primary
and secondary provision is assessed on just two dimensiong e r a | | effect
and O6capaci thhe ihgectian mpdrfumding deginsehave driven the
providers t o meeguirements® alihoughiherec areofoupoint
scdes only the top two places are occupied by the great majority of providers.
Hence, what was once a smooth distribution hasrhecessentially just three steps
(1,1; 1,2+2,1; and 2,2)As Chart 3.7 shows nearly one third of the providers were
judged as outstanding in their most recent inspections.

Chart 3.7: Percentage of Providers Judged Outstandingy Ofsted

Phase UNI SCITT EBITT All

Primary 46.7 (28.3) 43.3(34.5) 20.3(18.3) 35.6(25.5)
Secondary 41.4 (22.5) 25.9(17.9) 18.8(13.9) 28.5(18.0)
Total 43.8 (25.2) 35.1(26.3) 19.4(15.8) 31.7(21.4)

3.18.There has beea considerablancrease in top grades awarded in the nmesent
Ofsted inspectiongcompared tathe previous grades showin bracketsin Chart
3.7). Now over twofifths of the university provision, over a third of the SCITT
provision and nearly a fifth of the EBITT provision is judged outstanding. Primary
providers were the more likely to receive the accolade. These percentages bear out
the average scores shown in Charts 2.4 and 2.5 §age

3.19.The percentagesf Chart3.7 stand in marked contrast tooe in theearly days of
Of stedds teachaeas Even amitheiyeag2000 ordyptwocprimaoy

“ Scores above 700, two standard deviations above the mean
® Teacher Training Agency (September 198&jal Teacher Training Performance Profiles
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providers, Canterbury Christ Church and Homerton College (how merged into
Cambridge University) achieved straight top grades and no secondary provider did,
although Oxforccame close Thegreat increase inpravier s judged- 6out s
up from two in the year 2000 t67 in 2012 (28 out of 60 primary and 29 out of 70
secondary-r ef l ects i n part cl oser aahe | 1 anc
weeding out ofunsatisfactory providers. Butig alsoassociatéd with changesn

the inspection fraework. Initially, it could taketop gradeson 70 or more scales

(twelve subjects each rated on six dimensions) for secondary provision to e®erge
outstandingpverall but now itis just two. While theplethoraof outstanding grades

may be good news about the systéime, judgementosetheir usefulness in telling

providers apart.

TraineeRatings

3.20.The compressin of the Ofsted ratings has led us to draw on another set of data
collected by the Teaching Agency whenwas the TDA, the survey of newly
qualified teachersThis has now been conducted ten tinaeslattracts returns from
nearly all providers.The survey consists of some general questions on the overall
quality of the training andome that aramore spedic, for example,belp to
establish and maintain a good standard of behaviour in the clagsthelp to teach
specialist subjeGt and for primary traineespreparation to teach reading using
phonic® In each casghe NQTs were asked to rate their training on a-fmint
scal e from 0v e rHerevwedontkdn otresponsgs doothhgéneral
question asking NQTs 6to rate the over al

Chart 3.8 Correlation Ofsted NQT" 23

N e
UNI 127 0.464**
SCITT 54 0.489%*
EBITT 122 0.154
Totaf 303 0.318*

1. Primary and secondary provision entered separately.

2. In order to have at least ten responses, for SCITTS and
EBITTS a tweyear period is taken, 2008 and 201611.
Nevertheless 3 SCITTs and 10 EBITEH below this threshold

3. All correlations significant beyond the 1 per cent IfeelUNI
and SCITT but not EBITTs

321Char't 3.8 shows how well the inspectors
correspond. There are significant correlations in the case of the UNIs and SCITTs
(accounting for over a fifth of the variance), but not so for the EBITTS, where the
traineesd ratings we W kngvefrom thedvdrage stoces e f a
of Chats 2.4 and 2.5 that the university provisimo r e ¢l osel y mat c he
criteria. The NQT ratinggame fromthosewho had taken teaching posésd they
were probablygiving due weight tahe part that the training daplayed inthem
getting a job.

® Details of how we got from a foygoint scale to a score to combine with the Ofsted judgements are
given n Appendix A.
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Chart 3.9: Top Ten*for Quality

Primary Type  score | Secondary Type  score
Leicester and Leicestershire go71  gg1.0 | Pevon Secondary Teacher g1 7648.0
SCITT | Training Group '
University of Cambridge UNI 664.5 | University of Birmingham UNI 637.1
(D;?(\)’SS PrimanysCITT SCITT  664.5 | University of Cambridge UNI 631.6
East Lincolnshire GTP EBITT 664.5 | Staffordshire University UNI 631.6
Billericay Educational SCITT 6535 Southfields Community EBITT 6316
Consortium " | College '
é"ﬂ‘;"a” SCITT Partnershit gt 648.0 | East Lincolnshire GTP EBITT  620.6
gglf%'_‘ and Norfolk Primary  goit1 642.5 | University of East Anglia ~ UNI 620.6
Gateshead-3 SCITT SCITT  637.1 | Loughborough University UNI 620.6

University ofManchester UNI 631.6 | The North EasPartnership SCITT 620.6

Portsmouth Primary SCITT SCITT 626.1 | Cornwall SCITT SCITT 620.6

1. Full listings in Appendix in CharBla BlaandB3a

322When we <calculate a quality score from
t eac her sChart B.9 shows ghdahe top primary provider for quality is the
Leicester and Leicestershire SCITfbllowed by Cambridge University and the
Devon Primary SCITT Group. The top secondary providers on quality were the
Devon Secondary Teacher Training Gro8@QITT, Birmingham University and
Cambridge University. Altogether seven of the top ten primary providers on quality
were SCITTs, two were UNIs and one an EBITT. Of the top ten secondary
providers on quality, five were UNIs, three SCITTs and two EBITTée East
Lincolnshire GTP which we have not met before was fourth for primary and sixth
for secondary on quality, but it came onlytli@mong the EBITTs due mainly to its
relatively low entry qualifications.

Entry to Teaching

3.23.In the listing in this chapterfor entry qualifications, quality scores and overall
rankingsthe same providers have continually appear@dt when it comes to entry
into teaching the picture is differentChart 3.10 shows thatnty one university
(Nottingham Trent)reported thatover 90% of its trainees were in teaching six
months later, and then only just, 90.5%. This compares with over a quarter of the
EBITTs and SCITTs.
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Chart 3.10 Per CentProviders with 90%+ Entry to Teaching

Phase UNI SCITT EBITT Al

Primary 1.6 (60) 36.7(30) 32.2(59) 20.8 (149)
Secondary 0.0(70) 185(27) 25.9(85) 14.8(182)
Total 0.8(130) 28.1(57) 28.1(144) 17.5(331)

3.24.When we ranlproviders on the percentages of their trainees going into teaching the
top tenplaces are dominated by the EBITTNIine of the top templacesfor primary
are taken by EBITTs as are seven of the top ten for secondary.otfi¢rsare
SCITTs. As might be inferred from Chart 3.10 no university makes either list.

Chart 3.11 Top Ten'for Taking Up a Teaching Post

Primary Type  score | Secondary Type  score

Carmel Teacher Training EBITT 646.0 | Carmel Teacher Training EBITT 646.0

East Lincolnshire GTP EBITT  646.0 | JewishTeacher Training  ggitr 6460
Partnership EBITT

Redcar anq C_:Ieveland EBITT  646.0 Livgrpoc_)l John Moc_)res EBITT  646.0

Teacher Taining University Teach First

Tendring Hundred Primary EBITT  646.0 | The North East Partnership SCITT 646.0
The Kirklees Partnership ~ EBITT  646.0 | Mid Somerset Consortium — ggir1 g1
for TeacheiTraining

The East Northamptonshire ggi11  646.0 | The Beauchamp ITT EBITT

College EBITT Partnership 619.6

University of Southampton g~ 111  g46.0 | West Berkshire Training EBITT 619.6
EBITT " | Partnership '

London East Consortium EBITT 622.6 | Mid Ess ITT Consortium  SCITT  618.4
Loughborough Encompass EBITT  623.5 | Royal Academy of Dance  SCITT  615.7
STORM/Forest Independen EBITT 6123 Southfields Community EBITT 6157

Primary Collegiate College
1. Full listings in Appendix in Char81d, B2d andB3d.

3.25.Altogether seven of the primary providers report that 10@@guivalent toa
standardised score of 646df)their trainees took teaching posts and as did four of
the secondary providers. Thegkerefore occupy tiedranks at the top of the
listings. Camel Teacher Training is at the head of both lists because of its
alphabetical advantage. Although strong on entry to teaching istagibng the
EBITTs overall due the relatively low qualifications of its intal&x of the top ten
for employment amonghe secondary providers do, however, make it to the top
twenty overall: Royal Academy of Dancetl{f The North East Partnershiptif},
Jewish Teacher Training Partnershiptfd0Mid Somerset Consortium for Teacher
Training (12h); Mid Essex ITT Consomim (16h) and Southfields Community
College (11).



Résumeé

3.26.First among all providers is thgillericay Educational Consortiumfollowed by
Ki ng E dCamsartidnjteen Cambridge UniversityThey are, respectively, the
top SCITT, EBITT and UNI. Of the 20leadingproviders, 11 are SCITTs, five
EBITTs and four universities. The universifies s ctemd te sluster closer to the
meanreflecting their much largentakes

3.27.Six of the providers had intakewith more 90% holding at leastan upper secah
the Billericay Educational Consortium and Cambridge University for prijears
King Edwarddés Consortium, Cambridge Uni\
First and the George Spencer Training School for secondary. Of the top ten primary
providers wih the highest entry qualifications, six were universities and four were
SCITTs; of the top ten secondary providers, eight were EBITTs and two were
universities

3.28.In the latest round of Ofsted inspections, 43.8% of the UNIs, 35.1% of the SCITTs
and 19.4% ofthe EBITTs were judged to be outstanding. The ratings of newly
qualified teachers correlated significantly with Ofsted grades for UNIs (0.464) and
SCITTs (0.489), but not for EBITTsAs we saw in Chapter gage 5) Ofsted
inspections did noappear tadake into accoungéntry to teachingwhich islikely to
have beeran important factor in the salarideBITT trainee® r a tTomfgrs .
gual ity (based on inspectorsd and recent
were the Leicester and Leicesteire SCITT, the University of Cambridgedathe
Devon Primary SCITT Groupfor secondary the top three were the Devon
Secondary SCITT Group; the University of Birmingham and the University of
Cambridge

3.29.0nly one university (Nottingham Trentg¢portedthat 90% or moreof its trainees
wereemployed in teaching six months after completing. Thbistrasts withover a
quarter (28.1%) of th&CITTs and EBITTs. Nine of the top ten places for the
employment of primary traineegeretaken by EBITTS, as we severof the top ten
for secondary. The othernsereSCITTs.
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4. Trainees

4.1. In 201011 there were 37,340 recruits to initial teacher traini@part 4.1 shows
how they were distributed across the various routes. The pattern is similar to
previous years. Nelgrfour-fifths (78.8%)entereduniversity and college courses
4.6% joined a SCITT, and 16.6% were employed in EBITIrsterms of phases,
48.1% were training to be primary teachdigp from last year)50.5% secondary
teachers, and 4% Key Sage2/3 teachers.Just over a fifth Z02%) were on
undergraduatprogrammegmainly primary).

Chart 4.1: ITT Entrants 2010-11

Phase/Course UNI SCITT EBITT Total
Primary
Undergraduate 6,342 - 86 6,428
Postgraduate 8,477 941 2,131 11,549
Key Stage?/3
Undergraduate 278 - - 278
Postgraduate 199 - 35 234
Secondary
Undergraduate 802 - 29 831
Postgraduate 13,333 766 3,921 18,020
Total 29,431 1,707 6,202 37,340

1. Includes assessment only provision at the University of Gloucester.

4.2. Chart 4.2 shows intakder past six years compared withe first year thd°rofiles
were compiled.

Chart 4.2: Trends in ITT Intakes®*

Phase/Route 1998 2007 2008 2009 2010 2011 2012
Primary

UNIs 12,352 15,254 14,468 14,172 14,264 14,870 14,819
SCITTs 171 819 817 761 803 905 9241
EBITTs - 2,653 2,664 2,387 2,301 2,161 2,217
Total 12,523 18,726 17,949 17,320 17,368 17,936 17,977
Key Stage 2/3

UNIs 459 556 544 522 557 562 477
SCITTs - 41 0 0 0 0 0
EBITTs - 49 33 18 7 55 35
Total 459 646 577 540 564 617 512
Secondary

UNIs 15,438 15,263 15,036 14,293 13,924 14,814 14,135
SCITTs 317 838 848 779 782 858 766
EBITTs - 4,407 4,508 4,454 4,260 4,204 3,950
Total 15,755 20,508 20,392 19,526 18,966 19,876 18,851
Grand Total 28,737 39,880 38,918 37,386 36,898 38,429 37,340

1. Taken fromChartC1in appendix yearis year of profile publication, the training year is the previous academic yd#¥120n
the case of the 2@Iprofiles
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4.3.

4.4.

4.5.

4.6.

Chart 4.2 isan abbreviatiorfto fit on the pagedf the full run slown in ChartC1in

the appendix, pag82. There has been considerable growth since 1998 with an
overall increase a29.9%. Much of that growth has beehrough the diversification

of training routes by the additioof SCITTS and EBITTs. But neither of these
routes has expanded by very much in the past six years. Entries to EBITTs will
have been limited by the cap on funded places, since the trainees draw a salary and
are more expensive than PGCE trainees who gy f8CITTs have not taken off as
might have been expected.

Recruitment overall has actually fallen by 6.4% in the past six years, but this looks
to be a planned reduction to reflect falling pupil numbdpPsimary trainees have
increased by 3.8% since Z@s the increased birth rate begins to feed into the
primary school population.

Intake Characteristics

We gave a snapshot of the trainees across the different training routes in Chart 2.6
(page 7). Chart 4.3 explores how typical they were by setting out the trends since
1998 (the full tabulation is in Cha@2, page 83

Chart 4.3: Trends in ITT Intakes® 2

Characteristic 1998 2007 2008 2009 2010 2011 2012
Primary

%Male 14 13 13 14 14 15 18
%Ethnic Minority 5 8 8 8 9 9 9
%Age25+ n/a 40 39 38 36 39 41
%Postgraduate 41 57 56 57 57 58 60
%PG2.1+ degree 49 58 58 60 60 61 63
Primary Intake 12,523 16,073 15,285 14,933 15,067 15,775 15,760
Secondary

%Male 43 39 37 37 38 38 38
%Ethnic Minority 7 13 14 15 15 14 14
%Age25+ n/a 55 55 56 54 54 54
%Postgraduate 86 94 94 95 95 95 95
%PG2.1+ degrée 46 54 54 53 55 58 59
Secondary Intake 15,755 16,101 15,884 15,072 14,706 15,672 14,901

1. Extract from Char€2in appendix which gives trends profile by profile from 1998 to 2012.
2. Universities and SCITTs only since EBITT was not a category in the first profiles.

Chart 43 traces the trend®r the universities and SCITTs (EBITTs are omitted
from this particular table because it was not an established route in the first profiles).
Over the past six years (with an even sharper contrast to h99®) males have

been recruited to train @simary teachers, more have been recruited from the ethnic
minorities, the degree classes have been higher (though with the caveat, as we
explore in the next chapter, that more firsts and uppeonds have been awarded).
Primary teacher training has alseen a move away from the undergraduate route.
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4.7.

4.8.

More from the ethnic minorities have also been recruited to secondary initial teacher
training. Degree classes for this phase have also risen. But the percentage of male
recruits has not changed appreciabljhe small element of undergraduate teacher
training for secondary has remained.

Résumé

In 2010, there were 37,340 recruits to initial teacher training, nearlyfifthg to
university courses, 16.6% EBITTs andonly 4.6% to SCITTs. The diversificati

of routes has facilitated the growth in recruitment. More men have been recruited to
primary teacher traininthrough the SCITTand EBITT routesMore of the intake

are fromethnic minoritiesparticularly for secondary schoolegree classes have
risen, butas we see in the next chaptenly in line with the increases in firsts and
upperseconds awarded.



5. Entry Qualifications

5.1. The degree classes of recruits to teacher training have been going up year by year.
We sawin Chart 43 that the percentage with good degrees entering secondary
teachetraininghasgone up from 4% in 1998 to 8% in the 2012 profiles But it is
alsothe case that more first anghpersecond are being awarddaly universities
In Chart 5.1 we put the twibends together. Thisrings outthat teachings keeping
pace with the expanding outpaftgood degreedut notincreasing its relative share.

Chart 5.1: Intake Qualifications® and Degrees Awarded *
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%2.1+ Secondary ITT

Per Cent with Good Degree
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1. Percentage taken from Chart 4.4 which doesinclude EBITTs and calculates the
percentage with good degrees on the basis of all entrants not just those with UK degrees

2. Percentages are for: (i) the year of entry to teacher training; and (ii) degrees awarded in
the year which would have fed intioose teacher training admissions.

3. Fulkime, homedomiciledUK graduates.

5.2. In Chart 5.1 the percentage is based on the total of postgraduate trainees not just
those entering on UK degrees. If these are exclumeoh Chart 3L, the percentage
for UNIs and SCITTs togetheises to 62%, which is enough to bridge the gap to
degreesawarded. Neverthelessthe substantive point remains: teaching does not
appear to be increasing its share of good graduates.

University ITT Entries

5.3. About fourfifths of thetrainees entered universities to take either the PGCE or an
undergraduate course leading to QTS. Chart 5.2 shows that wittukion
qualificationsexcluded ovethree in fiveof the tainees entered on good degrees.

The percentage was slightly higher fprimary courses, perhaps reflecting the
greater competitiofor placesn this phase. The percentage was markedly lower for
Key Sage 2/3 courses suggesting that these may have been offered as an alternative
to those not getting their first choice
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5.4.

5.5.

5.6.

Chart 5.2: University Postgraduate ITT Courses

Phase Providers Entrants Qualilf-ijgations Good Degree (:/Doecgfeog
Primary 58 8,477 8,276 5,401 65.3
Key Stage 2/3 6 199 193 101 52.3
Secondary 71 13,333 12,769 7,979 62.5
Total 135 22,009 21,238 13,481 63.5

1. Pacentage of entrants with first or uppscondexpressed as percentage of trainees entering on UK qualifications.

Chart 5.3 shows that a similar proportion of the undergraduate trainees entered on
A-levels (the others entered mainbyn unspecifiedother qualifications More
primary trainees than secondary trainees entered devels but the highest
proportion was for the few places available for Key Stage 2Mhere were
differences acrossubjects andave will look at these in thaext chapter (Cha®g.5,
page30).

Chart 5.3: University Undergraduate Courses

Phase Providers Entrants A-Levels % A-Levels
Primary 44 6,342 3,802 59.9
Key Stage 2/3 5 278 193 69.4
Secondary 18 802 411 51.2
Total 46 7,422 4,406 59.4

1. Total differsfrom Chart 6.1 since this table does not contain EBITTS, whereas 6.1 does.

UNIs, SCITTs and EBITTs

In Chart 5.4 we set out sidg/-side the degree classes of those entering all three
postgraduate routesin each casehey have risen since last year. Tluraversity
entrantsenter, on average, with the bedegrees,although there were major
differencesamongthe EBITTS.

Chart 5.4: Good Degreed by Provider Type 201011

Universities SCITT EBITT All
Phase Entrants %;?gg Entrants Ol/g(%c;gg Entrants ol/g(%c;gg Entrants (T;é;gc;gg
Primary 8,477 65.3 941 59.8 2,131 604 11,549 64.0
Key Stage 2/. 199 52.3 - - 35 59.4 234 53.3
Secondary 13,333 62.5 766 56.4 3,921 632 18,020 62.4
Total201011 22,009 63.5 1,707 58.3 6,087 62.2 29,803 62.9
Total200910 22,437 62.2 1,763 57.5 6,302 58.4 30,502 61.2

1. First or 2i. as percentage of UK qualificatiphelders of noflJK qualifications excluded

Employmentbased teacher trainingg an heterogeneousategory The major
componat is theGTP contributing foufifths of the total, and the percentage with
good degrees ithusclose to th€EBITT average. But Teach First and the OTare
poles apart. Those signing up for Ted&ahst areby far the best qualified of all
training routes with 8.7%% of the graduate entrants holding good degrees. The



4.9.

Overseas Trained Teachers entering on d#grees were, on the other hatite
least wellqualified, with only 11.4% having a good degree.

Chart 5.5: Good Degreesby EBITT

Primary KS2/3 Secondary All
EBITT Entrants % Good Entrants % Good Entrants % Good Entrants % Good
Degree Degree Degree Degree
Teach First 17 94.1 - - 526 93.7 543 93.7
GTP 1800 61.3 31 61.3 2930 59.1 4761 60.0
OTTP 49 16.3 1 0.0 73 8.2 123 114
Total 1866 60.4 32 59.4 3529 63.2 5427 62.2

1. First or 2i. apercentage of UK qualificationsTotal of 5,417 differs from total EBITT entrants in Chart 4.1 (page 21) for two
reasons. First, 660 with non UK degrees not included: 265 primary, 3 KS2/3, 392 secondary. BEtdake pralegree
programmes (Registered Teacher programme): 86 primary and 29 secondary.

Résumé

The degree classes of entrants to initial teacher training have been rising but this
seems mor@ matter ofkeeping pace with the increase in good degreesdad

than teachingncreasingits share of good graduate&ntrants to primary teacher
training by all routegend to have better degrees thanruitsto secondary teacher
training. Entrants to undergraduate courses tend to be poorly qualified in &érms
A-levels.
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6. Subjects

6.1. Recruitment to secondary teacher traininghe sumof the individual subjects.
Some subjects find it easy to recruit and others strugglas will be reflected in
the entry qualifications sinceopular coursewiill have more choice over whorno
accept.

Postgraduate Trainees

6.2. Chart6.1 showsgood degrees by subject as a histogram. It is based on the data of
ChartC3, pages4, in AppendixC. The percentages include all three training routes,
but not noRUK qualifications. The traineeswith the best degreesre in history
(83.3%9, drama/dance’8.599, and English76.9%.

Chart 6.1: Per Cent Good Degreesl

100 1

Per Cent 2.1+

1. All entrants to universities, SCITTs and EBITTs holding UK degrees or equivalent with
an uppersecond or above, but excluding non UK degrees. See Chart A6 in appendix.

Economic EBI TTs and 60Otherdé EBITTs not included sinc:¢

6.3. The least well qualified are in ICT (48%), vocational subjects 51.6%),
mathematics §2.5%9, and science 54.0%). This pattern has persisted over a
number of years. It means that children are more likely to find themselves with
knowledgeable teachers imlgects like history and English than in maths, the
physical sciences and ICT. Given the importance of high quality teachers this is
likely to have a bearing ohow well they doand thar subject choicess they
progress through school

6.4. Thegovernment is anxious to tackle the issue of teacher quaddyit isimportant,
therefore, taquantify the task that confronts itChart 6.2shows the percentages of
the entrantd®y subjecin the 2A2 Profiles who did not have at leastawer-second
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6.5.

6.6.

It is not the obverse of Chart 6.1 since lowseconds are not included in eithd@he
final columnof Chart 6.2includes those entering on poor UK degrees anduton
degrees since botfive anindicaion of how difficult it is to fill the places.

Chart 6.2: Postgraduate TraineeSby Subject Entering on Degrees Below a Lower Second

0, 0,
Subject envant o UK oK UK Gl e NonUK 8
Second Second Poor UK*
Mathematics 2,531 167 6.6 2,364 363 15.4 20.9
ICT 880 27 3.1 853 127 14.9 17.5
Modern languages 1,455 322 22.1 1,133 159 14.0 331
Science 3,177 142 4.5 3,035 386 12.7 16.6
Vocational subjects 451 17 3.8 434 50 115 14.9
D&T 1,143 37 3.2 1,106 119 10.8 13.6
Classics 49 1 2.0 48 5 104 12.2
Physicaleducation 1,141 21 1.8 1,120 78 7.0 8.7
Business studies 575 54 9.4 521 36 6.9 15.7
Music 649 20 3.1 629 42 6.7 9.6
Citizenship 270 5 1.9 265 15 5.7 7.4
Religious education 815 21 2.6 794 42 5.3 7.7
Drama/dance 484 6 1.2 478 25 5.2 6.4
Art and design 588 15 2.6 573 29 5.1 7.5
English 2,327 100 4.3 2,227 105 4.7 8.8
Geography 709 29 4.1 680 29 4.3 8.2
Social science/studies 120 0 0.0 120 4 3.3 3.3
History 646 13 2.0 633 16 25 4.5
Total 18,020 999 55 17,021 1,630 9.6 14.6

1. Trainees in UNIs, SCITTs and EBITTs with rows ordered on ranking of the percenfag&squalified with less thar2.2
degrees.

1.7in Economicsand 30 n  6&EBITTS not shown individually, but these trainees included in total.
2. Per Cent of Entras.

2. Per Cent of UK Qualified.

4. Per Cent of Entrants.

The subjects with the highest percentagebK qualified trainees withess than a
lower-second degree are maths (15.4%), ICT (14.9%) and modern languages
(14.0%). When notJK degrees arencluded, a third of the modern languages
intake lacks at least a 2.2 UK degree.

The situation irphysics and chemistig even more acute than shown in Chart 6.2
since the relatively strong recruitment to biology maskssti@tfallsin the other
sciences Chart 6.3 shows thatfifth of the physics trainees anéarly a fifthof the
chemistry trainees lack at leastoaver-second and this is not compensated for by
the combined/general category simsr afifth of the trainees here also are poorly
qualfied. On the other han®0% of thebiology recruitshave a 2.2 or betterThis
raises the question of whether it is bettehave a good biologist or a poor physicist
teachingphysics.
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6.7.

6.8.

6.9.

Chart 6.3: Degrees of Secondary Science Trainees

0, 0,

. First Year Non UK %Non-UK UK Below  %Below  %Both
Science Trainees Degree Degreé Qualified Lower — Lower Non-UK&
9 9 Second Second Poor UK®

Physics 603 17 2.8 586 105 17.9 20.2
Chemistry 943 46 4.9 897 126 14.0 18.2
Biology 1,065 35 3.3 1,030 76 7.4 10.4
Combined/General 566 44 7.7 522 79 15.1 21.7
Total 3,177 142 4.5 3,035 386 12.7 13.5

1. Per Cent of Entrants.
2. Per Cent of UK Qualified.
3. Per Cent of Entrants.

Chart 6.3 includes athreeroutes. The poor qualifications of the combined/general
science trainees are in spiteadifthe Teach First science recruiising put into this
category It is apparent fronChart 6.4 that we cannot tell what contributibeach
First is making to the shortfalls iphysics and chemistry. The Graduate Teacher
Programme attractedb3rainees to physics andB to chemistry, but OTTP added
only 14altogether

Chart 6.4: EBITT Secondary Science Trainees

Phase Teach First GTP OTTP All

Physics - 55 5 60
Chemistry - 78 9 87
Biology - 96 10 106
Combined/General 85 115 24 224
Total 85 344 48 477

Undergraduate Secondary ITT Entry Qualifications by Subject

Undergraduate coursdd little to make goodhe shortfalls.Chart 6.5 shows thati

total they contributednly 831 out of the 18,851secondary teacher traine@s4%).
Approachinghalf (455%) were @ PE courses. There were also more than a
hundred trainees in maths (16.2%) and design and technology (13.8%). But
contributions to modern languages, physics arahstry were minimal.The chart

also raise questions about the entry qualifications. Only about half the
undergraduatsecondanTT entrants had two Aevels althoughall those taking
geographyand threeguarters of those takingligious educatioulid.

The picture was altogether rosier for primary undergraduate educdtios.route
contributed over a third of the trainees (35.8%). Nearly tfifths (59.1%) entered
on A-levels with an average tariff score of 308quivalent to three Bs).

" The small number of key stage 2/3 trainees are also classified by subject, but are left aside for
consistency.



Chart 6.5: Undergraduate Secondary ITT Courses by Subject

Subject* Entrants A-Levels %A -Levels Aversagsr;z'arlﬁ
Geography 12 12 100.0 312.5
Religious education 12 9 75.0 263.3
Mathematics 135 75 55.6 289.3
Physical education 378 201 53.2 288.9
English 25 13 52.0 286.4
Science 70 33 47.1 259.4
Design and technology 115 42 36.5 239.8
Music 6 2 33.3 180.0
ICT 73 24 32.9 262.1
Total Secondary 831 411 49.5 274.7
Total Primary 6428 3802 59.1 308.7

1. Not shown separately, but included in the totatdern languages (1), history (2), business studies (1) and
vocational subjects (1).

2. Averageof A-level and GNVQ gradediut does not include studergatering on access or other qualifications
Points awarded: A*=140, A=120, B=100, C=80, D=60, E=40.

Résumé

6.10.The percentage of trainees with a first or upgeszond ranged from 83.3% history
to 49.5% in ICT Generally the arts subjects were in the upper part of the range and
science subjects in the lowePhysics (7.9%), maths (15.4%)combined science
(15.1%), ICT (14.9%)and chemistry (14.0%) had the highest percentages of UK
gualified recruits lacking at least a lonsgcond class degreeModern languages
was similarly impoverished, butoped by recruitingrom abroad(22.1% norUK
degres).

6.11.EBITT routesdid little to amelioratethe shortfal$ in physics and chemistry.
Neither did undergraduate secondary programmes add much, although there were
135 maths trainees. In totalndergraduate courses accounted for only 4.4% of
recruits to seondary initialteacher trainingor secondary schooland only half
entered on Aevels. On the other hand, undergraduate primary tracwesbuted
over a third of the intake (35.8%Mhd thredifths entered on Aevels.
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7. QTS and Into Teaching

7.1. In the 2012 Profiles (20201provision)there were 3,724 final yeartrainees,384

7.2.

7.3.

7.4.

(1.0 %) more than the entrants. Although most teacher training courses last a year
(only the final year of undergraduatdTT degreesis taken into account in this
chapte), some do not and not all trainees qualify at the first time of asking. The
major contribution to the higher number fofal yeartrainees is an extrd10 on

EBITT routeswho will have taken less than a ydarqualify. Nevertheless, the
trainees in Char.1 are substantially the same as the entrants in @hart

Chart 7.1: Final Year Trainees

University UNI SCITT EBITT Total
Primary
Undergraduate 5,627 - 81 5,708
Postgraduate 8,707 940 2,197 11,844
Key Stage 2/3
Undergraduate 240 - - 240
Postgraduate 222 - 36 258
Secondary
Undergraduate 688 - 37 725
Postgraduate 14,021 767 4,161 18,949
Total 29,505 1,707 6,512 37,724

1. Includes assessment only University of Gloucester.

Chart7.1 shows the distribution of those trainegsthe various routes 78.2% in
UNIs; 45 % in SCITTs and173% in EBITTs. Fourfifths (82.3%6) were on
postgraduateprogrammes In terms of phase52.2% were secondary46.5%
primary, and only 13% KS2/3.

Entry to Teaching

Chart7.2 shows how many of thinal yeartraineesi UNI, SCITT and EBITT
successfully completeaind took teaching posts. Just ovel?d(70.4% of thefinal
year were recorded as being in teachitige following January with higher
percentages for SCITT$§74.4%) and EBITTs(77.0%)than universitieq68.7%)
Postgraduate traine€sl.7%)were more likely to be in teaching than undergraduate
traineeg64.0%) The lowest conversiorateof training into teaching posts was for
KS2/3 couses(56.0%) which must puta question mark against these courses.

Over one in 1@verall(10.7%)failed to complete their courses on time and a further
18.9% werenot recorded as being in teachinghis does not mean that the trainees
do not ever entereaching(see trend lines iChars 2.7 and 28, pages 8 and)9

They may not have been able to gejoh they wanted straightwayr taken a gap
year, or looked for other experiences. But the process does seem wasteful
especially bearing in mind thateie are more teachers of working age not in
schools than there are in teacing

8 According to Hansard Written Answers for 17 March 2010 there were, in March 2008, 483,760
teachers under age 60 who have nevrdered service in maintained schools (including city technology
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Chart 7.2: Final Year Trainees by QTS and Employment

Provider Fina! Year Awarded % Awarded In Teaching % In
Trainees QTS QTS Teaching'
Course
Undergraduate 6,673 5,941 89.0 4,271 64.0
Postgraduate 31,051 27,764 89.4 22,275 71.7
Provider Type
Universities 29,505 26,181 88.7 20,264 68.7
SCITTs 1,707 1,569 91.9 1,270 74.4
EBITTs 6,512 5,955 91.4 5,012 77.0
Phase
Primary 17,552 15,838 90.2 12,181 69.4
Key Stage 2/3 498 410 82.3 279 56.0
Secondary 19,674 17,457 88.7 14,086 71.6
Total 37,724 33,705 89.3 26,546 70.4

1. Percentage dinal yeartrainees. The TDA expresses employment as a percentage of only those achieving QTS
so the figures are higher.

7.5. EBITT is a mixedbag and in Chart 7.3 we separate out the four strands. All three
postgraduate strands achieved pass ratesnd 90%comparable with that of the
SCITTs (91.9%) But the RegisteredTeacher ProgramméRTP) had a lower
completion rate (81.4%). Eightper centof the final yearGraduate Teacher
Programme (GTP) trainees were in post in the January survey compared with less
than half the RTP trainees. Theach Firsfigure of 60.4% is br the year after the
two-year commitmenandthe drop is mainly due tthose who had left to pursue
their intended careers.

Chart 7.3: EBITT Trainees by QTS and Employment

EBITTs Fina! Year Awarded % Awarded In teaching % In
Trainees QTS QTS Teaching'
TFP 563 526 93.4 340 60.4
OTTP 656 590 89.9 482 73.5
RTP 118 96 81.4 57 48.3
GTP 5,175 4,743 91.7 4,133 79.9
Total 6,512 5,955 91.4 5,012 77.0

1. Percentage dfnal yeartrainees. The TDA expresses employment as a percentage of only those achieving QTS
so the figures are higher. Overall the destinations of 8.6% of the final year trainees was not recorded, but this was
true of nearly a third of the Teach First traine&x §%).

Teaching inMaintained or Independent Sectors

So far we have be emagenaratategorgngludidg aft thasee a c hi r
known to be taking posts irnesctive of sector. The publycfunded training system

is intended mainly to traiteachers for maintained schools so it is important to see

how many make this their destination. Chart 7.4 showstlleat0.4%reported as

7.6.

colleges and academies), have left service or who are in service in other sectors or outside England.
Statistical First Release 26/2008 records that in January 2008 there were 441806 fatjuivalent
teachers in maintained schools (including city technology colleges and academies) in England.
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being in teachingvas made 060.6% in maintained schoolg.9% in independent
schools, and 8% in Gn teachingsécor not knowno

Chart 7.4: Types of Teaching Entered

Phase and Course Maintained Non-Maintained Ségtgfﬁcnhligg\}vn Total
N %2 N %? N %2 N %2
Primary
Undergraduate 3,279 574 154 2.7 219 3.8 3,652 64.0
Postgraduate 7,614 64.3 384 3.2 531 4.5 8,529 72.0
Key Stage 2/3
Undergraduate 117 487 4 1.6 13 5.4 134 55.8
Postgraduate 100 38.7 11 4.3 34 13.2 145 56.2
Secondary
Undergraduate 394 54.3 44 6.1 47 6.5 485 66.8
Postgraduate 11,345 59.8 1,235 6.5 1,021 5.4 13,601 71.7
Total 22,849 60.6 1,832 49 1,865 49 26,546 70.4
1. Includes universities, SCITTs and EBITTs
2. Percentages @ihal yeartrainees see chart 10.1 for details.
Chart 7.5: Postgraduate Secondary Trainee Outcomes by Subject
Subject: Fina! Year Awarded %Awarded In Teaching % In_
Trainees QTS QTS Teaching
Classics 48 46 95.8 44 91.7
Drama/dance 504 476 94.4 417 82.7
English 2,334 2,154 92.3 1,884 80.7
History 675 632 93.6 535 79.3
Geography 728 674 92.6 572 78.6
Physical education 1,176 1,125 95.7 920 78.2
Socialsic/studies 127 119 93.7 98 77.2
Business studies 601 550 91.5 452 75.2
D&T 1,217 1,098 90.2 863 70.9
Mathematics 2,706 2,322 85.8 1,881 69.5
Religious education 848 762 89.9 589 69.5
Art and design 631 549 87.0 437 69.3
Music 668 604 90.4 463 69.3
Vocational subjects 460 409 88.9 315 68.5
Science 3,444 2,888 83.9 2,330 67.7
Modern languages 1,536 1,340 87.2 1,021 66.5
ICT 939 791 84.2 588 62.6
Citizenship 289 255 88.2 175 60.6
Total 18,949 16,811 88.7 13,601 71.8
1.Economics (Y , 6 EBITT ¢4) add Assessment based &Ffenot shown separately but are included in the total.



7.7.

7.8.

7.9.

Subjects

The percentage entering teaching varies considerably with subgecfing from
classics (91.7%) to citizenship (60.6%)Chart 75 shows that in the maithe
percentageorrelates with entry qualifications and is the inverse of the difficulty of
recruiting trainees.

The top subjects fosuccessful completiowere generally those with the highest
entry qualifications classics(95.8%) drama/danc€94.4%) andhistory (93.6%);
those with lower entry qualifications faring less well science(83.9%), ICT
842%) and maths (85.8%)The correlation was close, but not perfect. PE with
modest entry qualifications hadhigh successate(95.7%)

High rates of successful completion were generally associatedhigithrates of
entry to teachingclassics (91.7%), drama/dance (82.2l English (80.7%) at the
top; and citizenship (60.6%), ICT (62.6%) and modern languages (66.5%)dralil
But demand for the subject also comes into playteligious education 89% were
awarded QTS, but onl¥9.5% had obtaired teaching postsy the following
January

Science

7.10.Science isdown the list, with83.9% awarded QTS an@7.7% entering teaching

But there are important differences between the scienChart7.6 shows that not
only do physics and chemistrfind it harcer to attract traineeshan biology but
more drop out 18.0% from physics compared with 12.5% from biology. A further
14.0percentage points in each case did not make it to the classroom.

Chart 7.6: Outcomes for Secondary Science Trainees

Subject F_:_r:::n\;(-:ézr Avg_;céed %Aév_?_rsded In Teaching® % In Teaching
Undergraduate

Physics 4 2 50.0 1 25.0
Chemistry 10 8 80.0 7 70.0
Biology 7 6 85.7 5 71.4
Combined/Genere 29 29 100.0 20 69.0
Total 50 45 90.0 33 66.0
Postgraduate

Physics 639 524 82.0 434 67.9
Chemistry 981 826 84.2 644 65.6
Biology 1,126 985 87.5 830 73.7
Combined/Genere 698 553 79.2 422 60.5
Total 3,444 2,888 83.9 2,330 67.7
Grand Total 3,494 2,933 83.9 2,363 67.6

1.Includes universities, SCITTs and EBITTemployment data for EBITTs makes this possible for the first time this year.
2. In maintained schools, independent schoolsvaimere the sector is unknown.
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7.11.Chart 7.6 also shows that undergraduate courses make almost no contribution to the
supply of science teachers. Of thHe@fhal yeartrainees a fifth failed to complete
and only 3 obtainedteaching postsOnly onephysics teacher arabvenchemistry
teachers camghiroughthis route.

Résumé

7.12.0f the 37,734 final year trainees by all routes, 70.4% were reported as being in
teaching the following January, 60.6% in maintained schobligher percentages
from the GTP (7®%) and SCITT routes (74.4%) were in teachimgnthose from
the other routes. Classics (91.7%ama/dance (82.7%) and English (80.7%) had
the highest percentages in teaching andenship (60.6%), ICT (62.6%), and
modern languages (66.5%) the lowes

7.13.High dropout from training contributed to the low entry to teaching in
combined/generakcience (droput 20.8%), ICT (15.8%) and maths (14.2%)
conmpared with an average of 11.3%ln physics drop-out was 18.0% and in
chemistry 15.8% A picture emergs ofthe subjectavhich struggle to fill their
places also losing trainees along the way.



8. Policy Pointers

8.1. The government is undertaking major reforofishe teacher training system, and to

8.2.

8.3.

ways of attracting and retaining teacerShe Implementation Plan sets @atme
23 proposalincluding

e launching a new School Diréttprogrammewhere schools can select
recruits wio meet their needsand nominate the provider of thieaching
training

e incorporatng the Graduate Teacherrégrammeas a salaried strand of
School Direct;

¢ introduction of generous bursaries tied to particular subjects and dependent
on degreelass

e making the literacy and numerad¢gstsan entry requirement and more
searching (and dispensing with the ICT skills test)

e creating a network of teaching schqols
e establishing university training schools on thersh model;

e expanding Teach Firstnd developing Teach Next to attract higérs
from other professions;

e introducing a Troop$o-Teachers programme.
Essentiallythere seem to be founaindrivers

1. continue to develop the diversity of routes;
2. give more control to schools;

3. improve the selection of trainees;

4. provide the incentives to bring more people forward for subjects in which there
are ongoing shtages.

We will examine each in turdrawing on the data othe new Teaching Agency
(collectedby theTraining and Development Agency for Schgas summarized in

this report The TAO6s databases are an excell
countries,with which to identify likely barrieis to successful implementaticamd

evaluate the impact of the changes

° DfE (November 2010)The Importance of Teachirighe Schools White PapebfE (June 2011).
Training Our Next Generation of Outstanding Teaché&rs Improvement Strategy for Discussi@iE
(November 2011)Training Our Next Generation of Outstanding Teachers: Implementation Plan.
9 Teaching Agency (September 2018)Guide to School Direct 2013/14
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8.4.

8.5.

8.6.

8.7.

8.8.

8.9.

1. Diversity of Routes

England was rescued from the slump in teacher supply at thefttima 2£ century
in no small measureyy the diversificatio of training routes. These have been
grouped as higher education courgésll), school centredonsortia(SCITT) and
employment base@EBITT) as described in the introductionThe 2012 Profiles
show thatabout foutfifths of the trainees in 20101enteed on théhigher education
route.

Within the routes our analysis finds huge variabetweenproviders. The three top
performers overall comprise a SCITT (Billericay Educational Consortium), an
EBITT ( King Edwaramdéa UNC ¢Gamboidgée iUoivarsity).
Cambridge was outstanding on every dimension except entry to teaching. The three
providerswhich came lowest were a college and two SCITTBhe quality of
provision is being taken into account in the allocation of plees, but the very

wide variation indicatesthat this should bepursued more vigorously.

Under the reforms there will again be three routes buicimmodified: higher
educationled; schoolled; and Teach First, with different strands for the new
graduates ahthose taking up teaching late in life. The reforms will impact on
universities and SCITTs, but the EBITT route will be most affected. The Graduate
Teacher Programme and the Overseas Trained Teacher Programme will become a
strand of School Directand b participate EBITTs will have to become SCITTs.

The Registered Teacher Programme for non graduates is to be disconiieaet.

First run by a charity is to be expanded.

The analysis presented this reportsuggest that all threecurrentroutes- higher
educationcourses school centred andmployment based have their advantages.
Teacher training in the universities attracts trainees with the best degrees and it most
closely fits wit henmplbysméntebdsedbutes, paatiouthrdyrdd s .
Graduate €acher Programme, lead to a higher fageof teaching post and the
school centredchemeseceivethe most favourable ratindgiom recent trainees.

How will the routesfare under the nevarrangements? We here consider the
prospects for thé&raduate Teacher Programme, Teach First, the Overseas Trained
Teacher Programme and SCITTs. W@l explore the likely outcomes of e
balancing the system in favour of school$ha second padf this chapter

Graduate Teacher Programme

The Graduate Teacher Programme has been a great success, particularly in
providing training that actuallieads toemployment in schoalslt seems to us that

the government is taking a risk instripping the GTP of itsidentity and merging

it into School Direct, with less financial support to schools

8.10.The GTPcomesout of Ofsted inspections less well than university courses, but this

Is associated with the inspectors appeamog to give due weight to entry to
teaching. 6 Emp |l oy ment r at elstéd as a eriteriomfor gudging o b e
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the outcomes for trainee$’. And this is surely right: what is teacher training if
the trainees do not become teachersBut we shouldlike to seeit given even
more emphasis.

Teach First

8.11.The government is setting greatore by Teach First anthe schemehas
undoubtedly beenery successful in attracting top graduates into difficult schools.
It is, however, very small and select. The 2012 Profiles show there were only 563
(1.5% of total) final year trainees in 201Q. The Teach First entrants were initially
signed upto spend two yearbefore pursuing their intended careers. Blue chip
companies had agreed to lookonghem favourably in their recruitment processes.
The fact thaapproachindghalf have chosen to remain in teachinthissa gain.

8.12.0ur concern is whether its success is scalablés it is doubled in size will there
be enough participating blue chip companies feraihe considerable incentive of
an interview? |If there are natjll Teach First become just another teacher training
route, and will it then be taking potential trainees away from university courses?
The draw could be that a salary is on offer whereas the other routes open to new
graduates all charge tuition fee¥he expansion could also mean that Teach First
has to look beyond the top universities.

Overseas Trained Teacher Programme

8.13.The Overseas Trained Teacher Programme has made only a small contribution to
teacher supply (656; 1.7% of the total in 2d10) and tlere is low retention.The
Teaching Agencyigures show that the percentage remaining in teaching in England
fell to 59% for primary and 62% for secondary five years after training. The route is
not mentioned in the Implementation Plan, but the implicat® that it can be
accommodated within School Direct. There is less need of it since the teaching
qualifications of a number of countries, including Australia, New Zealand, Canada
andthe United Stateare being acceptesithout the need for further trang.

School Centred Initial Teacher Training

8.14.The SCITT received the highest ratings from recent traing@serall the primary
SCITTs appeared more successful than those for seconBassibly this reflects
their small size. Twentfive trainees for pmary can be mutually reinforcing, but
spread out over the secondary subjects each will have different concerns.

8.15.The SCITT route is likely to expand under the government reforms, particularly as

EBITTs will have to convert thbe able tgarticipate in Scbol Direct. But there is

an issue.Why, for all their success andenthusiastic ratings fromtrainees, have

the SCITTs not taken off in recent years? The total entry recordeith the 2012
Profiles (N=1,707) is about the same as that for 2006 (N=1.7110um@img to less

than one in twenty of the intakeverall Is it becauseschoolshave not in the main
wanted to take on a training function alongside their prime task of teaching
children? And will this change?

1 Ofsted (June 2012)nitial Teacher Educatioi TE) Inspection Handbook for use from September
2012
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2. More Control to Schools

8.16.A major thrust ofthe government reforms is to give the schools more control of
teacher training. Historicallyhe training of teachers has been based in universities
and teacher training colleges. The schools were expected to provide placements for
teaching practicebu generally received no payment for doing so. As the training
programmes evol ved and ,thdunivessitiedlid pabssn bec an
some of thefunding but not much since thataring point waszera Perhaps
unsurprisingly some schools were reluctant to take part and placerhawesbeen
in short supply.

8.17.Another reason for making the chang¢® schoolled training is that teacher
recruitmentvia higher education is &wo-stage process The universities and
colleges were aficated a specified number whining places and they worked hard
at filling them b draw down their full funding.Not all those they took on wanted
ultimately tobecome teacherw had the qualities to do sé.urthermorethe higher
education institutios did not have to live with their decisions beyond the training
period. Schoolled teache training is essentially a orstage process where the
schools have tthink hard aboutvhetherthe personwill be an asset tthem The
present report shows thdte Graduate Teacher Programme was notably better at
providing teachers for schools than the higher education route.

8.18.Under the reforms the balanoé powerbetween universitieand schoolswill be
appreciablyaltered For the next two years the univeirs# will continue to receive
a guaranteed but smaller- allocation of training placesThe other places will be
put into the hands of schools through School Difectt will be for the schools to
seek out théaigher education institutiorend agree ttet the places to them.

8.19.1t will be fascinating to seein the Teaching Agency datehow this redistribution
of power plays out. The theory behindgt is very persuasive, but will it work in
practice? The early signs are good. There has been a rush from schools to receive
School Direct places. But the universities have warned that if they cannot achieve a
critical mass imrminority subjects they may nde able to continue to provide the

3. Improve the Selection of Trainees

8.20.The government attaches great importance to improving the quality of teaching
through improving the quality of trainees. Its bursary scheme for teacher trainees is
linked to the clas of degree obtained, there are to be tougher tests in literacy and
numer acy which wil!/ become entry tests,
look for evidence of the recruitment of high quality trainees.

8.21.Crucial to this approach is that the providsisuld have more applicants than
places so that they can select. That has not always been the case in all subjects. The
2012 Profiles as discussed in Chapter, 6how that, even without the new
requirementsproviders of training in subjects like physjchemistry, mathematics,
ICT and modern languages have struggled to fill the available places. Moreover,
these courses have thewest completion rates and the lowesitry to teaching

2 Teaching Agency (September 2018)Guide to School Direct 2013/14



(Chart 7.5, page 33%uggesting that not everyone who was takewamted, omwas
suited to becoming a teacher.

8.22T he gover nméntc@asingphe Inumbdarseosapplicantay, therefore,
run up againsteluctance to become a teachér is, however, a favourable time in
which to attempt to raise the bar for gntrChart 8.1 shows how closely the
recruitment to teacher training courses mirrored the pattern for unemployment
among new graduates over the twenty years from 198GCshort, it is easier to
attract people to teachingwhen there are fewer opportunitieselsewhere The
present economic difficulties can be expected to have the silver lining of bringing
forwardmorewell qualified applicants to train as teachers.
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Chart 8.1: Recruitment to PGCE Courses
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8.23.Chart 5.1 (page 24) shows that the percentageagher trainees with good degrees
has increased from 46% to 59% since 1996. But this seems to reflect only the
increased output of good degrees from the universities. It will be interesting to see
from the Training Agency data gathered in future yeangther at this time of
difficulty in the economy the measures and incentives introduced by the government
increase the percentage of recruits with good degrees above the general run. That is,
will they enable teaching to increase its share of the goalligtas?

4. Shortage Subjects

8.24.The government has responded to the endemic shortages of teachers in subjects like
physics, maths, chemistry, and modern languages by introducing a generous bursary

scheme.Thi s will range from A20a006GO®hiododa O
other subjects and primary, a bursary of
for an Ooupper second?ad, but not hing for

availablein a number of fieldancluding citizenship, general sciendeusiness
studies, psychologynd media studies.

8.25.The bursariesare substantiatnoughto encourage well qualified graduates in the
shortage subjects to seriously consider teachifyt it will be important to
monitor where the degrees are being obtainedA 6f i rst d i s not a
6firstao. Good degrees in some universi:H
the top universities. Employers generally take into account not only the class of
degree but where ivas obtained. Similarly, for thebursary scheme to be truly
effective, the government may find itself havingitothis also

Conclusion

8.26.The data assembled by the Training and Development Agency for Schools and
transferred to the Teaching Agency are an excellent basis for creatingtéatuan
picture of thecurrent state of teacher supply.

8.27.The data as summarised in this report show that the three existing trainingiroutes
higher education courses, school centred emgloyment basedare successful in
different ways and they provider different types of trainees. Within the routes
there is huge variation, with the Billericay Educational Consortium (SCITT), King
Edwardés Consortium (EBITT) and Cambridg

8.28.Trends in recruitment and outcomes canraeddon a corparablebasisover the
period from when the Teacher Training Profilegere first published(19982012).
During that time there has been an increase in male trainees for primarysschool
through the SCITTs and EBITTs, more trainees from ethmiwrities, and dgree
classes have risen in line with the expanding output of good degraesdatawill
be an invaluablebaseline fortracking the impact of theg o v e r n teachet 0 s
training reforms.
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A.2

A3

A4

A5

Appendix A

Methods
Rankings

CEER rankings ardased on data compiled by the Training and Development
Agency for Schools (TDA). The profiles run a year in arrears to allow for
employment data to be collected. The 2@1tofiles rder to the training year 2D

11 The rankings are based on entry diations, Ofstedgrades the ratings of

newly qualified teachersand thepercentage®f trainees known to be entering
teaching (independent and other sectors, as well as maintained). The raw scores are
standardised to a mean of 500 and a standard meviait 100. For each provider

the primary and secondary scores are averaged, weighted by the size of the intake.
The universityand collegeSCITT and EBITT providers are standardised together

in the one pool so the scores are directly comparable.

Intake

The score for postgraduate courses is based on the proportion entering with a first or
uppersecond. For undergraduate courses the average UCAS tariff score is divided
by 360. Where an institution offers both undergraduate and postgraduate courses,
the contributions to the overall score are weighted by the size of the intakes.

Quality

The method by which the quality score is obtained has been motlifsegear.
Ofsted gradeson their own havdost their usefulness telling providersapart
Whereasat first, providers for primary schools were graded on two sets of seven
dimensions relating to reading and numlaard providers for secondary schools
were graded on six dimensions for each supjemivthere argust twodimensions

in all. Since most providers arassessed a8 1dy 6 2 instead of a smooth
distribution we have ssentially just three outcomes: 1.12 *. 2.1; and 2. This

year in ordergive a broader perspectivee havederivedhalf thequalityd s cor e
from the Ofsted grags and half from theesults of the Newly Qualified Teachers
survey

Ofsted Ratings

Providersweregradedonthet wo di mensi ons oOoverall eff
to i mprovebo. tNéeoutdoraesoecreateowhdt is,nneeffect, sieven
pointsale arri ved athroufjhtodwo &tdHwBut sidck providers with

low grades have to adapt or die, nearly all the providense outon the topthree

rungsof the sevespoint scale.

Survey of Newly Qualified Trainees

Each year since 2@ahe former Training and Development Agentyasconducted

a survey of the views of newly qualified teach@€Ts) in the January to March
following completion. A questionnairgassent to all new teachers registered with
the General Teaching Council for Englafwhich has now been disbanded)t

must be borne in mind that in interpreting the responses we are dealing with the
successes of the system, those that have completed their traggisgered andre

willing to respond.
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A.6 The survey consists of some quess on the overall quality of the training and
guestions addressing specific aspects, for exardpiy to establish and maintain a
good standard of behaviour in the classrgoimelp to teach specialist subjg@cind
even for primary trainees,(preparabn to teach reading using phoriicsin each
case the NQTs were asked to rate their training on apfoun n t scale fro
g 0 o d@oord o

A7 I n this report we analyse responses to t
guality of your trainingd asutbeyresponges g ot I
to Ofsted inspectorsdé ratings. Il n orde
same scale as the other dimensions we scorggoifisf or a r ating of O
6 for 6goodd, 3 for bdbadequated and zero
each provider, which was thestandardisedo a mean of500, with a standard
deviation of100. The minimum number of responses for inclusion was set at 10.

All 74 higher education providers met this requirement for the base year of this
report 201011, butwith the much smalle6GCITTS and EBITTs, the two years
200910 and 201411 havehad b be taken together to ensure that most of these
schootled providers could be includedcven sothere were insufficient responses
from two SCITTS and 11 EBITTs.

In Teaching

A.8 The percentage of theal yearstudents recorded as being in teachsngmonths
after complewn is summed across courses. Aflal yearstudents are included
whether undergraduate or postgraduate. As with the diheensionsentry into
teaching isstandardised to a mean of 500 and a standard deviation of 100.

Coverage

A.9 The rankngs include214 providers(74 UNIs, 53 SCITTs and 87 EBITTs) 2010
11 with a minimum of 10 entrants for whom full information was available on
intake qualifications, inspection grademntry into teaching, and newlgualified
teacher8ratings. The new style tables appear in Appendix B as Charts Bla, B2a
and B3a. For comparison, the old stsd@kingsare also given as Charts B1d, B2d
and B3d.

A.10 Key stage 2/3 courses are not included in the league tables becaussahece
separate inspection mfmationon themwhenwe startedn 1998 but thedataare
included in the trend and other tabulatiof#\ppendix C



Appendix B
Navigating the Rankings

B.1 The rankingsare set out in the ordddNIs (ChartsBlad); SCITTs(ChartsB2ad);
and EBITTs(ChartsB3ad).

B.2 In each case theequence is:

e newstyle ranking with the Ogjadesahnd tley 0
NQT survey;

et hi s vy e ascoinpared vatimtkei pre\gous two years;
¢ the results of the suey of newly qualified teachers;

e ranking as in previous yearswi t h 6qualityd scores
grades
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Chart Bla: New Stylé? University ITT Rankings, 2012

Primary Secondary Grand
Entry | Quality | Teaching | Total Intake Quality Teaching | Total Total

Universities and Colleges

University of Cambridge 727.8 664.5 576.6 656.3 720.4 631.6 520.8 624.3| 637.3
University of Exeter 680.3 587.6 524.7 597.5 657.7 615.1 543.8 605.5| 602.8
University of Birmingham 692.3 609.6 532.0 611.3 526.0 637.1 560.2 574.4| 585.4
StaffordshireUniversity 609.8 631.6 494.4 578.6| 578.6
University of Oxford 634.5 560.1 507.7 567.5| 567.5
University of Bristol 650.3 555.5 489.9 565.2| 565.2
University of Manchester 677.5 631.6 511.4 606.8 521.1 582.1 513.8 539.0f 563.9
Loughborough University 526.0 620.6 537.2 561.2| 561.2
University of East Anglia 579.6 582.1 484.7 548.8 535.2 620.6 553.5 569.8| 559.5
University of Leicester 665.1 506.0 541.7 571.0 570.4 539.0 520.8 543.4| 555.4
University of Reading 688.7 593.1 545.0 609.0 535.2 495.8 523.5 518.2| 552.4
University of Sheffield 567.6 523.3 565.3 552.1| 552.1
University of Winchester 587.7 543.6 524.4 551.9 551.9
University of Bath 597.9 517.0 536.5 550.5| 550.5
King's College London 513.0 587.6 527.2 542.6| 542.6
B”ﬁ@‘é?se.ffr Metropolitan | 6557 | 5161 | 4571 | 533.0| 557.0 | 5766 | 498.4 | 544.0| 539.2
St Mary's University Colleg{ 503.5 598.6 503.8 535.3 492.9 615.1 525.9 544.6| 538.5
University of Chester 619.0 532.6 511.4 554.3| 5274 489.6 529.6 515.5| 533.1
gf:;:g' School of Speech 2 617.2 | 4628 5175 | 5325 5325
University of Derby 544.0 528.8 518.1 530.3 530.3
University of Sussex 546.8 517.8 525.6 530.1f 530.1
University of York 466.1 609.6 511.7 529.1| 529.1
University of Warwick 550.0 576.6 479.6 535.4 559.1 5115 493.2 521.3| 526.9
University of Durham 610.2 516.1 392.9 506.4 578.5 532.6 520.2 543.8| 526.3
{j‘sit\ifgrtseit‘;fo'zde‘gcna(}fr:" 6053 | 462.8 | 4583 | 508.8| 5553 | 5821 | 4435 | 526.9| 5225
University of Newcastle 508.1 407.9 527.8 481.2 554.5 506.8 562.3 541.2| 520.6
University of Nottingham 464.0 604.1 489.3 519.1| 519.1
University of Worcester 524.3 538.1 461.1 507.8 515.8 571.1 517.8 534.9| 518.7
(":'f)'flnge””“y University 5457 | 5115 | 4853 | 514.2| 5345 | 539.0 487.1 | 5202| 517.1
University of Portsmouth 480.2 561.0 503.5 5149/ 5149




University of Chichester | 528.1| 510.7 4705 | 503.1| 5295 576.6 488.0 | 531.4| 5136
Northumbria University 518.6 | 576.6 4438 | 513.0 513.0
Liverpool Hope University | 625.7 | 445.6 4156 | 495.6| 5524 565.6 486.8 | 5350/ 511.2
University of Plymouth 597.2 | 554.6 4274 | 526.4| 580.6 396.9 4653 | 480.9| 5109
Bath Spa University 572.2| 554.6 4211 | 515.9| 4587 571.1 4723 | 500.7| 5105
Kingston University 552.4 | 490.3 5359 | 526.2| 4429 435.4 497.7 | 458.7| 507.7
University of Southampton | 545.0 | 396.9 524.1 | 488.7| 494.0 490.3 540.8 | 508.4| 499.7
Oxford Brookes University | 567.6 516.1 443.2 509.0 502.1 473.8 434.4 470.1| 499.1
Birmingham City University| 422.1 | 560.1 450.8 | 477.7| 523.9 604.1 535.0 | 554.3| 498.9
University College 386.9| 609.6 499.0 | 4985 498.5
Birmingham

Sheffield Hallam University| 615.1 | 489.6 4971 | 533.9| 5095 517.0 3995 | 475.3| 497.9
Nottingham Trentniversity| 629.9 | 468.3 588.1 | 562.1| 423.9 424.4 479.6 | 442.6| 496.7
University of Wolverhamptd 502.4 | 554.6 476.8 | 511.3| 4087 571.1 4577 | 479.2| 494.0
University of Northampton | 461.9 517.0 491.7 490.2 490.2
lEJEg’lgLSéty of The Westof | o sa| 4566 | 4171 | 4735| 4676 | 5931 4509 | 506.8| 487.9
Canterbury Christ Church |29 o | 5351 4583 | 492.1| 4943 543.6 396.5 | 478.1| 486.9
University

University of Bedfordshire | 495.4 451.1 488.7 478.4| 434.8 495.8 540.2 490.3| 483.8
University of Brighton, 498.2 | 582.1 472.6 | 517.6| 392.9 576.6 397.1 | 4555| 4837
School ofEducation

University of Gloucestershij 528.1 543.6 452.9 508.2 542.6 456.6 324.0 441.1| 480.7
Liverpool John Moores 669.7| 5013 | 5656 | 578.9| 4753 | 424.4 481.1 | 460.2| 480.7
University

University ofLeeds 623.2 | 424.4 489.6 | 512.4| 4482 484.8 454.4 | 4625| 479.9
Goldsmiths University 528.1 446.3 478.3 484.3 500.0 495.8 430.8 475.5| 478.9
York St John University 571.5| 381.3 465.6 | 472.8| 564.1 599.5 578.7 | 580.7| 477.7
College

Edge Hill University 3975 | 598.6 4253 | 473.8| 3936 593.1 4283 | 471.7| 4725
University of Hull 458.4 | 479.3 4489 | 462.2| 4521 500.5 508.1 | 486.9| 469.7
Middlesex University 4418 | 4463 4647 | 451.0| 470.0 479.3 490.2 | 479.8| 467.7
Brunel University 453.1| 532.6 508.1 | 497.9| 457.3 396.9 4453 | 4332| 467.2
Roehampton University 496.4 473.8 373.8 448.0| 563.7 609.6 382.9 518.7| 465.4
University of Greenwich 487.6 | 4354 458.6 | 460.5| 415.4 506.0 479.6 | 467.0| 463.1
Newman University Collegg 520.7 429.9 447.4 466.0 527.4 451.8 367.7 449.0| 461.7
Bishop Grosseteste

University College Lincoln | 4595 | 5491 347.1 | 451.9| 4841 545.3 511.4 | 513.6| 460.3
University of East London | 413.3 446.3 558.7 472.8 376.3 440.9 502.0 439.7| 458.5
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University of Hertfordshire | 465.8 | 396.9 4926 | 451.8| 498.2 429.9 4926 | 4735| 456.0
Keele University 4478 500.5 4114 | 4532| 4532
University of Sunderland | 556.3 | 321.7 4120 | 430.0| 406.3 543.6 4329 | 460.9| 452.0
Leeds Metropolitan 531.3 | 4244 | 4041 | 4532| 3802 | 4463 502.3 | 442.9| 451.4
University

University ofHuddersfield 447.5 418.9 407.7 424.7| 4247
The Open University 418.9 527.1 310.7 418.9| 418.9
London South Bank 4144 | 3741 | 4623 | 4169 416.9
University

Anglia Ruskin University 459.1 277.7 492.3 409.7 491.1 327.2 472.0 430.1| 416.2
London Metropolitan 3436 | 3584 | 4883 | 396.8| 4020 | 402.4 4723 | 4256| 4125
University

University College Plymout

ekt e 4101 | 4621 3498 | 407.3| 474.9 424.4 3298 | 409.7| 4085
University of Cumbria 460.5 402.4 288.6 383.8| 464.4 473.8 4135 450.6| 403.2
Bradford College 196.4 | 396.9 30.7 | 211.0] 3404 | 4463 30.7 | 2755| 237.8

1. University of Winchester secondary ITT (9 entrants) not included because fewer than ten entrants. University of Buekirnjheame fifth last
year not includedince none of the trainees, in independent or state schools, now funded by the TDA.

2. Quality scores derived from Ofsted and N@ifings. Three university programmes had fewer than ten responses to the NQT survey and have be:
omitted: primary - Universty of Huddersfield and secondary London South Bank Universitgnd Northumbria University.Since these universities
offered other programmes which met the minimum NQT requirement the overall number of providers in the table is not affected.

47



Chart B1b: University™ 2ITT Intakes and Rankings®

Primary Secondary Grand? Rank

Universities and Colleges 0 Score | Intake Score | Total | 2012 | 2011 | 2010

University of Cambridge 165 656.3 240 624.3 637.3 1 2 1

University of Exeter 186 597.5 354 605.5 602.8 2 3 4

University of Birmingham 98 611.3 231 574.4 585.4 3 8 7

Staffordshire University 48 578.6 578.6 4 34 25
University of Oxford 183 567.5 567.5 5 1 2

University of Bristol 227 565.2 565.2 6 9 8

University of Manchester 130 606.8 224 539.0 563.9 7 12 9

Loughborough University 115 561.2 561.2 8 4 5

University of East Anglia 169 548.8 176 569.8 559.5 9 5 6

University of Leicester 133 571.0 172 543.4 555.4 10 33 29
University of Reading 112 609.0 185 518.2 552.4 11 23 18
University of Sheffield 139 552.1 552.1 12 16 12
University of Winchester 307 551.9 551.9 13 28 21
University of Bath 130 550.5 550.5 14 47 41
King's College London 201 542.6 542.6 15 6 23
l“fgggt‘gf;er Metropolitan 471 533.0 601 5440 | 5392 | 16 | 40 | 38
St Mary's University College 354 535.3 187 544.6 538.5 17 51 62
University of Chester 116 554.3 140 515.5 533.1 18 11 32
gr?(;lt[r)?grsn?ool of Speech 32 5325 | 5325 | 19 18 16
University of Derby 185 530.3 530.3 20 13 35
University of Sussex 123 530.1 530.1 21 24 11
University of York 131 529.1 529.1 22 7 14
University of Warwick 176 535.4 269 521.3 526.9 23 15 3

University of Durham 164 506.4 186 543.8 526.3 24 25 20
E‘ﬁfgg;:ltgfoﬁﬁgﬁzg?]” 233 508.8 713 | 5269 | 5225 | 25 | 17 | 15
University of Newcastle 75 481.2 143 541.2 520.6 26 39 31
University of Nottingham 232 519.1 519.1 27 14 13
University of Worcester 278 507.8 187 534.9 518.7 28 22 26
('-:'f)'flgz eT””ity University 152 514.2 138 5202 | 5171 | 29 | 36 | 44
University of Portsmouth 128 514.9 514.9 30 65 43
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University of Chichester 253 503.1 150 531.4 513.6 31 19 46
Northumbria University 264 513.0 513.0 32 10 10
Liverpool Hope University 469 495.6 308 535.0 511.2 33 46 47
University of Plymouth 217 526.4 112 480.9 510.9 34 26 22
Bath Spa University 280 515.9 157 500.7 510.5 35 54 53
Kingston University 223 526.2 84 458.7 507.7 36 52 56
University of Southampton 165 488.7 212 508.4 499.7 37 44 27
Oxford BrookedJniversity 372 509.0 126 470.1 499.1 38 27 24
Birmingham City University 399 477.7 153 554.3 498.9 39 21 19
University College 33 498.5 4985 | 40 35 28
Birmingham

Sheffield Hallam University 339 533.9 541 475.3 497.9 41 32 49
Nottingham TrenUniversity 172 562.1 208 442.6 496.7 42 42 50
University of 152 511.3 177 4792 | 4940 | 43 | 30 | 30
Wolverhampton

University of Northampton 228 490.2 490.2 44 29 17
University of The Westof | 54, 4735 197 5068 | 487.9 | 45 | 53 | 59
England

Canterbury ChrisChurch 606 492.1 364 4781 | 4869 | 46 43 33
University

University of Bedfordshire 237 478.4 201 490.3 483.8 a7 70 69
University of Brighton, 295 517.6 356 4555 | 4837 | 48 | 31 | 39
School of Education

University of 235 508.2 163 441.1 480.7 49 20 60
Gloucestershire

Liverpool John Moores 75 578.9 361 4602 | 4807 | 50 | 50 | 34
University

University of Leeds 119 512.4 221 462.5 479.9 51 49 42
Goldsmiths University 184 484.3 297 475.5 478.9 52 71 52
York St John University 357 472.8 17 580.7 | 4777 | 53 | 38 | 36
College

Edge Hill University 464 473.8 654 471.7 472.5 54 62 54
University of Hull 280 462.2 122 486.9 469.7 55 63 55
Middlesex University 196 451.0 270 479.8 467.7 56 68 70
Brunel University 159 497.9 144 433.2 467.2 57 48 48
Roehampton University 566 448.0 184 518.7 465.4 58 56 57
University of Greenwich 287 460.5 186 467.0 463.1 59 67 68
Newman University College 233 466.0 78 449.0 461.7 60 59 45
Bishop Grosseteste

University College Lincoln 343 451.9 54 513.6 460.3 61 37 58
University of East London 263 472.8 200 439.7 458.5 62 60 51




University of Hertfordshire 352 451.8 85 473.5 456.0 63 57 61
Keele University 227 453.2 453.2 64 41 37
University of Sunderland 122 430.0 302 460.9 452.0 65 55 64
Leeds Metropolitan 199 453.2 44 4429 | 4514 | 66 | 45 | 40
University

University of Huddersfield 136 424.7 424.7 67 58 67
The Open University 216 418.9 418.9 68 69 65
London South Bank 233 416.9 4169 | 69 | 64 | 73
University

Anglia Ruskin University 193 409.7 89 430.1 416.2 70 72 66
LondonMetropolitan 135 396.8 162 4256 | 4125 | 71 | 73 | 72
University

University College Plymouth

St Mark & St John 199 407.3 184 409.7 408.5 72 66 71
University of Cumbria 967 383.8 395 450.6 403.2 73 61 63
Bradford College 171 211.0 122 275.5 237.8 74 74 74

1. University of Winchester secondary ITT (9 entrants) not included because fewer than ten entrants. University of Buckirdgham w
came fifth last year not included since none of the trainees, in independent or state schools, now funded by the TDA.

2. Qualty scores derived from Ofsted and NQT ratings. Three university programmes had fewer than ten responses to the NQT survey
and have beeamitted:primary- University of Huddersfieldand secondaryLondon South Bank Universignd Northumbria University.

Since these universities offered other programmes which met the minimum NQT requirement the overall number of proeidabden th

is not affected.

3. Rankingsn 2012 for new style compilation; rankings for 2011 and 2010 old style compilation.
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Chart Blc: Survey of Newly Qualified Teachersfrom Universities

. 2
Universities and Colleges Intakznmar)écore Intaigcondgrc):/ore G'I'r(?tr;?

University of Cambridge 86 707.4 94 641.5 673.0
Staffordshire University 12 641.5 641.5
University of Birmingham 34 597.5 88 652.5 637.1
Loughborough University 42 619.5 619.5
University of Derby 49 608.5 608.5
University College Birmingham 14 597.5 597.5
University of Sheffield 51 597.5 597.5
University of York 51 597.5 597.5
University of Exeter 57 553.5 137 608.5 592.3
St Mary's University College 82 575.5 68 608.5 590.5
University of Nottingham 76 586.5 586.5
University of Portsmouth 50 586.5 586.5
University of Sussex 50 586.5 586.5
University of EasAnglia 57 542.5 68 619.5 584.4
University of Manchester 41 641.5 66 542.5 580.4
University of Bristol 83 575.5 575.5
Edge Hill University 142 575.5 169 564.5 569.5
King's College London 46 553.5 553.5
University of Reading 42 564.5 61 542.5 551.5
University of Brighton, School of Education 78 542.5 112 531.5 536.1
Roehampton University 136 498.6 76 597.5 534.0
Northumbria University 72 531.5 531.5
Institute of Education, University of London 60 476.6 194 542.5 527.0
Birmingham CityUniversity 107 498.6 50 586.5 526.6
Leeds Trinity University College 37 487.6 42 542.5 516.8
University of Leicester 37 476.6 55 542.5 516.0
University of Newcastle 19 366.7 52 564.5 511.6
University of Wolverhampton 32 487.6 57 520.6 508.7
BishopGrosseteste University College Lincoln 108 476.6 21 641.5 503.4
University of Warwick 52 531.5 105 487.6 502.1
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Goldsmiths University 52 443.6 74 542.5 501.7
Bath Spa University 91 487.6 60 520.6 500.7
Kingston University 68 5315 28 421.6 499.5
University of Bath 42 498.6 498.6
University of Northampton 57 498.6 498.6
University of Oxford 59 498.6 498.6
University of Hull 64 509.6 29 465.6 495.8
Middlesex University 43 443.6 103 509.6 490.1
University of Worcester 75 454.6 82 520.6 489.0
Manchester Metropolitan University 114 410.6 210 5315 489.0
University of Leeds 35 399.6 77 520.6 482.8
Sheffield Hallam University 79 443.6 140 498.6 478.7
University of The West of England 62 377.7 71 564.5 477.4
Central School oSpeech and Drama 13 476.6 476.6
Keele University 58 465.6 465.6
University of Winchester 78 465.6 465.6
Canterbury Christ Church University 142 454.6 133 465.6 459.9
University of Chichester 73 399.6 50 531.5 453.3
University ofBedfordshire 87 366.7 80 542.5 450.9
University of Southampton 62 344.7 76 531.5 447.6
University of Sunderland 19 366.7 70 465.6 444.5
University of Greenwich 64 421.6 45 476.6 444.3
University of Chester 33 443.6 45 443.6 443.6
Nottingham Trentniversity 48 487.6 54 399.6 441.0
University of East London 61 443.6 50 432.6 438.7
University of Plymouth 61 487.6 33 344.7 437.4
The Open University 70 432.6 432.6
Oxford Brookes University 116 410.6 37 498.6 431.9
Liverpool Hope University 94 355.7 90 509.6 430.9
University of Gloucestershire 74 465.6 50 377.7 430.1
University of Durham 43 410.6 45 443.6 427.5
York St John University College 95 399.6 11 663.4 427.0
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Newman University College 60 410.6 23 454.6 422.8
Liverpool John Moore$/niversity 17 553.5 101 399.6 421.8
University of Cumbria 226 355.7 167 498.6 416.4
Leeds Metropolitan University 47 399.6 18 443.6 411.8
University College Plymouth St Mark & St Johrn 52 388.6 65 399.6 394.8
Bradford College 42 344.7 41 443.6 393.5
University of Huddersfield 42 388.6 388.6
Brunel University 34 443.6 46 344.7 386.7
University of Hertfordshire 88 344.7 22 410.6 357.9
London Metropolitan University 26 267.7 40 355.7 321.0
Anglia Ruskin University 64 278.7 32 377.7 311.7
London South Bank University 58 212.8 212.8

1. Minimum of ten responses in 2010 for inclusion




Chart B1d: Old Style! University ITT Rankings, 2012

Universities and College’ Primary __ Secondary _ Grand
Entry Quality | Teaching | Total Intake | Quality | Teaching | Total Total
University of Cambridge 727.8 621.7 576.6 642.0 720.4 621.7 520.8 621.0| 629.5
University of Exeter 680.3 621.7 524.7 608.9| 657.7 621.7 543.8 607.7| 608.1
University of Oxford 634.5 621.7 507.7 588.0f 588.0
University ofBirmingham 692.3 621.7 532.0 615.3 526.0 621.7 560.2 569.3| 583.0
University of Winchester 587.7 621.7 524.4 577.9 577.9
Staffordshire University 609.8 621.7 494 .4 575.3| 575.3
University of Manchester 677.5 621.7 511.4 603.5 521.1 621.7 513.8 552.2| 571.0
University of East Anglia 579.6 621.7 484.7 562.0 535.2 621.7 553.5 570.1| 566.1
L“fﬁ'&i??.ffr Metropolitan | go57 | 6217 | 4571 | 568.2| 557.0 | 6217 | 498.4 | 559.0| 563.0
Loughborough University 526.0 621.7 537.2 561.6| 561.6
University of Leicester 665.1 535.5 541.7 580.8 570.4 535.5 520.8 542.2| 559.0
University of Bristol 650.3 5355 489.9 558.6| 558.6
University of Durham 610.2 621.7 392.9 541.6 578.5 621.7 520.2 573.4| 5585
University of Bath 597.9 535.5 536.5 556.6| 556.6
University of Chester 619.0 621.7 511.4 584.0 527.4 535.5 529.6 530.8| 554.9
King's College London 513.0 621.7 527.2 553.9| 553.9
University of Reading 688.7 621.7 545.0 618.5 535.2 449.1 523.5 502.6| 546.3
St Mary's UniversityCollege| 503.5 621.7 503.8 543.0 492.9 621.7 525.9 546.8| 544.3
University of Chichester 528.1 621.7 470.5 540.1 529.5 621.7 488.0 546.4| 542.4
University of Worcester 524.3 621.7 461.1 535.7 515.8 621.7 517.8 551.7| 542.1
University of Warwick 550.0 621.7 479.6 550.4 559.1 535.5 493.2 529.3| 537.6
Liverpool Hope University 625.7 535.5 415.6 525.6| 5524 621.7 486.8 553.6| 536.7
University of York 466.1 621.7 511.7 533.2| 533.2
Northumbria University 518.6 621.7 443.8 528.0 605.3 621.7 574.7 600.6| 532.4
University of Plymouth 597.2 621.7 427.4 548.7 580.6 449.1 465.3 498.3| 531.6
{Trs]it\i/tgrt;t‘;fo'zfi‘fna;fr:" 6053 | 4491 | 4583 | 504.2| 5553 | 6217 | 4435 | 540.1| 5313
Bath Spa University 572.2 621.7 421.1 538.3 458.7 621.7 472.3 517.6| 530.8
gf:;:g' School of Speech 2 617.2 | 4491 | 5175 | 527.9| 527.9
University of Sheffield 567.6 449.1 565.3 527.3| 527.3
University of Nottingham 464.0 621.7 489.3 525.0f 525.0
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Oxford Brookes University | 567.6 | 621.7 4432 | 544.1| 5021 | 4491 4344 | 461.8| 5233
(":f)?lgzg””'ty University 5457 | 5355 | 4853 | 5222| 5345 | 5355 | 4871 | 519.0| 520.7
Birmingham City University| 422.1 | 621.7 450.8 | 498.2| 5239 | 6217 5350 | 560.2| 515.4
Canterbury Christ Church | 429 9 | 6217 | 4583 | 5200| 4943 | 6217 | 3965 | 504.2| 514.0
University

University of Wolverhamptd  502.4 | 621.7 476.8 | 533.6| 4087 | 6217 457.7 | 496.0| 513.4
University of Newcastle 508.1 449.1 527.8 495.0 554.5 449.1 562.3 522.0f 5127
Sheffield Hallam University| 615.1 | 5355 497.1 | 549.3| 5095 | 5355 3995 | 481.5| 507.6
University of Sussex 546.8 449.1 525.6 507.2| 507.2
University of The Westof | o4 o 535.5 417.1 | 499.8| 4676 | 621.7 4509 | 516.4| 506.9
England

University of Gloucestershi{ 528.1 | 621.7 452.9 | 5342| 5426 | 5355 324.0 | 467.4| 506.8
University of Portsmouth 480.2 535.5 503.5 506.4| 506.4
University of Derby 544.0 449.1 518.1 503.7 503.7
University College 3869 | 6217 | 499.0 | 5025 502.5
Birmingham

University of Southampton| 545.0 |  449.1 5241 | 506.1| 494.0 | 449.1 540.8 | 494.6| 499.6
Kingston University 552.4 | 449.1 5359 | 512.5| 4429 | 4491 497.7 | 463.2| 499.0
Nottingham Trent University 629.9 | 449.1 588.1 | 555.7| 4239 | 449.1 4796 | 450.8| 4983
University of Brighton, 4982 | 6217 | 4726 | 5308| 3929 | 6217 | 3971 | 4705| 497.9
School of Education

University of Northampton 461.9 535.5 491.7 496.4 496.4
University of Bedfordshire 495.4 535.5 488.7 506.5 434.8 449.1 540.2 4747\ 491.9
Brunel University 4531 | 6217 508.1 | 527.6| 457.3| 449.1 4453 | 450.6| 491.0
Liverpool John Moares 669.7 | 449.1 565.6 | 561.5| 4753 | 449.1 | 4811 | 468.5| 4845
University

Edge Hill University 3975 | 6217 4253 | 4815| 3936 | 6217 4283 | 481.2| 4813
Bishop Grosseteste 4595 | 6217 | 3471 | 476.1| 4841 | 4491 | 5114 | 4815 4768
University College Lincoln

University of Leeds 623.2 | 449.1 489.6 | 520.6| 4482 | 4491 454.4 | 450.6| 475.1
University of Hertfordshire | 465.8 |  449.1 492.6 | 469.2| 4982 | 4491 492.6 | 480.0| 4713
York St John University 5715 | 3629 | 4656 | 466.7| 5641 | 5355 | 5787 | 559.4| 470.9
College

University of Greenwich 4876 | 4491 458.6 | 465.1| 4154 | 5355 4796 | 476.8| 469.7
Goldsmiths University 528.1 | 449.1 4783 | 485.2| 500.0 | 449.1 430.8 | 459.9| 469.6
Newman University Collegé  520.7 | 449.1 447.4 | 472.4| 5274 | 4491 367.7 | 448.1| 466.3
University of Sunderland 556.3 276.8 412.0 415.0 406.3 621.7 432.9 486.9| 466.2
University of Hull 458.4 | 4491 4489 | 452.1| 4521 | 5355 508.1 | 498.5| 466.2
Keele University 447.8 535.5 411.4 464.9| 464.9




London South Bank

: . 414.4 535.5 462.3 470.7 167.5 535.5 418.6 373.9| 464.9
University

Middlesex University 441.8 449.1 464.7 451.9 470.0 449.1 490.2 469.8| 462.2

University of East London 413.3 449.1 558.7 473.7 376.3 449.1 502.0 442.5| 460.2

Roehampton University 496.4 449.1 373.8 439.8 563.7 621.7 382.9 522.7| 460.1

Leeds Metropolitan

; . 531.3 449.1 404.1 461.5 380.2 449.1 502.3 443.9| 458.3
University

University of Huddersfield 643.7 621.7 480.8 582.0 447.5 449.1 407.7 434.8| 452.8

The Open University 418.9 621.7 310.7 450.4| 450.4

London Metropolitan

Uni . 343.6 449.1 488.3 427.0| 402.0 449.1 472.3 441.1| 4347
niversity

University College Plymout

St Mark & St John 410.1 5355 349.8 431.8 474.9 449.1 329.8 417.9| 4252

University of Cumbria 460.5 449.1 288.6 399.4 464.4 449.1 413.5 442.3| 4118

Anglia Ruskin University 459.1 276.8 492.3 409.4 491.1 276.8 472.0 413.3| 410.6

Bradford College 196.4 449.1 39.7 228.4 340.4 449.1 39.7 276.4| 2484

1. As in previous years.

2. Two omissionsUniversity of Winchester secondary ITT (9 entrants) not incluzksuse fewer than ten entrants. University of Buckingham which
came fifth last year not included since none of the trainees, in independent or state schools, now funded by the TDA.
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Chart B2a: New Stylé SCITT Rankings, 2012

SCITTs Primary Secondary Grand
Entry | Quality | Teaching| Total Entry | Quality | Teaching| Total Total

Billericay Educational

Consortium (SCITT) 743.0| 653.5 545.0 647.2 647.2

High Force Education

SCITT 698.2 | 582.1 578.7 619.7 619.7

Royal Academy of Dance

SCITT 630.3 | 604.1 615.7 616.7 | 616.7

Devon Primary SCITT

Group SCITT 640.8| 664.5 533.8 613.1 613.1

Leicester and Leicestershirg

SCIT 552.4| 681.0 604.1 612.5 612.5

The North East Partnership 570.0 | 620.6 | 646.0 | 612.2 | 612.2

SCITT

JewishTeacher Training

Partnership SCITT 659.9 | 587.6 585.4 610.9 610.9

Portsmouth Primary SCITT| 601.0| 626.1 604.1 610.4 610.4

Primary Catholic

Partnership SCITT 606.7 | 587.6 590.8 595.0 595.0

Mid-Essex ITT Consortium

(SCITT) 603.5 | 550.8 618.4 590.9 | 590.9

Suffolk and Norfolk Primary) 5137 | 6425 | 5887 | 5816 581.6

SCITT

Devon Secondary Teacher

Training Group SCITT 548.6 | 648.0 524.7 573.8 | 573.8

Northumbria DT Partnershij 6243 | 609.6 | 476.2 | 570.0 | 570.0

SCITT

The Bedfords

Training Partnership SCITT] 603.5 | 479.3 588.4 557.1 | 557.1

Thames Primary

Consortium SCITT 5447 | 506.8 585.4 545.6 545.6

Swindon SCITT 536.2 | 523.3 552.6 537.4 | 537.4

Tendring Hundred Primary

SCITT 418.9| 545.3 646.0 536.7 536.7

Birmingham Primary

Training Partnership SCITT] 489.4| 5123 597.5 533.1 533.1

Wandsworth Primary

Schools Consortium SCITT 509.5| 507.7 o787 532.0 532.0

Poole SCITT 489.4 | 506.8 597.5 531.2 531.2

Forest Independent Primary

Collegiate SCITT 536.2| 451.8 599.3 529.1 529.1

Cornwall SCITT 484.1 | 620.6 480.8 528.5 | 528.5

South Coast SCITT 404.9| 5453 597.5 515.9 515.9

North Tyneside & SCITT 469.3 | 604.1 464.1 512.5 512.5

(Cg‘_)ﬂ‘;"a" SCITT Partnershit 441 | 6480 | 3989 | 510.4 510.4

Durham Secondary Applied 4189 | 588.5 517.5 508.3 | 508.3

SCITT

Bromley Schools Collegiate 4841 | 5711 | 4662 | 507.2 | 507.2

SCITT

Kent and Medway Training

SCITT 489.4 | 512.3 512.9 504.9 | 504.9

Northampton Teacher

Training Partnership SCITT 442.5 495.8 574.7 504.4 504.4

Chiltern Training Group

SCITT 501.4 | 549.1 456.5 502.3 | 502.3
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Leeds SCITT 477.8 517.8 505.9 500.5 | 500.5
West MidlandConsortium 4647 | 539.0 | 4911 | 4983 | 4983
SCITT

Gateshead-3 SCITT 4725 637.1 363.2 490.9 490.9
Suffolk and Norfolk

Secondary SCITT 493.6 | 424.3 545.0 487.7 487.7
Somerset SCITT 531.3| 576.6 | 355.0 | 487.6 487.6
Consortium

Outstanding Primary

Schools SCITT 475.7 | 506.8 479.6 487.3 487.3
Dorset Teacher Training

Partnership SCITT 354.8| 620.6 480.8 485.4 485.4
Colchester Teacher Trainin

Consortium SCITT 397.1 506.8 551.4 485.1 485.1
Cumbria PrimaryTeacher

Training Centre SCITT 320.3| 561.7 552.6 478.2 478.2
London Diocesan Board of

Schools SCITT 301.7| 550.8 570.2 474.2 474.2
The Grand Union Training 507.0 | 418.8 | 4774 | 4678 | 46738
Partnership

Bournemouth Poole and 402.0 | 3877 | 5932 | 461.0 | 461.0
Dorset EasSecondary

South West Teacher

Training SCITT 448.2 545.3 364.4 4526 | 452.6
The Pilgrim Partnership

SCITT 345.7| 457.3 546.9 450.0 450.0
Essex Primary Schools

Training Group SCITT 368.6 | 462.8 515.9 449.1 449.1
Nottingham City Primary

SCITT 354.8| 385.9 563.2 434.7 434.7
North Essex Teacher

Training (NETT) (SCITT) 497.1 396.9 376.5 4235 | 4235
The Shire Foundation

SCITT 386.9| 369.4 508.1 421.4 421.4
ThelLearning Institute South

West SCITT 451.0 | 468.3 317.7 412.3 | 412.3
SCITTELS 516.9| 315.3 400.1 410.8 410.8
Gloucestershire SCITT

Consortium SCITT 311.9 | 478.6 379.2 389.9 389.9
The Titan Partnership,

Birmingham SCITT 2545 | 380.4 325.0 319.9 319.9
The Robert Owen

Foundation SCITT 4475 | 347.4 318.3 371.1 | 312.6 250.3 241.9 268.3 | 306.2

1. Qualitybased on Ofsted ratings and NQT survB{QT data not available for: primaryThe Titan Partnershjsecondary Hastings and Rother
SCITT or Maryvale Institute SCITT All would have been in lowly positions@®u al i t y 6
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Chart B2b: SCITT? Intakes and Ranking’ by Year

SCITTs Primary Secondary Grand Rank

Intake Score Intake Score Total 2012 | 2011 | 2010
Billericay Educational Consortium
(SCITT) 25 647.2 647.2 1 1 6
High Force Education SCITT 29 619.7 619.7 2 26
Royal Academy of Dance SCITT 20 616.7 616.7 3 6 3
Devon Primary SCITT Group
SCITT 27 613.1 613.1 4 3 18
Leicester and Leicestershire SCIT] 29 612.5 612.5 5 5 11
The North East Partnership SCITT| 22 612.2 612.2 6 2 5
Jewish Teacher Training
Partnership SCITT 19 610.9 610.9 7 13 29
Portsmouth Primary SCITT 29 610.4 610.4 8 12 1
Primary Catholic Partnership
SCITT 33 595.0 595.0 9 48 32
Mid-Essex ITT Consortium
(SCITT) 22 590.9 590.9 10 19 23
Suffolk and Norfolk Primary
SCITT 52 581.6 581.6 11 4 28
Devon Secondary Teacher Trainin
Group SCITT 20 573.8 573.8 12 7 4
Northumbria DT Partnership SCIT] 24 570.0 570.0 13 18 7
The Bedfordshir ¢
Partnership SCITT 21 557.1 557.1 14 15 12
Thames Primary Consortium
SCITT 30 545.6 545.6 15 10 15
Swindon SCITT 26 537.4 | 537.4 16 28 35
Tendring Hundred Primary SCITT 20 536.7 536.7 17 41 39
Birmingham Primary Training
Partnership SCITT 25 533.1 533.1 18 34 40
Wandsworth Primary Schools
Consortium SCITT 36 532.0 532.0 19 16 26
Poole SCITT 25 531.2 531.2 20 25 13
Forestindependent Primary
Collegiate SCITT 25 529.1 529.1 21 14 22
Cornwall SCITT 55 528.5 | 5285 22 11 17
South Coast SCITT 25 515.9 515.9 23 21 37
North Tyneside & SCITT 28 512.5 512.5 24 23 19
Cornwall SCITT Partnership {B1) 27 510.4 510.4 25 32 8
Durham Secondary Applied SCITT 33 508.3 508.3 26 17 36
Bromley Schools Collegiate SCITT 27 507.2 507.2 27 24 2
Kent and Medway Training SCITT 41 504.9 504.9 28 22 31
Northampton Teacher Training
Partnership SCITT 17 504.4 504.4 29 40 45




Chiltern Training Group SCITT 48 502.3 502.3 30 9 14
Leeds SCITT 25 500.5 | 500.5 31 46 30
West Midlands Consortium SCITT 46 498.3 498.3 32 39 24
Gateshead-3 SCITT 33 490.9 490.9 33 35 38
Suffolk and NorfolkSecondary

SCITT 37 487.7 | 487.7 34 29 50
Somerset SCITT Consortium 49 487.6 487.6 35 20 43
Outstanding Primary Schools

SCIT 93 487.3 487.3 36 31 44
Dorset Teacher Training

Partnership SCITT 22 485.4 485.4 37 38 9
Colchester Teachdrraining

Consortium SCITT 32 485.1 | 485.1 38 47 21
Cumbria Primary Teacher Training

Centre SCITT 26 478.2 478.2 39 45 41
London Diocesan Board of School 23 474.2 474.2 20 37 26
SCITT

The Granq Union Training 18 4678 467.8 a1 30 33
Partnership

Bournemouth Poole and Dorset

East Secondary SCITT 23 461.0 461.0 42 50 20
South West Teacher Training

SCITT 28 452.6 | 452.6 43 8 10
The Pilgrim Partnership SCITT 49 450.0 450.0 44 27 16
Essex Primary Schools Training

Group SCITT 28 449.1 449.1 45 44 27
Nottingham City Primary SCITT 22 434.7 434.7 46 42 49
North Essex Teacher Training

(NETT) (SCITT) 18 4235 | 4235 47 43 25
The Shire Foundation SCITT 22 421.4 421.4 48 33 42
The Learning Institute South West 23 4123 4123 49 51 34
SCITT

SCITTELS 37 410.8 410.8 50 49 48
Gloucestershire SCITT Consortiun 23 389.9 389.9 51 36 a7
SCITT

The Titan Partnership, Birminghan|

SCITT 16 319.9 319.9 52 52 52
Lo Robert Qwen Foundation 38 3711 | 65 | 2683 | 3062 | 53 | 53 | 51

1. Quality scoredasedon Ofsted ratings and NQT surveMQT data not available for one primary EBITThe Titan Partnershignd two
secondary EBITTsHastings and Rother SCITar Maryvale Institute SCITT All would have been close to the bottom of the ranking if
the Ofsted ratings alone had been used.

2. Rankings in 2012 for new style compilation; rankings for 2011 and 2010 old style compilation.
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Chart B2c: Survey of Newly Qualified Teachers (SCITTY

. 2
SCITTs Intalzenmarécore Intaiicondgz)re G'I'rgtr:";l?

Leicester and Leicestershire SCITT 22 740.4 740.4
Devon Primary SCITT Group 23 707.4 707.4
Billericay Educational Consortium (SCITT) 14 685.4 685.4
Cornwall SCITTPartnership (1) 21 674.4 674.4
Cumbria Primary Teacher Training Centre SCITT 25 674.4 674.4
Devon Secondary Teacher Training Group SCITT 16 674.4 674.4
Suffolk and Norfolk Primary SCITT 52 663.4 663.4
Gateshead-3 SCITT 28 652.5 652.5
London Diocesan Board of Schools SCITT 16 652.5 652.5
Mid-Essex ITT Consortium (SCITT) 17 652.5 652.5
Wandsworth Primary Schools Consortium SCITT 30 652.5 652.5
Durham Secondary Applied SCITT 28 641.5 641.5
South Coast SCITT 23 641.5 641.5
South West Teacher Training SCITT 33 641.5 641.5
Tendring Hundred Primary SCITT 18 641.5 641.5
Portsmouth Primary SCITT 20 630.5 630.5
Cornwall SCITT 51 619.5 619.5
Dorset Teacher Training Partnership SCITT 20 619.5 619.5
The North East Partnership SCITT 17 619.5 619.5
Northumbria DT Partnership SCITT 26 597.5 597.5
Swindon SCITT 24 597.5 597.5
Leeds SCITT 20 586.5 586.5
North Tyneside & SCITT 27 586.5 586.5
Royal Academy of Dance SCITT 26 586.5 586.5
Birmingham Primary Training Partnership SCITT 20 575.5 575.5
Kent and Medway Training SCITT 28 575.5 575.5
Colchester Teacher Training Consortium SCITT 29 564.5 564.5
Outstanding Primary Schools SCITT 63 564.5 564.5
Poole SCITT 22 564.5 564.5
Thames Primary Consortium SCITT 29 564.5 564.5
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Jewish Teacher Training Partnership SCITT 15 553.5 553.5
Primary Catholic Partnership SCITT 18 553.5 553.5
High Force Education SCITT 18 542.5 542.5
Northampton Teacher Training Partnership SCITT 16 542.5 542.5
West Midlands Consortium SCITT 37 542.5 542.5
Somerset SCITT Consortium 42 531.5 531.5
Bromley Schools Collegiate SCITT 29 520.6 520.6
The Bedf or ds hi rRartn8rship8CITT 18 509.6 509.6
Bournemouth Poole and Dorset East Secondary SC 21 498.6 498.6
The Learning Institute South West SCITT 14 487.6 487.6
Chiltern Training Group SCITT 33 476.6 476.6
Essex Primary Schools Training GroB@ITT 21 476.6 476.6
The Pilgrim Partnership SCITT 28 465.6 465.6
Forest Independent Primary Collegiate SCITT 20 454.6 454.6
Gloucestershire SCITT Consortium SCITT 15 421.6 421.6
Suffolk and Norfolk Secondary SCITT 31 399.6 399.6
The Grand Union Training Partnership 18 388.6 388.6
West Mercia Consortium 13 366.7 366.7
North Essex Teacher Training (NETT) (SCITT) 12 344.7 344.7
Nottingham City Primary SCITT 19 322.7 322.7
The Titan Partnership, Birmingham SCITT 12 311.7 311.7
The Shire Foundation SCITT 11 289.7 289.7
SCITTELS 19 267.7 267.7
The Robert Owen Foundation SCITT 12 245.8 50 223.8 228.0

1. Minimum of ten responses in 20404 plus 200910. The Titan Partnershifprimary), Hastings andRother SCITT(secondary)
andMaryvale Institute SCITTsecondary) fell below this threshold.
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Chart B2d: Old Style SCITT! Rankings, 2012

SCITTs Primary Secondary Grand
Entry | Quality | Teaching| Total Entry | Quality | Teaching| Total Total

Billericay Educational

Consortium (SCITT) 743.0| 621.7 545.0 636.6 636.6

High Force Education

SCITT 698.2 | 621.7 578.7 632.9 632.9

Royal Academy of Dance 630.3 | 621.7 615.7 622.5 | 6225

Jewish Teacher Training

Partnership SCITT 659.9 | 621.7 585.4 622.3 622.3

The North East Partnership

SCITT 570.0 | 621.7 646.0 612.6 | 612.6

Portsmouth Primary SCITT| 601.0 | 621.7 604.1 608.9 608.9

Primary Catholic

Partnership SCITT 606.7 | 621.7 590.8 606.4 606.4

Devon Primary SCITT

Group SCITT 640.8 | 621.7 533.8 598.8 598.8

Leicester and Leicestershirg

SCITT 552.4| 621.7 604.1 592.7 592.7

Suffolk and Norfolk Primaryl 5153 7| 6517 | 5887 | 5747 574.7

SCITT : : : . .

Northumbria DT Partnershiy

SCITT 624.3 | 621.7 476.2 574.1 | 574.1

Devon Secondary Teacher

Training Group SCITT 548.6 | 621.7 524.7 565.0 | 565.0

Mid-Essex ITT Consortium

(SCITT) 603.5 | 449.1 618.4 557.0 | 557.0

The Bedfords

Training Partnership SCITT] 603.5 | 449.1 588.4 547.0 | 547.0

Cornwall SCITT 484.1 | 621.7 480.8 528.8 | 528.8

Forest Independent Primary

Collegiate SCITT 536.2 | 449.1 599.3 528.2 528.2

Chiltern Training Group

SCITT 501.4 | 621.7 456.5 526.5 | 526.5

Thames Primary

Consortium SCITT 544.7| 449.1 585.4 526.4 526.4

Bromley Schools Collegiate 4841 | 6217 466.2 5240 | 5240

SCITT ) ) ) ) )

North Tyneside & SCITT 469.3 | 621.7 464.1 518.4 5184

Swindon SCITT 536.2 | 449.1 552.6 512.6 | 512.6

Birmingham Primary

Training Partnership SCITT] 489.41 449.1 597.5 5120 5120

Poole SCITT 489.4 | 449.1 597.5 512.0 512.0

Tendring Hundred Primary | 10 9| 4491 | 6460 | 504.7 504.7

SCITT : : : . .

Somerset SCITT

Consortium 531.3| 621.7 355.0 502.6 502.6

g‘_’ﬂ‘;"a" SCITT Partnershit 541 | 6217 | 3989 | 5016 501.6

West Midlands Consortium

SCITT 464.7 | 5355 491.1 497.1 | 497.1

Suffolk and Norfolk

Secondary SCITT 493.6 | 449.1 545.0 4959 | 495.9

Durham Secondary Applied 4189 | 5355 | 5175 | 490.6 | 490.6

SCITT ) ) ) ) '

Northampton Teacher

Training Partnership SCITT] 4425 | 449.1 574.7 488.8 | 488.8




Gateshead-3 SCITT 4725 621.7 363.2 485.8 485.8
Dorset Teacher Training

Partnership SCITT 354.8| 621.7 480.8 485.8 485.8
South Coast SCITT 404.9| 449.1 597.5 483.8 483.8
Kent and Medway Training 489.4 | 449.1 | 5129 | 4838 | 4838
SCITT

Wandsworth Primary

Schools Consortium SCITT 509.5| 362.9 578.7 483.7 483.7
The Grand Union Training 507.0 | 449.1 | 4774 | 4778 | 4778
Partnership

Leeds SCITT 477.8 449.1 505.9 477.6 477.6
Outstanding Primary

Schools SCITT 475.7 | 449.1 479.6 468.1 468.1
Colchester Teacher Trainin

Consortium SCITT 397.1 449.1 551.4 465.9 465.9
Nottingham City Primary

SCITT 354.8| 449.1 563.2 455.7 455.7
The Shire Foundation

SCITT 386.9 | 449.1 508.1 448.0 448.0
The Pilgrim Partnership

SCITT 345.7 | 449.1 546.9 447 .2 447 .2
Essex Primary Schools

Training Group SCITT 368.6 | 449.1 515.9 4445 4445
North Essex Teacher

Training (NETT) (SCITT) 497.1 449.1 376.5 440.9 440.9
Cumbria Primary Teacher

Training Centre SCITT 320.3| 449.1 552.6 440.7 440.7
London Diocesan Board of

Schools SCITT 301.7| 449.1 570.2 440.3 440.3
SCITTELS 516.9| 362.9 400.1 426.6 426.6
Bournemouth Poole and 402.0 | 2768 | 5932 | 4240 | 424.0
Dorset East Secondary

South West Teacher

Training SCITT 448.2 449.1 364.4 420.5 420.5
Gloucestershire SCITT

Consortium SCITT 311.9 535.5 379.2 408.9 408.9
The Learning Institute Soutl

West SCITT 451.0 449.1 317.7 405.9 405.9
Hastings and Rother SCITT| 477.8 276.8 299.5 351.3 351.3
The Titan Partnership, 360.1| 449.1 | 2419 | 350.4 | 2545 | 449.1 | 3250 | 342.8 | 346.1
Birmingham SCITT

The Robert Owen

Foundation SCITT 4475 | 449.1 318.3 404.9 312.6 276.8 241.9 277.1 324.3
Maryvale Institute SCITT 273.8 535.5 161.0 323.4 323.4

1. West Mercia Consortiuwith 3 entrantsnergednto The Robert Owen Foundation SCITT
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Chart B3a: New Stylé" > 3EBITT Rankings, 2012

EBITTs ™ Primary Secondary Grand
Entry Quality | Teaching | Total Entry Quality Teaching | Total Total

King Edward's Consortium

(EBITT) 739.1 589.2 595.4 641.2 | 641.2

Ninestiles Graduate

Teacher Consortium 659.9 578.2 614.2 617.4 | 617.4

(EBITT)

Somerset SCITT

Consortium (EBITT) 608.4 604.1 599.3 603.9 603.9

University of Manchester

(EBITT) 699.3 527.1 559.3 595.2 | 595.2

Southfields Community

College (EBITT) 519.7 631.6 615.7 589.0 | 589.0

London East Consortium,

University of Cumbria 602.1 506.8 622.6 577.2 577.2

(EBITT)

Loughborough Encompass

(EBITT) 614.8 468.3 623.5 568.9 568.9

Redcar &Cleveland

Teacher Training 605.3 561.7 646.0 604.3 | 489.4 550.8 550.2 530.1 | 568.4

Partnership (EBITT)

Mid-Essex ITT Consortium

(EBITT) 595.1 512.3 597.5 568.3 | 568.3

Alban Federation (EBITT) 608.4 495.8 599.3 567.8 | 567.8

The Haveringlreacher

Training Partnership 559.8 527.1 610.2 565.7 | 565.7

(EBITT)

University of Warwick

(EBITT) 614.8 544.5 537.2 565.5 | 565.5

Stocktonon-Tees TTP

(EBITT) 536.2 545.3 602.6 561.4 | 561.4

Forest Independent Primat

Collegiate(EBITT) 522.5 539.0 612.3 557.9 557.9

Canterbury Christ Church

University (EBITT) 518.3 538.1 519.3 525.2 | 594.0 549.1 549.9 564.3 | 557.7

East Lincolnshire GTP 4189 | 6645 | 6460 | 5765 | 451.0 | 6206 563.2 | 544.9 | 554.8

(EBITT)

Hertfordshire Regional

Partnership (EBITT) 549.3 538.1 575.3 554.2 | 539.4 543.6 575.3 552.8 | 553.4

University of Nottingham

GTP (EBITT) 536.2 609.6 512.9 552.9 | 552.9

The Pilgrim Partnership

(EBITT) 630.3 418.8 605.7 551.6 551.6

Bishop Grosseteste

University College GTP 570.0 523.3 602.6 565.3 | 570.0 517.8 524.7 537.5 | 551.4

(EBITT)




Carmel Teacher Training

(EBITT) 446.1 554.6 646.0 548.9 | 548.9
University of Worcester

(EBITT) 466.5 598.6 578.7 547.9 547.9
The Beauchamp ITT

Partnership (EBITT) 474.6 528.8 619.6 541.0 | 541.0
East Sussex Primary GTP

(EBITT) 507.0 620.6 494.4 540.7 540.7
Mid Somerset Consortium

for TT (EBITT) 507.0 484.8 628.1 540.0 | 540.0
Doncaster GTP Partnershi

(EBITT) 489.4 545.3 576.0 536.9 | 536.9
E-Qualitas (EBITT) 566.5 489.6 588.7 548.3 524.6 500.6 562.3 529.2 | 536.0
OxonrBucks Partnership | geg 4 | 5672 | 5481 | 591.3 | 466.5 | 451.8 | 5614 | 493.2 | 535.2
(EBITT)

Newman University

College (EBITT) 495.0 587.6 506.8 529.8 548.2 554.6 501.7 534.8 | 532.5
Thamesmead School ITT

Partnership (EBITT) 483.0 599.5 508.1 530.2 | 530.2
The Bedfordshire Schools'

Training Partnership 507.0 506.8 562.3 525.4 | 525.4
(EBITT)

Merseyside and Cheshire

GTP Partnership (EBITT) 477.8 469.2 597.5 514.8 536.2 469.2 583.2 529.6 | 522.6
Northumbria University

(EBITT) 517.6 495.8 552.6 522.0 | 522.0
University College

Plymouth St Mark & St 585.9 501.3 477.4 521.5 547.2 512.3 500.5 520.0 | 520.7
John (EBITT)

Essex Schools ITT

PartnershigEBITT) 459.5 587.6 571.4 539.5 487.6 527.1 508.1 507.6 | 519.3
West Berkshire Training

Partnership (EBITT) 608.4 435.3 565.0 536.3 418.9 484.8 619.6 507.8 | 519.2
Suffollk and Norfolk GTP | 5495 | 4951 | 5150 | 5065 | 509.5 | 4841 | 5778 | 5238 | 518.3
provider (EBITT)

University of Derby GTP | 5479 | 5390 | 5305 | 5301 | 4366 | 4786 | 5814 | 4988 | 517.9
(EBITT)

University of Bedfordshire | - o5 o | 4777 | 5114 | 5050 | 5362 | 4612 | 5975 | 5316 517.8
(EBITT)

CILT The National Centre

for Languages (EBITT) 595.1 555.5 395.6 515.4 | 5154
University of Sussex 5422 | 5116 | 4783 | 5107 | 510.7

(EBITT)
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Bromley Schools

Collegiate (EBITT) 529.2 489.6 501.7 506.8 | 506.8
The Slough Partnership

(EBITT) 348.5 566.5 602.6 505.9 | 505.9
The EastNorthamptonshire

College (EBITT) 511.6 479.3 524.7 505.2 | 505.2
Wessex Schools Training

Partnership (EBITT) 570.0 457.3 484.4 503.9 | 503.9
ggﬁ’%ﬁer ITE Partnershif - 4693 | 4958 | 4438 | 469.6 | 6120 | 4463 | 5726 | 543.6 | 503.9
TheWakefield Partnership

for Initial Teacher Training 322.8 615.1 566.9 501.6 | 501.6
(EBITT)

University of Chichester | 5574 | 4841 | 5114 | 507.6 | 458.0 | 5281 | 487.1 | 491.1| 497.9
(EBITT)

Kent and Medway Training

GTP (EBITT) 418.9 457.3 610.2 4955 | 4955
University of East London

(EBITT) 462.3 435.3 582.9 493.5 | 4935
University of Brighton,

School of 435.9 451.1 590.8 492.6 492.6
Education(EBITT)

George Abbot School

(EBITT) 400.3 484.1 588.4 490.9 | 490.9
Northamptonshire,

Leicester & Milton Keynes| 547.2 473.8 566.9 529.3 | 489.4 429.8 396.2 438.5 | 489.7
Consortium (EBITT)

Matthew Moss ITT

Partnership (EBITT) 4425 451.8 565.0 486.5 | 486.5
Two Mile Ash ITT

Partnership (EBITT) 536.2 457.3 459.6 484.4 484.4
Eastwood and Leigh GTP

Partnership (EBITT) 683.1 409.6 357.4 483.4 | 4834
Kent County Counci 480.9 | 4958 | 5184 | 4984 | 4309 | 4353 | 556.9 | 474.4 | 483.0
(EBITT)

Institute of Education,

University of London 500.3 560.1 436.8 499.1 | 505.2 532.6 375.6 4711 | 4825
(EBITT)

The Kirklees Partnership | 4397 | 4958 | 6460 | 5272 | 3732 | 4134 | 5490 | 445.2 | 480.0
(EBITT)

The Shire Foundation

(EBITT) 403.1 451.8 565.0 473.3 473.3
Hull Citywide GTP

Partnership (EBITT) 404.9 512.3 529.3 482.1 | 4943 435.3 469.6 466.4 | 471.1
Surrey LA (EBITT) 309.8 523.3 578.7 470.6 470.6
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London South Bank

University (EBITT) 449.9 484.1 476.5 470.2 470.2
North West& Lancashire
GTP Consortium (EBITT) 418.9 469.2 537.8 4753 | 463.3 441.8 497.4 467.5 | 469.3
University of
Wolverhampton (EBITT) 454.9 484.8 371.3 437.0 | 460.5 451.8 541.4 484.6 | 468.7
STORM (EBITT) 489.4 376.7 612.3 492.8 | 458.0 382.2 516.8 452.4 | 467.1
North Lincolnshire ITT
Partnership (EBITT) 386.9 523.3 480.8 463.7 463.7
West London Partnership
(GTP/OTT) (EBITT) 403.8 462.8 537.8 468.1 | 418.9 429.8 523.8 4575 | 462.0
University of Sunderland
(EBITT) 430.9 429.8 517.5 459.4 | 459.4
University of Southampton
(EBITT) 418.9 457.3 498.0 458.1 | 458.1
Southendleacher Training
Partnership (EBITT) 464.0 321.7 524.7 436.8 | 489.4 321.7 595.4 468.8 | 453.7
The Cambridge Partnershi
(EBITT) 422.8 338.2 591.7 450.9 | 450.9
'(ES?TOT“) North Consortium | 376 | 402.4 | 4559 | 432.0 | 433.7 | 4024 | 582.6 | 472.9 | 4473
WestMidlands Consortium
(EBITT) 368.6 484.8 480.8 4447 | 4447
Dorset Teacher Education
Partnership (EBITT) 386.9 457.3 482.9 442.4 | 442.4
Nottingham Trent
University (EBITT) 544.0 484.8 490.2 506.3 | 655.3 435.3 188.5 426.4 | 439.1
Bradford &Northern
Employment baset@leacher| 426.7 338.2 433.8 399.6 | 513.3 387.7 534.7 478.6 | 438.6
Training (EBITT)
Birmingham Advisory
Schools Service (EBITT) 439.7 447.2 511.4 466.1 | 435.9 381.3 408.6 408.6 | 435.1
University of Reading

405.6 429.8 402.9 412.8 | 588.0 457.3 367.7 471.0 | 435.0
(EBITT)
Education Management | 5196 | 4518 | 3989 | 4565 | 4323 | 4628 | 2949 | 396.7 | 426.9
Direct (EBITT) ’ ' ' ’ ) ’ ' ' '
Sheffield Hallam
University (EBITT) 622.9 385.9 212.8 407.2 | 531.7 451.8 291.0 4248 | 422.8
SCITTELS (EBITT) 324.9 337.3 572.6 411.6 411.6
LearnED (EBITT) 286.9 511.6 418.6 405.7 | 405.7
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North Essex Teacher

Training (NETT) (EBITT) 348.5 462.8 398.0 403.1 | 403.1

University of Bath (EBITT) 469.3 414.3 264.9 382.8 | 382.8

TheRobert Owen
Foundation (EBITT)

Royal Borough of Windsor
& Maidenhead GTTP 340.8 380.4 360.7 360.6 | 360.6
(EBITT)

1. Eleven primary EBITTs omitted because intake below @&orge Spencefraining School(1); The Cambridge Partnershit); University of
ChesterEBITT (5); Eastwood and Leigh GTP Partnersfiff); Doncaster GTP Partnership (8); The Slough Partnerships(@&)of Wight Partnership
(9); Kingsbridge Education ImprovemeRartnership GTR9); Northumbria University EBITT (9)Stocktoron-TeesTeacher Training Partnership (9);
The Wakefield Partnerghifor Initial Teacher Training (9).

2. Two secondary EBITTs omitted because intake belowkieigsbridge Educatioimprovement Partnership GTB); London SouttBank University
EBITT (9).

3. NQT data were missing fom number of EBITTSwhich it has been possible to incluglethe old style ranking iB3d. Primary (8): 2Schools
Consortium;Bourton Meadow ITT Centre @TT) Primary; Carmel Teacher Traing, Dorset Teacher Education Partnership; Royal Borough of
Windsor & Maidenhead GTP; The East Northamptonshire College (EBITT); University of Southampton (EBITT); University ofaBdn@ITT)
Secondary (10)Colchegser Teacher Training Consortium; George Spencer Training School; Isle of Wight Partnership; Liverpool John Moores
University Teach First; Saffron Walden and Comberton Training School; The Titan Partnership, Birmingham (EBITT); Univérsister (EBITT)
North Lincolnshire ITT Partnership (EBITT); University of Brighton, School of Education (EBITT); University of WorcestarT[EBbth (2) Jewish
Teacher Training Partnership (EBITT); Stoke on Trent GTP (EBITThis means that ChaB3a omits 11 EBITTE that appear iB3d. Of these,
Liverpool John Moores (using data from a general inspection of Teach First rather than a specific inspection) and tBpebeergeraining School
would have been in the top ten.

382.0 354.7 462.3 399.6 | 329.8 310.7 464.1 368.2 | 377.5




Chart B3b: EBITT ! Intakes and Scores

EBITTs 2 Primary Secondary Grand Rank
Intake Score Intake Intake Total 2012 2011
King Edward's Consortium (EBITT) 24 641.2 641.2 1 9
Ninestiles Graduate Teacher Consortium
(EBITT) 19 617.4 617.4 2 74
Somerset SCITT Consortium (EBITT) 13 603.9 603.9 3 76
University of Manchester (EBITT) 49 595.2 595.2 4
Southfields Community College (EBITT) 19 589.0 589.0 5 1
London East Consortium, University of
Cumbria (EBITT) 26 577.2 577.2 6 38
Loughborough Encompass (EBITT) 27 568.9 568.9 7 21
Redcar & Cleveland Teacher Training
Partnership (EBITT) 17 604.3 16 530.1 568.4 8 20
Mid-Essex ITT Consortium (EBITT) 24 568.3 568.3 9 48
Alban Federation (EBITT) 13 567.8 567.8 10 7
The Havering Teacher TrainirRartnership
(EBITT) 30 565.7 565.7 11 5
University of Warwick (EBITT) 37 565.5 565.5 12 12
Stocktonon-Tees TTP (EBITT) 14 561.4 561.4 13 16
Forest Independent Primary Collegiate
(EBITT) 18 557.9 557.9 14 3
Canterbury Christ Churddniversity 105 595 2 518 564 3 557 7 15 >
(EBITT)
East Lincolnshire GTP (EBITT) 10 576.5 22 544.9 554.8 16 6
Hertfordshire Regional Partnership (EBIT 60 554.2 92 552.8 553.4 17 23
University of Nottingham GTP (EBITT) 41 552.9 552.9 18 4
The Pilgrim Partnership (EBITT) 15 551.6 551.6 19 25
Bishop Grosseteste University College G 14 565.3 14 5375 551.4 20 37
(EBITT)
Carmel Teacher Training (EBITT) 13 548.9 548.9 21 78
University of Worcester (EBITT) 37 547.9 547.9 22 72
TheBeauchamp ITT Partnership (EBITT) 20 541.0 541.0 23 56
East Sussex Primary GTP (EBITT) 26 540.7 540.7 24 10
Mid Somerset Consortium for TT (EBITT) 33 540.0 540.0 25 49
Doncaster GTP Partnership (EBITT) 25 536.9 536.9 26 60
E-Qualitas(EBITT) 110 548.3 195 529.2 536.0 27 17
Oxon-Bucks Partnership (EBITT) 33 591.3 44 493.2 535.2 28 67
Newman University College (EBITT) 52 529.8 61 534.8 532.5 29 8
Thamesmead School ITT Partnership
(EBITT) 22 530.2 530.2 30 61
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The Bedfordshire Schools' Training

Partnership (EBITT) 27 525.4 525.4 31 19
Merseyside and Cheshire GTP Partnersh o5 514.8 o8 529 6 522 6 32 34
(EBITT)

Northumbria University (EBITT) 26 522.0 522.0 33 27
University College Plymouth St Mark & St

John (EBITT) 19 521.5 23 520.0 520.7 34 36
Essex Schools ITT Partnership (EBITT) 60 539.5 103 507.6 519.3 35 62
West Berkshire Training Partnership

(EBITT) 14 536.3 21 507.8 519.2 36 14
Suffolk and Norfolk GTP provider (EBITT 36 506.5 77 523.8 518.3 37 50
University of Derby GTP (EBITT) 43 539.1 48 498.8 517.9 38 66
University of Bedfordshire (EBITT) 27 505.0 25 531.6 517.8 39 31
CILT The National Centre for Languages

(EBITT) 44 515.4 515.4 40 51
University of Sussex (EBITT) 44 510.7 510.7 41 22
Bromley Schools Collegiate (EBITT) 35 506.8 506.8 42 28
The Slough Partnership (EBITT) 11 505.9 505.9 43

The East Northamptonshire College (EBI] 19 505.2 505.2 44 42
Wessex Schools Training Partnership

(EBITT) 14 503.9 503.9 45 71
Gloucester ITE Partnership (EBITT) 36 469.6 31 543.6 503.9 46 44
The Wakefield Partnership for Initial Teac

Training (EBITT) 23 501.6 501.6 47 11
University of Chichester (EBITT) 26 507.6 37 491.1 497.9 48 52
Kent and Medway Training GTEBITT) 16 495.5 495.5 49 46
University of East London (EBITT) 73 493.5 493.5 50 53
University of Brighton, School of

Education(EBITT) 21 492.6 492.6 51 26
George Abbot School (EBITT) 21 490.9 490.9 52 15
Northamptonshire, Leicester Milton

Keynes Consortium (EBITT) 22 529.3 17 438.5 489.7 53 45
Matthew Moss ITT Partnership (EBITT) 15 486.5 486.5 54 30
Two Mile Ash ITT Partnership (EBITT) 25 484.4 484.4 55 54
Eastwood and Leigh GTP Partnership

(EBITT) 16 483.4 483.4 56 68
Kent County Council (EBITT) 18 498.4 32 474.4 483.0 57 35
Institute of Education, University of Londd a4 499 1 64 4711 4825 58 77
(EBITT)

The Kirklees Partnership (EBITT) 17 527.2 23 445.2 480.0 59 40
The Shire Foundation (EBITT) 46 473.3 473.3 60 18
Hull Citywide GTP Partnership (EBITT) 25 482.1 58 466.4 471.1 61 39
Surrey LA (EBITT) 29 470.6 470.6 62 29
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London South Bank University (EBITT) 74 470.2 470.2 63 59
North West and Lancashire GTP Consort 26 475.3 89 4675 4693 64 79
(EBITT)

University of Wolverhampton (EBITT) 53 437.0 106 484.6 468.7 65 73
STORM (EBITT) 35 492.8 61 452.4 467.1 66 85
North Lincolnshire ITT Partnership (EBIT] 11 463.7 463.7 67 69
West London Partnership (GTP/OTT) 105 468.1 145 4575 462.0 68 63
(EBITT)

University of Sunderland (EBITT) 31 459.4 459.4 69 57
University of Southampton (EBITT) 40 458.1 458.1 70 33
Southend Teacher Training Partnership a1 436.8 46 468.8 453.7 71 80
(EBITT)

The Cambridge PartnershigBITT) 109 450.9 450.9 72 75
London North Consortium (EBITT) 114 432.0 68 472.9 447.3 73 65
West Midlands Consortium (EBITT) 21 444.7 444.7 74 24
Dorset Teacher Education Partnership

(EBITT) 24 442 .4 442 .4 75 41
Nottingham Trent Universit¢EBITT) 33 506.3 174 426.4 439.1 76 13
Bradford & NortherrEmployment based

Teacher Training (EBITT) 46 399.6 45 478.6 438.6 77 84
Birmingham Advisory Schools Service 18 266.1 21 408.6 435.1 78 64
(EBITT)

University of Reading (EBITT) 125 412.8 77 471.0 435.0 79 43
Education Management Direct (EBITT) 53 456.5 52 396.7 426.9 80 81
Sheffield Hallam University (EBITT) 20 407.2 156 424.8 422.8 81 32
SCITTELS (EBITT) 32 411.6 411.6 82 70
LearnED (EBITT) 16 405.7 405.7 83 55
North EssexXreacher Training (NETT)

(EBITT) 22 403.1 403.1 84 47
University of Bath (EBITT) 35 382.8 382.8 85 82
The Robert Owen Foundation (EBITT) 38 399.6 91 368.2 3775 86 83
Royal Borough of Windsor & Maidenhead 18 360.6 360.6 87 58

GTTP (EBITT)

1. For details see footnotes of Chart B3a.
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Chart B3c: Survey of Navly Qualified Teachers (EBITTs)

. 2
EBITTS IntaEe“magcore Intflfecondsa(gre G'I'rgtna?

King Edward's Consortium (EBITT) 36 729.4 729.4
Ninestiles Graduate Teach@onsortium (EBITT) 17 707.4 707.4
Thamesmead School ITT Partnership (EBITT) 15 663.4 663.4
Redcar & Cleveland Teacher Training Partnership (EBITT) 12 674.4 15 652.5 662.2
East Lincolnshire GTP (EBITT) 12 707.4 24 619.5 648.8
SouthfieldsCommunity College (EBITT) 18 641.5 641.5
Stocktonon-Tees TTP (EBITT) 15 641.5 641.5
Doncaster GTP Partnership (EBITT) 11 619.5 25 641.5 634.7
East Sussex Primary GTP (EBITT) 19 619.5 619.5
The Beauchamp ITT Partnership (EBITT) 14 608.5 608.5
The Wakefield Partnership for Initial Teacher Training (EBITT) 20 608.5 608.5
North Lincolnshire ITT Partnership (EBITT) 14 597.5 597.5
Surrey LA (EBITT) 20 597.5 597.5
The Slough Partnership (EBITT) 12 597.5 597.5
University of Nottingham GTP (EBITT) 32 597.5 597.5
Bishop Grosseteste University College GTP (EBITT) 12 597.5 13 586.5 591.8
Somerset SCITT Consortium (EBITT) 11 586.5 586.5
CILT The National Centre for Languages (EBITT) closed 31 575.5 575.5
Merseyside and Cheshire GTP Partnership (EBITT) 25 575.5 19 575.5 575.5
Mid-Essex ITT Consortium (EBITT) 29 575.5 575.5
University of Worcester (EBITT) 28 575.5 575.5
London East Consortium, University of Cumbria (EBITT) 14 564.5 564.5
The Bedfordshire Schools' Training Partnership (EBITT) 26 564.5 564.5
University College Plymouth St Mark & St John (EBITT) 21 553.5 17 575.5 563.4
University of Warwick (EBITT) 30 553.5 553.5
Northumbria University (EBITT) 12 575.5 25 542.5 553.2
Oxon-Bucks Partnership (EBITT) 28 685.4 44 454.6 544 .4
Alban Federation (EBITT) 13 542.5 542.5
Eastwood and Leigh GTP Partnership (EBITT) 16 542.5 542.5
Forest Independent Primary Collegiate (EBITT) 11 542.5 542.5




North West and Lancashire GTP Consortium (EBITT) 21 575.5 85 520.6 531.4
Mid Somerset Consortium for TT (EBITT) 34 520.6 520.6
West Midlands Consortium (EBITT) 14 520.6 520.6
Newman University College (EBITT) 48 553.5 54 487.6 518.6
The EastNorthamptonshire College (EBITT) 13 509.6 509.6
Loughborough Encompass (EBITT) 25 487.6 487.6
Carmel Teacher Training (EBITT) 18 487.6 487.6
LearnED (EBITT) 13 487.6 487.6
University of Sussex (EBITT) 41 487.6 487.6
Gloucester ITEPartnership (EBITT) 26 542.5 33 443.6 487.2
Hull Citywide GTP Partnership (EBITT) 23 575.5 31 421.6 487.2
STORM (EBITT) 19 476.6 36 487.6 483.8
University of Chichester (EBITT) 22 432.6 29 520.6 482.6
University of Derby GTP (EBITT) 32 542.5 36 421.6 478.5
North Essex Teacher Training (NETT) (EBITT) 13 476.6 476.6
Essex Schools ITT Partnership (EBITT) 45 553.5 86 432.6 474.2
Canterbury Christ Church University (EBITT) 55 454.6 280 476.6 473.0
West Berkshire Training Partnership (EBITT) 16 421.6 16 520.6 471.1
Birmingham Advisory Schools Service (EBITT) 15 531.5 13 399.6 470.3
University of Wolverhampton (EBITT) 26 520.6 86 454.6 469.9
Education Management Direct (EBITT) 36 454.6 57 476.6 468.1
Dorset Teacher Education Partnership (EBITT) 33 465.6 465.6
Kent and Medway Training GTP (EBITT) 14 465.6 465.6
Two Mile Ash ITT Partnership (EBITT) 23 465.6 465.6
University of Bath (EBITT) 30 465.6 465.6
University of Southampton (EBITT) 40 465.6 465.6
Wessex Schools Trainirfgartnership (EBITT) 12 465.6 465.6
Institute of Education, University of London (EBITT) 27 498.6 47 443.6 463.7
Northamptonshire, Leicester & Milton Keynes Consortium (EBITT 21 498.6 14 410.6 463.4
Kent County Council (EBITT) 14 542.5 27 421.6 462.9
Hertfordshire Regional Partnership (EBITT) 43 454.6 93 465.6 462.1
Bradford & NortherrEmployment based@ieacher Training (EBITT) 23 399.6 37 498.6 460.6
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E-Qualitas (EBITT) 46 443.6 148 465.6 460.4
Matthew Moss ITT Partnersh{(&BITT) 14 454.6 454.6
The Shire Foundation (EBITT) 32 454.6 454.6
The Kirklees Partnership (EBITT) 13 542.5 16 377.7 451.6
Bromley Schools Collegiate (EBITT) 29 443.6 443.6
Nottingham Trent University (EBITT) 22 520.6 82 421.6 442.6
Suffolk and Norfolk GTP provider (EBITT) 29 454.6 44 432.6 441.3
West London Partnership (GTP/OTT) (EBITT) 52 476.6 101 410.6 433.0
University of Reading (EBITT) 80 410.6 55 465.6 433.0
University of Manchester (EBITT) 19 432.6 432.6
George AbboSchool (EBITT) 22 432.6 432.6
London South Bank University (EBITT) 43 432.6 432.6
The Havering Teacher Training Partnership (EBITT) 28 432.6 432.6
Sheffield Hallam University (EBITT) 17 322.7 76 454.6 430.5
University of East London (EBITT) 42 421.6 421.6
University of Sunderland (EBITT) 23 410.6 410.6
The Cambridge Partnership (EBITT) 86 399.6 399.6
The Pilgrim Partnership (EBITT) 18 388.6 388.6
Southend Teacher Training Partnership (EBITT) 17 366.7 46 366.7 366.7
University of Brighton, School of Education(EBITT) 18 366.7 366.7
The Robert Owen Foundation (EBITT) 18 432.6 57 344.7 365.8
London North Consortium (EBITT) 73 355.7 48 355.7 355.7
University of GloucestershireULF (EBITT) 32 333.7 333.7
University of Bedfordshire (EBITT) 13 333.7 14 300.7 316.6
Royal Borough of Windsor & Maidenhead GTTP (EBITT) 12 311.7 311.7
SCITTELS (EBITT) 15 311.7 311.7

1. Minimum of ten responses in total from 2610 and 2009.0. EBITTs falling below this threshold®rimary (8)- 2Schools Consortium;
Bourton Meadow ITT Centre (EBITT) Primary; Carmel Teacher Training; Dorset Teacher Education Partnership; Royal Borough of
Windsor & Maidenhead GTP; The East Northamptonshire ColleBETB; University of Southampton (EBITT); University of Sunderland
(EBITT) and Secondary (10} Colchester Teacher Training Consortium; George Spencer Training School; Isle of Wight Partnership;
Liverpool John Moores University Teach First; Saffron Walderd Comberton Training School; The Titan Partnership, Birmingham
(EBITT); University of Chester (EBITT); North Lincolnshire ITT Partnership (EBITT); University of Brighton, School of Edlucati

(EBITT); University of Worcester (EBITT)Both (2):Jewish Tedger Training Partnership (EBITT); Stoke on Trent GTP (EBITT).




Chart B3d: Old Style EBITT * Rankings, 2012

EBITTs: Primary Secondary Grand
Entry | Quality | Teaching | Total Entry Quality | Teaching | Total Total

Liverpool John Moores

University Teach First 712.3 621.7 646.0 660.0 | 660.0

(EBITT)

University of Manchester

(EBITT) 699.3 621.7 559.3 626.7 | 626.7

Somerset SCITT

Consortium (EBITT) 608.4 | 621.7 599.3 609.8 609.8

The Havering Teacher

Training Partnership 559.8 621.7 610.2 597.2 | 597.2

(EBITT)

King Edward's

Consortium (EBITT) 739.1 449.1 595.4 5945 | 594.5

Southfields Community

College (EBITT) 519.7 621.7 615.7 585.7 | 585.7

Canterbury Christ Churc

University (EBITT) 518.3 | 621.7 519.3 553.1 | 594.0 621.7 549.9 588.5 | 582.5

Hertfordshire Regional

Partnership (EBITT) 549.3 | 621.7 575.3 582.1 | 539.4 621.7 575.3 578.8 | 580.1

George Spencer Training

School (EBITT) 700.7 449.1 585.4 578.4 | 578.4

Ninestiles Graduate

Teacher Consortium 659.9 449.1 614.2 574.4 | 574.4

(EBITT)

University of

Bedfordshire (EBITT) 526.0 | 621.7 511.4 553.0 | 536.2 621.7 597.5 585.1 | 568.5

Carmel Teacher Training 4,5 | 421 7 646.0 | 5622 | 4461 | 621.7 646.0 | 571.2 | 567.3

(EBITT)

Bourton Meadow ITT

Centre (EBITT) 469.3 | 621.7 605.7 565.5 565.5

University of Warwick

(EBITT) 614.8 535.5 537.2 562.5 | 562.5

Loughborough

Encompass (EBITT) 614.8 | 449.1 623.5 562.5 562.5

The Pilgrim Partnership

(EBITT) 630.3 | 449.1 605.7 561.7 561.7

London East Consortium

University of Cumbria 602.1 449.1 622.6 557.9 557.9

(EBITT)

University of Nottingham

GTP (EBITT) 536.2 621.7 512.9 556.9 | 556.9

Forest Independent

Primary Collegiate 5225 | 5355 612.3 556.8 556.8

(EBITT)
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Alban Federation

(EBITT) 608.4 449.1 599.3 552.3 | 552.3
Bast Lincolnshire GTP | 4159 | 6217 | 6460 | 5622 | 451.0 | 621.7 | 5632 | 545.3| 550.6
(EBITT)

Newman University

College (EBITT) 495.0 621.7 506.8 541.2 548.2 621.7 501.7 557.2 549.8
E-Qualitas (EBITT) 566.5 535.5 588.7 563.6 524.6 535.5 562.3 540.8 | 549.0
University of Chester

(EBITT) 489.4 621.7 535.6 548.9 | 548.9
Mid-Essex ITT

Consortium (EBITT) 595.1 449.1 597.5 547.2 547.2
University of Worcester | 565 | 6217 | 5787 | 5556 | 4189 | 621.7 5059 | 5155 | 544.6
(EBITT)

Essex Schools ITT

PartnershigEBITT) 459.5 621.7 5714 550.8 487.6 621.7 508.1 539.1 543.4
East Sussex Primary GT

(EBITT) 507.0 621.7 494.4 541.0 541.0
Suffolk and Norfolk GTP| 509 5| 5355 | 5150 | 5200 | 5095 | 5355 | 577.8 | 540.9 | 534.2
provider (EBITT)

Redcar & Cleveland

TeacheiTraining 605.3 449.1 646.0 566.8 | 489.4 449.1 550.2 496.2 | 532.6
Partnership (EBITT)

Stocktonron-Tees TTP

(EBITT) 536.2 449.1 602.6 529.3 | 529.3
Mid Somerset

Consortium for TT 507.0 449.1 628.1 528.1 | 528.1
(EBITT)

Bishop Grosseteste

University College GTP 570.0 449.1 602.6 540.6 570.0 449.1 524.7 514.6 | 527.6
(EBITT)

University of Derby GTP| 5,47 | 5355 | 5305 | 537.9 | 436.6 | 5355 | 5814 | 517.8| 527.3
(EBITT)

Bromley Schools

Collegiate (EBITT) 529.2 535.5 501.7 522.1 522.1
University of Sussex

(EBITT) 542.2 535.5 478.3 518.7 518.7
University of Brighton,

School of 435.9 535.5 590.8 520.7 418.9 535.5 585.4 513.3 | 518.3
Education(EBITT)

OxonBucks Parnership | gog 4 | 4491 | 5481 | 551.9 | 4665 | 4491 | 5614 | 4923 | 517.8
(EBITT)

The Beauchamp ITT

Partnership (EBITT) 474.6 449.1 619.6 5144 | 5144
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West Berkshire Training
Partnership (EBITT)

608.4

449.1

565.0

540.9

418.9

449.1

619.6

495.9

513.9

Thamesmead School ITT
Partnership (EBITT)

483.0

535.5

508.1

508.9

508.9

CILT The National
Centre for Languages
(EBITT)

595.1

535.5

395.6

508.7

508.7

Institute of Education,
University of London
(EBITT)

500.3

621.7

436.8

519.6

505.2

621.7

375.6

500.8

508.5

George Abbot School
(EBITT)

400.3

535.5

588.4

508.1

508.1

University of Chichester
(EBITT)

527.4

535.5

511.4

524.8

458.0

535.5

487.1

493.6

506.4

Northumbria University
(EBITT)

517.6

449.1

552.6

506.4

506.4

The Bedfordshire
Schools' Training
Partnership (EBITT)

507.0

449.1

562.3

506.1

506.1

DoncastelGTP
Partnership (EBITT)

489.4

449.1

576.0

504.8

504.8

The Wakefield
Partnership for Initial
Teacher Training

322.8

621.7

566.9

503.8

503.8

University College
Plymouth St Mark & St
John (EBITT)

585.9

449.1

477.4

504.1

547.2

449.1

500.5

498.9

501.3

Wessex Schools Training
Partnership (EBITT)

570.0

449.1

484.4

501.2

501.2

The East
Northamptonshire
College (EBITT)

418.9

449.1

646.0

504.7

511.6

449.1

524.7

495.1

498.4

University of East
London (EBITT)

462.3

449.1

582.9

498.1

498.1

2Schools Consortium
(EBITT)

507.0

449.1

537.8

497.9

497.9

Gloucester ITE
Partnership (EBITT)

469.3

449.1

443.8

454.1

612.0

449.1

572.6

544.6

495.9

The Slough Partnership
(EBITT)

348.5

535.5

602.6

4955

4955

Kent and Medway
Training GTP(EBITT)

418.9

449.1

610.2

492.7

492.7

Northamptonshire,
Leicester & Milton
Keynes Consortium

547.2

449.1

566.9

521.0

489.4

449.1

396.2

444.9

487.8

London South Bank
University (EBITT)

449.9

535.5

476.5

487.3

487.3
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Merseyside and Cheshirg

GTP Partnership 477.8 362.9 597.5 479.4 | 536.2 362.9 583.2 494.1 | 487.2
(EBITT)

Matthew Moss ITT

Partnership (EBITT) 442.5 449.1 565.0 485.6 | 485.6
Jewish Teacher Training

Partnership (EBITT) 451.0 276.8 599.3 442.4 | 683.1 276.8 646.0 535.3 | 483.2
Two Mile Ash ITT

Partnership (EBITT) 536.2 449.1 459.6 481.6 481.6
Kent County Council | ya o | 4491 | 5184 | 4828 | 4309 | 4491 | 5569 | 479.0 | 480.3
(EBITT)

The Kirklees Partnershipl 429 7 | 4491 | 6460 | 511.6 | 3732 | 4491 | 5490 | 457.1| 4802
(EBITT)

Colchester Teacher

Training Consortium 451.0 449.1 535.6 478.6 | 478.6
(EBITT)

The Shire Foundation

(EBITT) 403.1 449.1 565.0 472.4 472.4
University of

Southampton (EBITT) 489.4 449.1 646.0 528.2 | 418.9 449.1 498.0 455.4 | 469.9
Hull Citywide GTP

Partnership (EBITT) 404.9 449.1 529.3 461.1 | 494.3 449.1 469.6 471.0 | 468.0
Isle of Wight Partnership

(EBITT) 442.5 449.1 501.7 464.4 | 464.4
University of

Wolverhampton (EBITT) 454.9 449.1 371.3 425.1 | 460.5 449.1 541.4 483.7 | 464.1
West LondorPartnership

(GTP/OTT) (EBITT) 403.8 449.1 537.8 463.5 | 418.9 449.1 523.8 463.9 | 463.8
London North

Consortium (EBITT) 437.6 449.1 455.9 4475 | 433.7 449.1 582.6 488.5 | 462.8
Saffron Walden and

Comberton Training 348.5 449.1 590.8 462.8 | 462.8
School (EBITT)

North Lincolnshire ITT

Partnership (EBITT) 386.9 449.1 480.8 438.9 | 451.0 449.1 535.6 478.6 | 458.7
University of Sunderland| yaq 4 | 4491 | 3732 | 4372 | 4309 | 4491 | 5175 | 4658 | 4553
(EBITT)

Surrey LA (EBITT) 309.8 449.1 578.7 445.8 445.8
DorsetTeacher

Education Partnership 357.0 449.1 550.2 452.1 | 386.9 449.1 482.9 439.6 | 4453
(EBITT)

Nottingham Trent 5440 | 4491 | 4902 | 4944 | 6553 | 4491 | 1885 | 431.0 | 441.1

University (EBITT)




North West and
Lancashire GTP 418.9 362.9 537.8 439.9 463.3 362.9 497.4 441.2 | 440.9
Consortium (EBITT)

Eastwood and Leigh GTH

Partnership (EBITT) 683.1 276.8 357.4 439.1 | 439.1
Southend Teacher

Training Partnership 464.0 276.8 524.7 421.8 | 489.4 276.8 595.4 453.8 | 438.8
(EBITT)

k’E”é‘ﬁ%“y ofReading | 4056 | 4491 | 4029 | 4192 | 5880 | 4491 | 3677 | 468.3| 437.9

West Midlands

Consortium (EBITT) 368.6 449.1 480.8 432.8 | 432.8

STORM (EBITT) 4804 | 2768 | 6123 | 4595 | 4580 | 27658 5168 | 417.2 | 4326
The Cambridge

Parterahin (SBITT) 4228 | 276.8 5917 | 4304 | 4304
Sheffield Hallam

Oniversity (ZBIT) 6220 | 4491 | 2128 | 4283 | 5317 | 4491 2910 | 4239 | 4244
Education Management | o106 | 4491 | 3989 | 4555 | 4323 | 4491 2049 | 3921 | 4241
Direct (EBITT) : : : : : : : : :
SCITTELS (EBITT) 3249 | 3629 | 5726 | 4202 4202

RoyalBorough of
Windsor & Maidenhead | 418.9 | 449.1 585.4 4845 | 340.8 449.1 360.7 383.5 | 419.6
GTTP (EBITT)

Birmingham Advisory

Schools Service (EBITT) 439.7 362.9 511.4 438.0 | 435.9 362.9 408.6 402.5 | 418.9

Stoke on Trent GTP

(EBITT) 502.8 276.8 501.7 427.1 | 4425 276.8 484.4 401.2 | 416.3

LearnED (EBITT) 286.9 535.5 418.6 413.7 | 413.7

Bradford & Northern
Employment based 426.7 276.8 433.8 379.1 | 513.3 276.8 534.7 441.6 | 410.0
Teacher Training

North Essex Teacher
Training (NETT) 348.5 449.1 398.0 398.5 | 3985
(EBITT)

The Titan Partnership,

Birmingham (EBITT) 301.7 449.1 410.1 387.0 | 387.0

University of Bath

(EBITT) 469.3 362.9 264.9 365.7 | 365.7

The Robert Owen

Foundation (EBITT) 382.0 | 276.8 462.3 373.7 | 329.8 276.8 464.1 356.9 | 361.8

1. Eleven primary EBITTs omitted because intake below @eorge Spencer Training Schdd); The Cambridge Partnershif); University of
ChestelEBITT (5); Eastwood and Leigh GTP Partnerstif; Doncaster GTP Partnership (8); The Slough Partnerships(8)of Wight Partnership
(9); Kingsbridge Education Improvement Partnership GI Northumbria University EBITT (9)Stocktonon-TeesTeacher Training Partnership
(9); The Wakefield Partnerghifor Initial Teacher Training (9)2. Two secondary EBITTsnaitted because intake below téingsbridge Education
Improvement Partnership GTB); London SouttBank UniversityEBITT (9).
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Appendix C
Other Charts
C.1 The chartsn Appendix Care

e trend in entrievia the different routes (Tablgl);
e trends in trainee characteristics (TaG®;
¢ qualificationsof 201011 entrants(TableC3);

e outcomes by route (Tab(@4).
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Chart C1: Trends in ITT Intakes by the Different Routes

Phase and Route Year Profiles Published
1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

Primary

Unis and Colleges 12,352 11,465 11,332 11,136 12,422 12,736 13,192 14,314 15,023 15,254 14,468 14,172 14,264 14,870 14,819
SCITTs 171 205 345 416 495 566 721 787 871 819 817 761 803 905 941
EBITTs - - - - - 1,169 1,363 2,010 2,722 2,653 2,664 2,387 2,301 2,161 2,217
Total 12,523 11,670 11,677 11,552 12,917 14,471 15,276 17,111 18,616 18,726 17,949 17,320 17,368 17,936 17,977
Secondary

Unis and Colleges 15,438 14,804 13,351 12,762 12,875 13,664 14,470 15587 15299 15,263 15,036 14,293 13,924 14,814 14,135
SCITTs 317 358 396 368 511 484 558 635 786 838 848 779 782 858 766
EBITTs - 5 23 35 222 1,964 2,540 3,321 4,335 4,407 4,508 4,454 4,260 4,204 3,950
Total 15,755 15,167 13,770 13,165 13,608 16,112 17,568 19,543 20,420 20,508 20,392 19,526 18,966 19,876 18,851
Key Stage 2/3

Unis and Colleges 459 705 750 737 640 750 672 786 723 556 544 522 557 562 477
SCITTs - - - 18 21 38 41 52 54 41 0 0 0 0 0
EBITTs - - - - - 10 51 86 49 49 33 18 7 55 35
Total 459 705 750 775 661 798 764 924 826 646 577 540 564 617 512
Grand Total 28,737 27,542 26,197 25492 27,186 31,381 33,608 37,578 39,862 39,880 38,918 37,386 36,898 38,429 37,340
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Chart C2: Trends in Teacher Trainee Characteristics

Characteristics

Year Teacher Training Profile Published

1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012
Primary
%Male 14 13 13 13 13 13 12 13 13 13 13 14 14 15 18
%Ethnic Minority 5 5 5 6 6 6 6 7 8 8 8 8 9 9 9
%Age25+ n/a n/a 37 38 39 44 43 44 43 40 39 38 36 39 41
%Postgraduate 41 41 44 46 49 54 55 58 58 57 56 57 57 58 60
%PG2.1+ degree 49 53 52 51 52 54 55 54 55 58 58 60 60 61 63
Primary Intake 12,523 11,670 11,677 11,552 12,917 13,302 13,913 15,101 15,894 16,073 15,285 14,933 15,067 15,775 15,760
Secondary
%Male 43 40 38 38 36 37 37 40 38 39 37 37 38 38 38
%Ethnic Minority 7 7 7 8 8 8 9 10 11 13 14 15 15 14 14
%Age25+ n/a n/a 55 54 55 56 57 57 56 55 55 56 54 54 54
%Postgraduate 86 86 88 90 92 93 94 94 95 94 94 95 95 95 95
%PG2.1+ degree 46 47 48 48 49 49 52 53 54 54 54 53 55 58 59
Secondary Intake 15,755 15,161 13,747 13,130 13,386 14,148 15,028 16,222 16,085 16,101 15,884 15,072 14,706 15,672 14,901




Chart C3: Secondary Trainees with Good Degreédy Subject and Provider Type

_ Universities SCITT EBITT All

Subject N % Good N % Good N % Good N % Good
Degree Degree Degree Degree

Art anddesign 467 726 8 87.5 113 63.9 588 71.2
Business studies 464  60.6 14 76.9 97 69.7 575 62.6
Citizenship 205 63.7 8 50 57 69.6 270 64.5
Classics 30 80 19 66.7 49 75.0
Design and 781 55.4 112 63.6 250 56.4 1,143 56.4
technology
Drama/dance 221 86.8 33 78.8 230 70.2 484 78.5
Economics 7 80 7 80.0
English 1,557 80.1 63 73 707 69.6 2,327 76.9
Geography 608 70.9 20 45 81 72.2 709 70.3
History 492 852 12 83.3 142 75.9 646 83.3
ICT 640 495 65 40.3 175 52.7 880 495
Mathematics 1,913 50.5 91 48.8 527 61.6 2,531 52.5
Madern 1,183 64.4 51 60.6 221 68.9 1,455 64.9
languages
Music 486 71.1 24 62.5 139 62.6 649 69.0
Other EBITT 3 100 3 1000
Physical 690 62.8 68 58.2 383 438 1,141 56.3
education
Religious 622 68.8 33 414 160 72.4 815 68.5
education
Science 2,578 52.7 122 48.3 477 63.3 3,177 54.0
Social . 95 758 25 48 120 70,0
science/studies
Vocational 301 47.8 42 43.9 108 65.7 451 51.6
subjects
Totals 13,333 625 766 56.4 3,921 63.2 18,020 62.4

1. First or 2(i)as percentage of those entering on UK qualificatmnsot those entering amon UK qualifications
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Chart C4: ITT Outcomes by Route

Provider Fina_l Year Awarded % Awarded In Teaching . Per Cept
Trainees QTS QTS in Teaching®
Primary
Universities PG 8,707 7,847 90.1 6,044 69.4
Universities UG 5,627 5,027 89.3 3,624 64.4
SCITT 940 876 93.2 734 78.1
EBITT PG 2,197 2,022 92.0 1,751 79.7
EBITT UG 81 66 81.5 28 34.6
Key Stage 2/3
Universities PG 222 179 80.6 121 54.5
Universities UG 240 202 84.2 134 55.8
EBITT PG 36 29 80.6 24 66.7
Secondary
Universities PG 14,021 12,310 87.8 9,885 70.5
Universities UG 688 616 89.5 456 66.3
SCITT 767 693 90.4 536 69.9
EBITT PG 4,161 3,808 91.5 3,180 76.4
EBITT UG 37 30 81.1 29 78.4
Totals
Undergraduate 6,673 5,941 89.0 4,271 64.0
Postgraduate 31,051 27,764 89.4 22,275 71.7
Totals
Universities 29,505 26,181 88.7 20,264 68.7
SCITTs 1,707 1,569 91.9 1,270 74.4
EBITTs 6,512 5,955 91.4 5,012 77.0
Totals
Primary 17,552 15,838 90.2 12,181 69.4
Key Stage 2/3 498 410 82.3 279 56.0
Secondary 19,674 17,457 88.7 14,086 71.6
Grand Total 37,724 33,705 89.3 26,546 70.4

1. Final yeamumbers differ from intakes since they includes repeaters from previous years and trainees taking longer
than one year



